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Homeless Are Not 
Criminals 


was absolutely disgusted with Jim 
Flaherty’s comments about the 
homeless in our society. As a proud 
member of the CAW, an organization 
that practices social unionism, I find 
his suggestion of turning a homeless per- 
son (the most disadvantaged in our soci- 
ety) into a criminal for simply not having 
the good fortune of having a roof 
over their head defies logic. 
Many of these individuals are 
on the street as a direct result of 
government policies put in place 
by the Harris/Flaherty government. 
I expect the Mike Harrises and Jim 
Flahertys of the world have differ- 
ent opinions from me: after all we 
are at the opposite ends of the 
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political spectrum. But this comment is 
not simply a difference between the right 
and the left, this is absolutely inhumane. 
I have personally taken the time to talk 
to many homeless people across this 
province, across this country, and yes, 
we have them right here in Durham 
Region. 


Not one of these 
individuals aspired 
to be homeless... 
There is nothing 
glamorous about 
being homeless 


PRESIDENT’S REPORT 


Not one of these individuals aspired to 
be homeless. Although their stories vary, 
they have ended up on the street as a result 
of unfortunate circumstances coupled with 

nowhere to turn. There is nothing 
glamorous about being homeless. 
They freeze to death in the winter 
and are more susceptible to disease 
as a result of malnutrition. 

In a civil society we offer help to 
those less fortunate than ourselves, 
we don’t kick them while they're 
down. 

see HOMELESS - page 2 
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Homeless Are Not Criminals -— continued trom page 1 


Industry Minister Meeting 
On February 22, 2002, Buzz Hargrove 
and myself met with newly-appointed feder- 
al Industry Minister Allan Rock. The subject 
of our meeting centred around the vulnera- 
bility those of us feel who work in the auto 
industry directly, and the parts industry as 
well. We have seen plants close or be 
scheduled to close (Scarborough Van 
Plant, Ste. Thérése Car Plant and Oakville 
Truck Plant) despite being highly produc- 
tive and profitable. It has become evident 
this alone does not guarantee job security. 
With the decrease of market share for the 
Big Three automakers, and the increase in 
market share by offshore producers, we 


need government policy put in place to 
level the playing field. 

The offshore producers are taking more 
of the market share with little investment to 
our country relative to that of General 
Motors, Ford and DaimlerChrysler. The 
elimination of the Auto Pact has left us 
extremely vulnerable in the long term. 

For a first meeting, the dialogue went 
well. I will keep you informed of follow-up 
meetings in future articles. 


Congratulations 

My four colleagues at the Union Hall, 
Financial Secretary Terry Spence and 
Service Representatives Garry Murphy, 


Mike McPhee and Doug Crough have all 
been acclaimed to another three year term. 
I want to take this opportunity to congratu- 
late each one of them. It is well-deserved. I 
work with them on a daily basis and I can 
assure you, the membership, your confi- 
dence in them is well founded. 


Membership Meetings 

In an effort to get better participation at 
general membership meetings, we are 
going to change the time of the meeting 
from 7:30 p.m. to 4:00 p.m. for the month 
of April. 

I look forward to seeing you at the next 
meeting on April 4, 2002, at 4:00 p.m. 


Education Committee 
Political Education Committee 
Family Support Committee 


NOTICE OF UNION ELECTION 


Standing Committees 


The elections for the CAW Local 222 


Human Rights Committee Women’s Committee 
Environment Committee Youth Committee 
Recreation Committee Election Committee 


will be held at the General Membership meeting on Thursday, April 4, 2002 
CAW Local 222 Union Hall — 1425 Phillip Murray Ave. Oshawa 


Members in good standing from all Local 222 Units are eligible. 


Nominations will be taken from the floor at the commencement of the meeting at 4 p.m. 
and voting will continue throughout the night, closing at 3:30 a.m., on Friday, April 5, 2002. 


CAW2TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following 
units: 


General Motors 
ACSYS Technologies 
TDS Automotive 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
St. Marys Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Kerr Industries 
U.S. Filter 
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New Work Good News For ACSYS 


iscussions continue on a daily basis 
in regards to new work commit- 
ments, immediate and for the future, 
for our workplace. 

In this process is a review of 
capacity issues and what is best suited for our 
plant and operation. Focus continues on not 
just making parts, but very importantly the 
assembly of the parts we make. This is a very 
positive situation we are in, and the mood in 
the plant is exactly that, positive. Not to say we 
won't have issues with some of the intended 
plans, meaning how it will be done, but we 
welcome the challenge and welcome all the 
happenings we will be faced with. 

The tours of potential new customers con- 
tinue with again, positive feedback. These 
tours are creating the right mindset that our 
plant can and is an operation that will deliver. 

We’ve been awarded our first piece of 
work, a differential cover for the Dodge Ram 
truck. 


Committee Elections 
Complete 

We want to congratulate all the candidates 
who recently participated in the zone commit- 
teeperson and alternate elections. The suc- 


cessful candidates for the next three year term 
are: Nigel Drane, Skilled Trades Committee- 
person, Tom Lees Alternate, Shift #1; Ray 
Carroll Committeeperson, Tim Rankine Alter- 
nate, for RIM, Plastics and Service Depart- 
ments; Doug Dodd Committeeperson, Scott 
Gaylor Alternate, for Stamping, Window Regu- 
lators and Service Departments Shift #1; Danny 
Lynch Committeeperson, Bill Taylor Alternate, 
for RIM, Plastics and Service Departments Shift 
#2; Derek Scrimshaw Committeeperson, Paul 
Kearnan Alternate, Stamping, Window 
Regulators and Service Departments Shift #2; 
Tim Ferris Committeeperson, Michael Hunte 
Alternate, for the complete third shift. 
We all will have our work cut out for us. 


Spring Seminars 

The Education Committee continue to do 
an excellent job in scheduling seminars and 
offering opportunities for everyone to get 
involved in various union courses. The work- 
shops being offered are outlined in the 
Education Committee report by Lynn Hogarth, 
the committee chairperson. All courses are 
offered for all people on shifts to attend. 

This along with various courses offered at 
the Port Elgin Family Education Centre create 


ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


enormous opportunity for all who want to get 
involved. Contact your committeeperson for 
forms and registration. 


Unit Meetings 

Our next ACSYS Unit meeting is scheduled for 
Monday March 25 at 7:00 p.m. at our Local 
Union Hall. 

At this meeting we plan to discuss and try to 
find a more appropriate time to try to increase 
your participation and attendance. We possibly 
will look at a timeframe following the end of 
day shift to make it more convenient for those 
who travel. Come out and voice your opinions. 

As always, with any issues or concerns, 
you can call me at 905-433-3343 or pager 
905-439-3343. 


a 


We Are Not Interested In Daily Overtime 
Beyond Eight Hours: Period 


fter submitting my last report to this paper, some very interest- 
ing comments were received concerning one of my remarks, 
“Rest assured, mandatory overtime is gone and will stay that 
way.” Seems some members feel that if they are forced to work 
a Saturday, this is mandatory overtime. I guess you could look 


that we are not interested in “daily 
overtime beyond eight hours” period. 

We have now had one meeting 
on the possibility of a third shift in 
Plant #1. By the time this reaches 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


at it that way, but I well remember “Letter 14” in our 1996 Local 
Agreement, which we had removed from the 1999 Local. In that letter, 
the parties discussed problems with the “mandatory overtime agree- 
ment” or (MOA) as it referred to in the later paragraphs. We should all 
remember that there were two workdays per week, on both shifts, that 
the company could schedule up to one hour extra, and as a result of this 
could only schedule up to six on a Saturday. The 48 hours per week has 
been part of Ontario’s Employment Standards Act since the mid 70s when 
I recall the first problems. That was when the Truck Plant scheduled a 
Saturday nightshift on May 10, 1975. The only change since has been 
when the companies started to lobby the provincial government for a 
longer work week and the rumours then were 56 hours per week. 

As a result, in the 1999 Master Agreement, the parties agreed to Letter 
135, Employment Standards Act, which (in short form) does not allow the 
company to enact any changes that negatively impact the Act dated June 5, 
1995. That means things like the 60-hour per week changes last 
September 4, 2001 can not be used by the corporation. The parties 
acknowledged their reliance on this legislation as forming the basis for 
past practices in respect of employment act standards not otherwise specif- 
ically covered by the Master Agreement. What I meant in my last article was 


your home we will have had more 
meetings and hopefully even have an 
agreement worked out. If this 
should happen, it will cut down some of the overtime in Plant #1 as well 
as recall our laid-off members from the street. The Shop Committee 
feels this is a far better way to handle this than allowing the company to 
change the vacation schedule for Plant #2. With all the recent news 
about cutbacks in our industry and others, here we are talking about 
adding workers. The company have also scheduled about seven extra 
shifts on Sunday and/or long weekends for Plant #1. These days are vol- 
untary, but due to continued demand for the Impala these days will be 
tried to keep sales for the products we build from going to another pro- 
ducer. If you do not want to work they will offer this overtime to the 
other shift, then to a similar job in Plant #2. 

One final thing is with the good comes the bad. The Consumer Price 
Index has fallen again, and that means another downward adjustment in 
the COLA. The National Union has requested that this be resolved between 
the parties by leaving the current COLA in place and reducing positive gains 
in the future by the amount of the reduction. At the time of writing it 
appears this could be about 23 cents per hour less. Till next time... 
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Even With 


Elections 


Local Finances Look Good 


irst of all, I would like to thank every- 
one for the many phone calls and 
cards I received while being off after 
having arthroscopic knee surgery. 

As I write this we are in the midst of 
the committeeperson elections and are head- 
ing towards the run-off elections (if re- 
quired) for the Executive Board on March 26. 

This is going to be a very busy year as we 
soon are going to be heading into negotia- 
tions, as your contract at General Motors 
ends in September. 

This is our most expensive year as far as 
expenses go, because not only do we 
have our elections, which are very 
costly, we also have negotiations in 
Toronto with GM. 

With all this going on, I am still 
confident that we can continue to 
keep the Union in good financial 
shape. I have been both honoured 
and proud to be the financial secre- 
tary of the largest and most progres- 
sive private sector Local Union in 
North America. 

Even though at times it is a chal- 
lenge, I met some good friends and very tal- 
ented Union reps, none more capable than 
Mike Shields, who has made my job a lot eas- 
ier to do. 

Mike has been not only a great leader, he’s 
a great orator. He has excellent knowledge of 
the history of our Union, he’s compassionate, 
and he represents our Local better than any 
president has in my 29 years at GM. 

Mike not only has the respect of the Shop 


Committee, benefits reps and peers in Local 
222 but also within the CAW across Canada. 
Not only is he the chief negotiator in negotia- 
tions with General Motors of Canada but he’s 
also on the National Executive Board. 

Mike has surpassed all expectations since 
the day he was elected president. 

I would also like to compliment our serv- 
ice reps for doing an excellent job for there is 
no job too big to tackle, and no problem too 
small to address. My hat goes off to Garry 
Murphy, Mike McPhee, Doug Crough and 
Brian Bittorf. 


I have been both 


honoured and proud to be 
the financial secretary 


of the largest 


and most progressive 
private sector Local Union 


in North America 


I would like to thank our Executive Board 
members not only for their support for the 
last three years, but also for their invaluable 
input on the many issues we face at Board 
meetings. 


25th Hockey Anniversary 
Congratulations go to Eric “Seadog” Smith 

and Ron Gay for their continued leadership in 

the Oldtimers hockey (better known as the 


FINANCIAL SECRETARY’S REPORT 
Fe BY 


Truck Car Hockey League). These guys have 

been in it from the beginning, and even when 

they knew their playing days were over, they 

remained loyal to the league and the players. 
Thanks, Seadog and Ron! 


Oshawa Dodgers 
Baseball Team 

In closing, if anyone is interested, 
Glenn Hall from ACSYS wants every- 
one to know about the Major 
Intercounty Baseball League coming 
to Oshawa. It is affiliated with the 
Oshawa Legion Minor Baseball 
Association, which we have support- 
ed for many years. The Oshawa 
Dodgers will play at Kinsmen 
Stadium against teams from Toronto, 
Hamilton, London, Guelph, etc. There is a 
season ticket campaign going on right now 
with 18 home games for $40. 

There is a website at: 

www.oshawadodgers.com 

or e-mail oshawadodgers@rogers.com. 

This should be an exciting beginning for 
this level of baseball in Oshawa. 


Canadian Labour Congress Convention Delegate 


ELECTION NOTICE 
FOR GM UNIT 


Nominations will be taken from the floor at the GM Unit meeting on 
Thursday, March 21, 2002, which commences at 7:30 p.m. 
with voting continuing until 8:00 a.m. on Friday, March 22, 2002. 


FOR ALL OTHER UNITS 


Election Notices Will be Posted In Plant 
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CAW Local 222 Financial Report 
Covering the Month of January, 2002 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At January 31, 2002 


ASSETS 

CURRENT ASSETS 

GaSe ick eon eela Stele yl hen sree Mais less seat bl tern ae Mens) 453,770.69 
Beatie ce ccseyss cazsgeseeeyedersegscinvaa auaasees occa ese seas 1,041,751.10 

Total Baik v,..veccssssecssiscccvesssaiceeedeseieves cuecossa hecsteaecensecnenvenseeaetaoatenceede 1,041,751.10 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable....... 4,157.39 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... Re 772,185.48 
TOTAL CURRENT ASSETS ..00.....0.ccccccccceeseeetseteetectesseeseesenseeenes 2,412,649.08 
Fixed Assets 

Vand eeis2e5 Sossco he Searzcessccvnaes eee ese sv ev AOS as 615,195.00 
Buildings . 2,829,533.00 
Equipment... " 92,627.61 
Total: Fixed ASS€tS .........cccccccsessssessssssssssssessessssesessssesssessssesssseseeses 3,537,355.61 
TOTAL; ASSETS 5:iscc3sicccovsevessceoxssueccescouvascasovsons aiken iicenvasearocronnaiene des 5,950,004.69 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities: ser: cso osha ee aaa hae Reade 3,090,445.98 
UI Payable oe 914.53 

UI Payable — Lost Time.......cccseesesseseteseeteeseneens 1,384.29 

GPP: Payable serssscevsicstsccoadiveneessevtancissaseatsnacareateeactey 1,465.98 

CPP Payable — Lost Time .. a 1,897.84 

Income Tax Payable wo... eee 5,117.87 
Income Tax Payable — Lost Time........scecssessecseeseeseeseesneeesneesnees 6,311.77 
Receiver General Payable... cece sees 17,092.28 
EHT Payable... 38,174.97 
Union Dues Payable 1,949.89 
AWG): sctectieastussrcesccct: ets —1,898.72 
Charitable Deductions. ........cccccccccssesscsssssssesscsesssssessensevssssssasevessesssase 2,030.31 
WCB Payable......cecssessssecssecsssecseesseessecsuecsueessseesueesneecuseesneesaeesseesneeses 32,836.33 
Due Re:Duplate Council Fund 500.00 
Retired Members Fund .............. Mi 13,653.51 
TOTAL CURRENT LIABILITIES ........0000...scccccccssssssssessssssseesssssees 3,194,784.55 
TOTAL LIABILITIES: -siseiste sc cssusesiseie sosnsanteeuceeesvestennedeiomevn nase 3,194,784.55 
EQUITY 

NET ASSETS 

INGUASSEIS. 02, tstviatvas cones sasonsarde iis setes teas izeiaietanns Seieecaioun osneonmuaneeaiders 2,712,718.28 
Surplus... ar 42,501.86 
TOTAL NET ASSETS o.......ssccsssssssssssssssssssssssssssssssssssssssssnsssssssssssssssen 2,755,220.14 
TOTAL EQUETY? Sccosessseesesssscrcvcerscesbe vel scrvarerereetonmndeaaraserari AN 2,755,220.14 
LIABILITIES AND EQUITY ........sccccccccccsssssssssssssssssssesssesssessesssssssssess 5,950,004.69 
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693,777.09 


jrghh eines S$ 42,501.86 


CAW Local 222: Income Statement 
January 1-31, 2002 


REVENUE 

INCOME 

Membership Due.........c:cscessssssessesssesseessesssecsecsscesesanecseessecseeeseesneeseente 680,997.43 
WUC AU ONS: oc ssecaptectsssatederer decir naiaete avs iancoruea meses sata Baa 130.00 
S.U.BUROCCIPIS:...acecewessstecgeazesseoesesptasnenseshccedannendenseatevosguptttetennpeapsetsess 20,224.29 
Greenshield RECOVETICS .........cccceesescesesesesteseseseseesesesesesteseseseseeteneseeeees 2,549.10 
Hall Maintenance .......c.c.ccccccscscsscscsssssssscscssescsesescesesesescseesescsescsesseseseaes 5,066.50 
Staff Wage Recoveries:......s:ccsssesserseseorscssiscosavenseatoasvrrscssciscesovensunvvenvs 3,298.80 
Miscellaneous Collections ....0.....cccccscscsseesseeessesesesesesessessesnesnees 945.00 
Oshaworker.....ccccccessscsscccscescssssscssssccscescesssscssssecseescssescesssassssaseases 9,437.27 
Rohit hcshectecssessbelovsarteseneeessintelelsisetaennscsesn li iartinacinra earns 12,180.00 
Soft Drinks and Vending 0.00... ccseecsseseseseeeseesesneeeeneseeeeeeseeeeneeneneenees 83.25 
Telephone Income .......ccsccccssseesesecessessessessessesseesesseesesseesesneeneane 1,367.31 
TOTAL: REVENUE? : 3033s siveesscctsisssssovecessaccccccsstiecahvereaiaveescocveusiaaebeveaats 736,278.95 
TOTAL REVENUE: » 50.055 ssscesccccsisecssovceasaccecdccssuecaisteasaveet iaccousiavayenaaas 736,278.95 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaties sw ccacssscctecccsssassapsdnessaaeccrccounasvarneousaanoatecceuauesbeneeetis 81,717.33 
UI Expense........ 2,946.29 

GPP VEX PensO yest! ieissss vince iedesssunssaseoreaneecctiuarensraes 3,928.46 

WCB: EXpense).. cvsivcsesesssnceciccovnsscenananacicnaey 1,510.76 

BHT Expense ssss.cssvsssrevesicaserersnoscooaserenrneasearacneennaran 2,273.70 

Other Benefits... eee 28,388.01 

Employee Benefits and Insurance......c..ccccccscseseeseseeeeseseeeeeeneeneene 39,047.22 
Halll Expenses isis sss 2.scssscosissccsstsusseessereceeivessavannunsovseoneensdieceaeennyeseenss 493.49 
Miscellaneous purchases ..........csssesssssessecseceeeceeseceseceeseeeeeeneeneenees 16,089.63 
Building Maintenance ...........scscscsssseesseesecsseessesesteesneesseeeseeseeseeesnees 6,534.60 
Telephone 23 2s.).)seetsoetveiee? Geetha dtinc an neenide anaes 9,086.30 
Office Supplies and General Expense .........cccccscescessessessesesteeeeeenens 5,841.71 
Officers EXPeMse .....c..ceccsssessessesessecsececsecsecseesecseenecsecnecueenecneeneeneeneenees 2,162.25 
Professional ...........cccc008 7 4,146.91 
Total Office and Building ....0..c ccc ccccccccceseseeseeteceeeeeeeeneeneene 165,119.44 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 226.80 

Per Capita — Durham Labour Council............0.08 2,624.40 

Per Capita — CAW Assessment ........cccceceeseeeeeees 371,673.22 

Per Capita — CAW Council....... , 7,012.22 

Total Per Capita 0... 381,536.64 
Lost Time: Wages and Benefits 000.0... ccc 34,883.07 
Lost Time Expenses M&E&H........cccccessessesteeeeteenees 8,862.61 

Lost Time Expenses — Hotels 16,636.12 

Lost Time Expenses.............. 25,498.73 
Misc. Election Costs...... 518.54 
Investors Grp Trust — Staff Pensions.......ccccceccseseseceeteeteeteeeeneenees 44,677.37 
Oshaworker — Printing............... 25,996.91 

Oshaworker — Postage ... 8,868.16 

Total Oshaworker .......c.cccccccccscsescssssssesessssssesescesessscsssusscsesescesssesescseeses 34,865.07 
PUCMICrvecsstestniauvesiseieesceedidedeeeislnaretenerceoteteccuus till Uleverecetttlacnuem neers 30.00 
Publicity ss 23st costs seaside ae taste asvecanateaets eateveee ie anad 709.38 
Recreation............ é 2,977.05 
Welfare and donations .. . 2,961.80 
Total Organizational 528,657.65 
TOTAL EXPENSE «5 :50..cicsssicsscsasedsvasussescuvsscvscyocasssavvecesevedegeagaseacaniee’ 693,777.09 
NET INCOME i. ccs cass sacersssciauantsrncana ar nninini neta amen cused reat 42,501.86 
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Contract Demand 
Suggestions Helpful 


ast month I asked you to participate in 
filling out a survey related to voluntary 
overtime options to address the need 
for additional Impalas. I would like to 
thank all those of you who responded 
to that request by taking the time to fill out a 
survey and turn it in to your committeepeo- 
ple. The response was excellent, and approx- 
imately 75 percent of those who responded 
indicated that you would not support any 
additional overtime. Given the schedule of 
already working six days a week every week 
in Plant #1 and the stress of very demanding 
jobs, this response was not a big surprise. 

Based on the clear direction 
from you, the membership, in the 
survey results we have continued to 
take the position with the company 
that the best option for both parties 
is the implementation of a third shift 
in the Car Plant. 

Initially, the company told us that 
a third shift was not possible due to 
constraints of our Paint Shop. 
However, since it has become clear 
that additional voluntary overtime 
will not be supported by the mem- 
bership, the company has been forced to take 
another look at this option. 

The addition of a third shift will bring our 
laid off members back to work, and will 
almost certainly result in new hires to fill all 
the needs. 

This is a very positive move for our mem- 
bership, and will take away some of the 


uncertainty that we have faced with the down- 
turn in almost all other areas of the auto 
industry. 

Again, thanks for your support and 
response to our survey. Once again, it has 
demonstrated the strong bargaining position 
that we have when we are all united and 
involved. I would ask you to show the same 
support by filling out contract demand sheets. 
I know that prior to 1999 negotiations, as a 
District Committeeperson I found your sug- 
gestions on the demand sheets to be very 
helpful. 

During the weeks of February 11 and 


We have continued 
to take the position 
with the company 
that the best option 


for both parties is the 


implementation of a 


third shift in the Car Piant 


February 18, I attended meetings with the 
Master Bargaining Committee (representa- 
tives from all GM plants) and the Auto 
Council (made up of representatives from all 
the automakers). These meetings were good 
opportunities to prepare for the upcoming 
negotiations and to talk about necessary 
changes to the Master Agreement. 


CAR PLANT AREA CHAIRPERSON 
AND SECOND VICE-PRESIDENT’S 
REPORT 


I am very pleased to be serving Local 222 
as Second Vice-Chairperson for a second 
term after my acclamation to that position. I 
have enjoyed my first term, and have learned 
a lot working with dedicated professionals 
such as Mike Shields, Terry Spence, Wayne 
Murphy, the service reps and all the staff at 
the Union Hall. It has been a great experience 
to meet so many people and learn about the 
issues from other units within the 
Local and the community at large. At 
the time of writing, nominations for 
the positions have just been 
announced, so I wish the best of 
luck to all candidates. All candidates 
should be commended for their 
interest in serving and their involve- 
ment in their Local Union. 

On a sadder note, I would like to 
express my condolences to the fami- 
ly and coworkers of John Ingle, who 
was killed in a traffic accident on 
Tuesday, February 12. John, who had worked 
at General Motors since 1976, will be sadly 
missed by his Body Shop coworkers. 

Thank you for your continued support, 
both in the Car Plant and at the Union Hall. I 
look forward to seeing your comments on the 
demand sheets. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


Postal Code 


City 
© Active Member 
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1 Surviving Spouse 


CAW Education Centre & 
PEL: Paid Education Leave 


any people are unaware of an 
additional benefit our CAW mem- 
bers have at their disposal. 

Our CAW Family Education 
Centre at Port Elgin is not only a 
tool where the Union provides useful infor- 
mation specific to our workplaces, it’s also a 
beautiful campus that can be enjoyed once 
the daily classes have ended. 

There are basically two course directions. 
One provides successful applicants to partici- 
pate in one-week courses for various topics 
compatible to the workplace. The other is a 
four-week program whereby successful appli- 
cants attend the Centre for four individual 
weeks spread out over a four-month period. 
Participants in the four-week PEL program 
return to work during the interim weeks 
when they’re not at the centre. 

Here is a list of courses that are offered: 
Grievance Handling/Workplace Leadership; 
WSIB at three different levels; Environment 
(both Workplace and Community); Health & 
Safety; Human Rights, Collective Bargaining; 
Global Solidarity; Activist as an Educator; and 
Time Study. 


The four-week course, separate from 
those above, entails a broader spectrum of 
classes about our Union, which funnels down 
into discussions and projects. 

All of the educational classes are a negoti- 
ated benefit and are completely free, with lost 
time paid, to active CAW members in all of 
our units. Larger units, such as the GM unit, 
have ample funding available for the costs 
associated with attendance. Small units have 
less funding due to fewer members. 

For the units other than GM, the chairper- 
son from each plant would have a fair idea if 
there is sufficient funding to allow a member 
to attend a course. As far as the GM unit is 
concerned, I can tell you there is enough in 
our fund to continue participation at our 
usual and customary rate. 

The centre itself is of an impressive 
design. It features numerous classrooms and 
meeting rooms capable of holding large num- 
bers. The rooms are clean, the food (cafete- 
ria style) is good and the camaraderie is 
great. 

The CAW centre boasts its own sauna, hot 
tub, gym, and yes, its own bar. The centre is 


—_O—_—_——— 


Local Has Made 
Considerable Progress 


irst and foremost, I would like to thank the entire membership 
for allowing me the privilege of representing you once again as 


“Female Executive Board Member.” 


It has truly been an honour to speak on your behalf at the 
executive level of this truly historic Local Union. There have 


In closing I would 
like to list some of the 
life lessons that chil- 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


totally self-contained. There is no reason to 
leave the site. 

While the daytime classes are well-struc- 
tured towards learning and exchanging infor- 
mation with CAW members from across 
Canada, the after-hours events are very relax- 
ing and socially-oriented. 

As I said, this is a negotiated benefit that is 
available to everyone, not just elected reps. 
Classes run in the spring and fall of each year. 

It is my hope that by the time the fall class 
schedule becomes available, I will have been 
able to stir the interest of new and fresh blood 
to attend our CAW Education Centre. 


EXECUTIVE BOARD REPORT 
BY 


been many changes in the last six years under the leadership of Brother 
Mike Shields which have proven beneficial to this membership. There 
is now a Family Support Committee which focuses on helping anyone 
with the devastation that results from a marriage breakdown. We are 
involved in fightback campaigns on issues such as the dismantling of 
our Auto Pact, the privatization of Canada’s greatest asset, health care, 
cuts to education, protection of the environment, the lack of affordable 
housing and child care facilities for families, the list goes on and on. 

This Executive Board has also been very supportive in combating 
domestic abuse, realizing the level of destruction it imposes on victims 
and their families. I feel so fortunate to continue on an Executive Board 
that has always shown the leadership to fight for “Respect and Dignity 
for Everyone.” 

The Women’s Advocates from our various plants have been trying to 
allot some of our time touring various community facilities. We are a 
confidential referral service for women, which means knowing what 
different agencies have to offer our members and their families is 
imperative. We have to be confident that your needs will be met should 
you need our assistance. 


dren learn when they Di ane 
are living in an abu- 7 
sive household: 9 unni ngham 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


1. Mom takes care 
of everyone but 
herself. 

2. People are unable to control their feelings so they have to act out. 

3. Make the abuser think it’s their idea so they will go along with you. 

4. Loved ones are supposed to hit, batter, shame or criticize each 
other. 

5. The home is the abuser’s castle. They can do anything they want in 
it and everybody else had better look out. 

6. Don’t disagree with the abuser. That will only make them angry and 
then they will be forced to punish you. 

7. Unmerciful ridicule is part of daily life. 

8. Keep a “stiff upper lip” when you are hurt emotionally or physically. 

A child who grows up in such an environment has been set-up to fail 
in adult life. Men from backgrounds such as this have over a 70 per- 
cent chance that they will physically, or emotionally abuse their own 
wife and children. The cycle has to be stopped! 

Until next time, take care! 


MARCH 2002 THE OSHAWORKER e@ 7 


Thanks From 
St. Vincent’s 
Kitchen 


Dear Mr. Spence: 

Please accept our most heartfelt 
gratitude for your very generous dona- 
tion of $10,000 to St. Vincent’s Kitchen. 
Sizable contributions such as yours 
help us to more easily meet the sub- 
stantial financial commitments we 
incur to consistently continue our serv- 
ices. While much of the food continues 
to be donated, electricity, gas and other 
miscellaneous costs continue to esca- 
late. 

Friends in the community like 
yourselves allow the Kitchen to contin- 
ue to provide a place of comfort, 
warmth and compassion to those in 
need. At the present time we continue 
to serve a full meal for approximately 
170 to 200 daily. That translates into 
approximately 54,000 meals per year 
or a staggering 540,000 over the past 
10 years. 

Once again thank you for your sup- 
port. May God continue to bless you 
and your generosity. 

Sincerely, 

Margaret Klem, 

President 

Board of Directors 

Durham Outlook for the Needy 


Appreciation 
From IBEW 
Member 


February 14, 2002 
To the Editor: 

A special thanks to Mike Shields, 
Terry Spence and the CAW Membership 
for allowing me to make a presentation 
at the February 7 unit meeting on 
behalf of the workers at the OPUC 
Networks. 

I received great support from Mike 
and the membership on the issue of 
contracting out of our union jobs at the 
OPUC Networks. 

Once again, thank you brothers and 
sisters. 

In Solidarity 

Iain Robertson 

(Terminated employee of 

OPUC Networks) # 
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Heartfelt Thanks 


The charitable fundraiser held at the 
CAW Local 222 Union Hall on Saturday, 
February 9, 2002, to raise funds for 
Jamie Woods, was a huge success. 

Jamie and his family would like to 
thank the CAW for all their support, 
and in particular we would like to 
thank Terry Spence, Mike Shields, Jim 
Campbell and Paul Duffield. 

Sincerely Yours, 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


Terry Woods and Family 
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Whitby Transit Issues 


n February 12 we held a unit meet- 

ing for the Whitby Transit Unit. A 

notice of motion was debated and 

passed and now we’re waiting for 

the company’s signature so it will 
be added to the Collective Agreement as a let- 
ter of understanding. 

Ernie Fleetwood brought up at the meeting 
that with the aging fleet of buses we have, the 
most common problem he’s hearing as the 
health and safety rep is the issue of heating or 
lack of in the buses. Ernie reported the driv- 
ers need to report to him the issues they're 
having so he can present them to the compa- 
ny at the monthly health and safety meetings. 

We still have a few outstanding grievances 
in the system and one so far targeted for arbi- 
tration. 

In March, we, as Whitby Transit drivers 
and CAW members, will be faced with a situa- 
tion at both Durham College and Whitby 
Mental Health Centre. The food services 
employees at Durham College and the sup- 
port staff at the Whitby Mental Health Centre 
will in all likelihood be facing a strike man- 
date early in March. This causes us to be put 


in a situation that if we enter these facilities 
we will be crossing a legal picket line. In the 
past the company and the town of Whitby have 
been supportive on recruiting service around 
these sort of issues, and I’m confident we will 
successfully deal with this situation should it 
arise. 

I’ve been talking to some of the members 
of OPSEU Local 331. These members look 
after the needs of the mentally disabled and 
challenged. These members help teach these 
patients to retain skills so they can return to 
the community. 

Thanks to the ever-increasing cutbacks of 
the Harris government, these workers are 
underpaid and many are leaving their field of 
work, and that’s a problem we should all be 
concerned about, especially in the field of 
mental health care. 

In closing, the Harris government I feel 
has been the most destructive government 
Ontario has ever seen. You just have to look 
at the eroding health care system and the 
education system. How many of us as parents 
watch our children after six hours of school 
spend another two to three hours at home 


COACH CANADA - WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


Thompson 


Coach Canada - Whitby Transit; 
Chairperson 

doing homework that can’t get done at school 
because of the cut backs, “Well I do.” I watch 
my eight year old and 13 year old struggle at 
home with homework, asking for help so they 
can complete the assignments sent home. 

Yet a few out there think Harris and his 
regime are great because they throw them 
back a $200 tax rebate like a bone tossed to 
an obedient dog. Will Mike the Knife take my 
$200 and everyone else’s and put it back into 
the infrastructure of our social programs? 

When the next election in this province is 
called I hope the voters of Ontario wake up. 
Look into the faces of our children, the faces 
of our aged struggling to exist, the faces of 
our disabled and mentally challenged, and 
then decide brothers and sisters that in soli- 
darity, we will never stop fighting back! 


———E 


PUC Fightback Begins 


et me begin by first of all thanking the 

Local 222 membership and President 

Mike Shields for allowing the Oshawa 

PUC workers to state their grievance at 

our membership meeting. The sup- 
port for these IBEW workers was overwhelm- 
ing in favour of their fightback. The member- 
ship rose to the occasion and speaker after 
speaker condemned the actions of the PUC 
management. 

Our Union never fails to amaze me when 
the members rise to the occasion and show 
solidarity for other members of another 
union who need our help. It was just a year or 
so ago that a vote was conducted between the 
IBEW and CAW, which came up tied, meaning 
we lost the vote. I believe had we won the vote 
it would have been a different story today for 
these workers now facing the PUC manage- 
ment. I don’t believe management would have 
dared attempt to contract out jobs in the fash- 
ion they chose had our Union represented 
these workers. I think some politicians and 
management are showing a lack of respect 
for these workers and their Union. 

I think they forgot one thing, our Union 
doesn’t like to see any worker have dirt 
kicked in their face. As the old saying goes, 
“an injury to one is an injury to all” no mat- 


ter what union they belong to. We will not 
forgive nor forget who our friends are, and 
that’s a promise. 

One of the Hydro workers called me after 
the meeting and asked me to thank Mike 
Shields and the members of Local 222 for 
their support. It was deeply appreciated by 
the hydro workers. He said that he now 
knows what a union is all about, standing 
together in solidarity with one another. 
Another hydro worker called me and said 
they didn’t know how to effectively conduct a 
fightback campaign. The reason he gave was 
because, up to now, they never had to fight for 
their jobs. The PUC management had always 
treated them fairly and having to fight man- 
agement was all new to them. 

We are now attempting to assist these 
workers and show them how to be active by 
calling the politicians, speaking before 
Council, protesting, etc., in order for the citi- 
zens of Oshawa to know the real story about 
what's happening behind closed doors at the 
PUC. 

This was a membership, just a year ago, 
that was the envy of Oshawa and every munic- 
ipality in Ontario. Oshawa ratepayers enjoyed 
the lowest hydro rates in Ontario. The work- 
ers produced the highest productivity stan- 
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BY 
Gord 
4 Vickers 


Retiree Chapter Vice-President 


dards year in and year out. The workforce 
was excellent. Labour problems were mini- 
mal. The last hydro strike in Oshawa was 40 
or 50 years ago. 

I represented these workers for a number 
of years and I can honestly say there wasn’t a 
more dedicated group of workers. Their 
expertise kept our city lights on and our auto 
plants running, with very little disruption. We 
enjoyed a real cost advantage over other 
ratepayers. Now the question I ask the politi- 
cians and management; is this how you treat 
workers who made you first? Does not the 
awards you were given count for anything? 
The hydro workers deserve better. I am wait- 
ing to hear our politicians speak out on this 
issue. The silence is deafening to the hydro 
workers, and other workers and ratepayers. 

In closing, I must give mention to Brother 
Jim Freeman of the Political Education 
Committee and give thanks to our retirees for 
their support. 
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Retirees’ 
Korner 


Notice 
n lieu of Good Friday, Easter Monday, 
long weekend holiday, your membership 
meeting will be Monday, April 8, 2002, 
therefore standing committee elections 
will take place on that date instead of 
April 1, 2002. Ballot boxes will be at recep- 
tion from March 4 till March 15, 2002, 12:00 
noon. Standing committees to be elected; 
Recreation 5, Sick and Visiting 3, Publicity 1, 
Environment 3, Resolutions 5, Election 6, 
Organizing 3. 

Thank you to brother Brian Bittorf for his 
input regarding the explanation of our pros- 
thetic appliance and durable medical equip- 
ment benefits, and for the availability of pam- 
phlets, showing highlights of our health care 
insurance. 

All-Tax services just received the new 
changes in income tax and could not make it. 
There is a possibility that Fred Ambrose may 
make it to the March meeting. 

We have become members of the Ontario 
Health Coalition and look forward to partici- 
pating in their events. Nice to see new retirees 
coming to the membership meetings and 
their spouses, hope it was informative. 

Privatization of Hydro appears to be costly 
to the household. We had a member of the 
Oshawa PUC at a previous meeting and hope 
to have a return and possibly some of our 
NDP members to speak on the above and 
what pressure we can use. We have submitted 
an advertisement to “This Week” in regards 
to the above. 

Not saying a word about the “empty” food 
box, attend your membership meeting. 

Our February dance was well attended 


Retirees’ 
President 


with the next dance on March 22, 2002 and 
that will be our Western Dance. I am giving 
advance notice that our April dance will be a 
fund raising dance for Northview at a cost of 
$10 per person. 

The January pool tournament again was a 


We SHALL 


Status 
Retired 
Retired 
Retired 


Name 

Blair R. Bannister 
Gregory J. Baragar 
Frank Bartlett 
Raymond Callaghan 
John Demczak 
Tadeusz “Ted” Gardzinski 
Alcide Goguen 
Betty A. Hancock 
Frank L. Hill 
Benson E. Killens 
Ivan “John” Kuzemczak 
Albert A. Marshall 
Walter L. Moiser 
James E Morris 
William Neuman 
Edgar O. Parks 
John E. Parr 

David J. Pugh 
Frank Sikora 
Gordon J. Tromley 
Percy I. Walter 
Harold A. Wilson 


Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


CAW LOCAL 222 RETIREES’ KORNER 


Bill 
Stacey 


Retirees’ 
Publicity Chairperson 


huge success with the “A” champs being Dave 
Hanna and Mike Beardsley and the “B” 
champs Morris Argue and John Glover. Our 
euchres are getting bigger and better every 
Tuesday starting at 1:00 o’clock and there is 
no charge to play for retirees. 


REMEMBER 


Date 

December 5, 2001 
February 6, 2002 
January 20, 2002 
January 28, 2002 
January 23, 2002 
January 30, 2002 
December 28, 2001 
January 11, 2002 
February 15, 2002 
February 7, 2002 
January 27, 2002 
February 19, 2002 
January 25, 2002 
February 9, 2002 
February 1, 2002 
February 7, 2002 
February 12, 2002 
January 28, 2002 
January 25, 2002 
January 31, 2002 
February 18, 2002 
January 22, 2002 


Company 


Auxiliary Planning 65th Birthday For May 


Upcoming Events: 


@ Regular business meetings, Tuesday, February 19 and March 5 
@ Tuesday, March 19, Members Only, Social Night, starts at 7:00 


p.m., prizes and refreshments. 


© Saturday, May 4, 2002, Auxiliary 27 will celebrate in fine style its 


65th Birthday Banquet 


We received a letter from Sister Julie White, Director of Women’s 
Programs at the National Union. Thank you, Julie, for your kind 
remarks regarding the sisters whom you met this fall of 2001 at the 
CAW Family Auxiliary Conference at Port Elgin. 

It is with great regret, Sisters, that due to finances of the National 
Union, a decision had to be made to move our conferences to a two- 
year format. This would schedule the next family auxiliary confer- 


ence in the fall of 2003. 
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We at Auxiliary 27 realize 
that the National Union has 
heavily subsidized our pro- 


CAW 
FAMILY AUXILIARY #27 
REPORT 


grams at Port Elgin for a num- 


Day March of 2000. 


2002.% 
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ber of years, and we thank 
you for the opportunity to 
have had annual conferences 
for many years, especially our 
trip to Ottawa to participate in 
the International Women’s 


| Jackie 
|Finn 


Se] CAW Family Auxiliary 
#27 President 


Wishing our National Union and Local 222 a very prosperous 


Learn Now 
How Retirement 
Affects You Later 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


he days are getting longer 
and we are on the down- 
side of winter. We will 
soon be thinking about 
summer vacation, 10 
whole days with the family doing 
whatever. So now we are thinking 
about getting the boat in shape, 
doing jobs around the cottage or 
trailer, wow before you know it summer’s gone and it’s back to the old grind. 

Think a little further down the road “Have you thought about retirement?” That 
also sneaks up on you and if not prepared you could be in trouble. 

Some people who could adjust to problems in their work time, they will be able 
to adjust in retirement if they are prepared. Problems that could bother you: loss 
of job, lack of status and responsibilities, the reduced income, it will affect both you 
and your spouse. Remember retirement affects your spouse also. 

Our Local set up a pre-retirement course many years ago (1990) and it has 
proven very successful. It was hoped that attendees would plan to attend five-ten-or 
more years prior to your retirement. 

As you know people are retiring earlier and we hope healthier. That’s the rea- 
son we ask you to start planning earlier so you and your spouse can slide into a life 
of ease with little or no worries. 

Some people have attended our classes and they are financially sound but have 
no idea what they are going to do otherwise. This is why I write an article each 
month to let you know our local is here to help you both. 

We have qualified speakers from the Credit Union, CAW legal services, the 
Canada Pension Representatives, our own Pension Representatives and Benefit 
Representatives. Each has a qualified topic to help you to understand retirement. 
Nothing changes really if you are prepared. 

Stop now and ask yourself if you and your spouse will be ready? 

Remember that old saying “As your native guide I can lead you to water and if 
you drink or don’t that’s not my problem, I tried.” (I don’t know what that means 
but it fills up space.) 

I hope I see both of you soon. Fill out the application and we'll get you and your 
spouse in the course as soon as we can. 


Duplate 
Retirees 
Are Active 


he Duplate Retirees’ Chapter is 
currently headed up by Harold 
Kerwin, Sharon Ritchie and 
Charlie Strickland. These folks 
along with former employees of 
Duplate meet the second Monday of 
the month at 8:30 a.m. at Connaught 
Park for coffee, doughnuts and chatter. 

The third Monday of the month is 
set aside for euchre tournaments, 
starting at 10:30 a.m. at the same loca- 
tion (Division St. north of Adelaide, 
turn left onto Jarvis and the clubhouse 
is on the right-hand side). All past 
employees of PPG-Duplate and their 
spouses are welcome to come out and 
join in the fun. 

Recently they sponsored a bus trip 
to Rama. Great fun was had by all those 
who participated, but unfortunately 
nobody came home rich. 

This group of active seniors spon- 
sor children from the park, send out 
get well’s to other retirees, and condo- 
lence cards to those past members 
who have lost a loved one. 

Recently they held a 50/50 draw 
and the winner was Marg Demont. A 
649 draw was held and Heinze 
Petrowski was the winner. They hold an 
annual year-end meeting and have a 
barbecue for all those who attend in 
May, plus a pot luck dinner in 
December every year. 

Anyone waiting information about 
upcoming events can call Harold 
Kerwin at 905-728-0276, Sharon 
Ritchie at 905-433-2009 or Charlie 
Strickland at 905-725-7134. % 


Last Name First Name Spouse’s Name 

Serial No. Shift No. SIN # Spouse’s SIN # 

Home Address Telephone No. 
House/Apt. No. Street City Postal Code 


Years of Service Age Will Your Spouse Attend (.] Yes (.) No 
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Consider Bird Watching 


This Spring 


arch, still winter, thinking of 
spring. Years ago jack rabbit fin- 
ished, prepare for smelt and 
creek sucker fishing. Find a 
clump of cedar or white willow, 
take one to two-inch straight sticks without 
many small branches, about nine to 10 feet 
long, cut with a saw as to not feather ends, 
skin and let dry in open air for a couple of 
weeks. Two sticks made one bender that was 
joined together side by side for support about 
a foot from the large end. Nailed, taped over, 
nails for more support, and with care a good 
pair of benders would last years. A stout 
cedar lifting pole, a 6x6 bought net and all 
you needed was smelt. By the bushel, now 
none, where did they go? I say pollution, or 
large salmon feeding on them. In 1936 com- 
mercial fishermen fishing out of Bowmanville 
caught a few smelt. 

You know I do not ice fish now, but I did. 
Fishermen on the ice were being very care- 
ful when the ice might not have been too 
safe. They were carrying a long ladder 
in case of trouble. A good thought. 
Now, after ice fishing is done, there is 
rainbow trout fishing in all the 
creeks feeding Lake Ontario. 
Excellent fishing; a pole, a line, 
a hook, a dew worm or roe 
bag, the local docks, a chair 
and patience. Some very large 
rainbow are landed every year. 
Brook trout fishing in local 
streams is long gone. Brown 
trout farther upstream, very 
scarce. I can wait, for I do not 
have to bother with opening day. When you 
are retired 30 years and better every day is 
opening day. 

As a bird brain I like to watch for early 
arrival of birds. Most people think the robin 
is first. I like to go to the GMC office parking 
lot, west side, where there is a viewing plat- 
form overlooking the Second Marsh. You will 
hear and see a male redwing blackbird, flying 
close to shore, looking for food, a great sight. 
There will be ice in the marsh. Every day a 
small flock of birds will return. The few pud- 
dle ducks will be mating as they sometimes 
nest more than once in a season. The second 
nest could be in our western prairies. The 
geese will have chosen a place to nest. One 
season the local geese nested on the flat roof 
of two different buildings to escape the local 
coyotes. All of these nests were a success. If 
we can stop the City of Oshawa from spraying 
bird nests, we will all be happy. The local 


4 
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swans nest in the Second Marsh and the 
Pumphouse Marsh. 

Your shooting permits sometimes are a 
drag and you never seem to have the right 
answer or questions. You remember when 
fishing permits came out, what excitement, 
but when we saw all the questions and 
answered all the questions, it was simple, pay 
your money up front. 

Permits to own and carry firearms is the 
same. Register with a gun club that is regis- 
tered, answer the questions, pay your money 
and you are in. 

Your URGC can do all of this for you. Do 
not phone, show up at the club property, 
north of Newcastle on a Sunday morning or 
Tuesday evening. We have members who are 
very capable of answering your questions. So 
easy if you have an old gun, a family relic you 
might be tempted to throw away, but wish to 


ee 


still own. To destroy an old firearm is silly, for 
maybe where you left it to be destroyed it 
might get misplaced. 

Bird watching is now a $25 million indus- 
try; more people and groups every day, new 
equipment, clothes, trips. Some very long and 
costly, other trips just around the corner. 
When I first started, and am still looking, peo- 
ple looked at me, did not say, but wondered 
what I was doing walking slowly, sitting down, 
just waiting. Now to see a group of people, 
kids included, just take your time. You do not 
have to go to South America or the Arctic, just 
in any clump of bush or trees, birds, insects, 
life. As I got a little older I did not adventure 
very far and soon found wildlife in my own 
back yard. What you do with your spare time 
is yours to enjoy but bird watching can be 
fun. 

I attended a conservation meeting with the 
Durham Field Naturalists, of which I am a 
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founding member. Tom, the speaker from the 
Toronto Zoo, was a delightful speaker, on the 
virtues of butterfly watching, a very interesting 
subject. The many sprays are killing many 
good butterflies and moths. I remember I 
thought the white cabbage butterfly and the 
monarch were the only two, but I bought a 
book on butterflies and there is as many as 
birds, with a million colours, shades and vari- 
ations. The blues and sulphurs, so many, 
swallowtails, I could not remember the many 
more. As butterfly studies were more intense, 
much was discovered, like thinking the ants 
ate the eggs that were laid on the flowers of 
wild plants. The ants they found 
stayed near the butterfly eggs to 
kill and eat the small predator 
insects that were eating the 
new laid eggs. Tom also told 
us many common butterflies 
have been wiped out in the last 
few years. 
If you see a white bedsheet on 
leaning poles in a neighbour's 
yard they are probably catch- 
ing butterflies to catch, log and 
release. Since the large cages 
have been built in parks and zoos 
butterfly watching has enjoyed 
much new vigor. The natural cover and 
habitat that is cut down every day plus the 
insect sprays take their toll. If you are buying 
some new shrubs think of buying that butter- 
fly bush, it will attract many butterflies. 

The Weed Drag is Sunday, May 26. June 16 
will be the Championship Trap Shoot. Lots 
going on at the Newcastle property, indoor 
target, trap outside when we get a new trap 
chairman. A little job for you to consider! 

The Thickson Woods Trust Fund, the 
money to purchase extra property to make 
the marsh bigger, needs a little help. 

The Christmas Bird Count was a great suc- 
cess thanks to the many birders who walked, 
drove many miles to find these birds. 

I just read this, there are five different 
species of rabbits and hares in Ontario. 

Your 2002 $2 membership card is on sale. 
Now, you need it to belong to the URGC, a 
conservation club supporting you for over 60 
years. 


District #13 Update 


nfortunately, my article for the 
February edition of the Osha- 
worker was accidentally misplaced, 
so I would like to reflect back on the 
Zone Committeeperson and Alter- 
nate elections that were held in the Truck 
Plant during the month of January. The Zone 
Committeeperson and Alternates on all three 
shifts who represent the Paint Shop, Final 
Conditioning and Reliability and Expense 
Stores were re-elected through acclamation. 
Congratulations to Dan Henderson, Tony 
Prentice, Paul Johnston, Gord Potter, Bill 
Carswell and Dana Thomas. Keep up the good 
work. 

Zone 23 Committeeperson 
Dennis Gibbs was unsuccessful 
in his bid for re-election. I’m 
sure that Dennis will continue 
to be involved in Union activi- 
ties in the future and I look 
forward to working with him 
again in any role he serves. 

I would also like to con- 
gratulate the following representatives who 
also encompass the jurisdiction of District 
#13: Erik Hansink re-elected as Zone 103 
Committeeperson and newly elected Alternate 
Joe Bodnar. Phil Masson moved up from Zone 
23 Alternate to Zone 23 Committeeperson, 
while Doug Hart was newly elected as 
Alternate. Robbie Craig was re-elected 
through acclamation as Zone 53 Committee- 
person and Stan Bergeron was re-elected also 
through acclamation as Alternate Committee- 
person. 

Also, I would like to congratulate all the 
successful candidates within Districts #1 and 


#11. Now that elections are behind us in the 
Truck Plant, we must all stand together and 
continue to hold this Company accountable to 
our present Collective Agreement as we forge 
ahead in preparation for this year’s negotia- 
tions. 

The Contract Demand Sheets were distrib- 
uted throughout the entire Truck Plant near 
the end of January and as usual, we received 
an excellent response from our members 
within District 13. I appreciate the time and 
effort that our members have put into provid- 
ing their ideas and concerns for contract 
improvements. Although there are still 


I appreciate the time and effort 
that our members have put into 
providing their ideas and 

concerns for contract 


improvements 


demand sheets being returned daily there is 
already a clear indication that work stan- 
dards, modular build, retirement incentives, 
additional time off, working conditions and 
improvements in all areas of benefit coverage 
are the key issues. 

The Shop Committee will formulate our 
contract demands by directing the demands 
to the proper forum to be addressed. The 
Local Bargaining Committee deals with the 
Local Agreement, Working Conditions, 
Grievances, and Oshawa-specific issues. The 
Master Committee deals with the Master 
Language and for the most part economic 
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issues that impact all General Motors Plant 
locations. 

With our President Mike Shields holding 
the position of Chairperson of the Master 
Bargaining Committee, this once again puts 
Oshawa in a good position to address some 
key issues that affect our members at both 
levels of bargaining. 

General Motors continues to 
lead the auto industry in both 
sales and profit, but there are 
many things to be considered 
before the National Union 
determines a target company. 
Even though there are many 
uncertainties facing Ford and 
DaimlerChrysler, job security 
within General Motors also 
remains a key issue with the announced plant 
closure in Ste. Thérése and job losses in St. 
Catharines. We believe that targeting General 
Motors would be the logical choice under the 
present circumstances. 

At the end of January Jim Strachan and 
Jack Van Derstarre retired from Department 
4C. We also had Don Todd and Tim Dykstra 
retire from Department 8 at the end of 
February. I would like to wish these gentle- 
men great health and a long and prosperous 
retirement. You’ve all worked hard all your 
lives for this moment. Enjoy. 

Until next time... In Solidarity. % 


March 15 Deadline For 


Extra Vacation 


here will be many challenges ahead of us this year. Talks 
with the Company on building 40,000 extra Impalas has 
kept the Shop Committee busy. We believe the only solution 
to the problem is to either put on a partial third shift, or to 
retool Plant #2. This would get our laid-off people back to 

work, and possibly minimize the Saturday night shifts. 
Thanks to everyone who returned their demand sheets to their 
elected representatives. These proposals ranged from better pen- 
sions, more time off, extra reliefs, SUB for the first week of layoff, 


etc., to improved working conditions. 


Once again we have completed the committeeperson and alter- 
nate elections for another three-year term. Congratulations to Jim 
Finlay, John Babcock, Brian Gay (acclaimed), Ken Mahoney, Steve 


Gregg Valentine 


these elections. 


year, we will 


With this being contract 
require 


Requests 


Bullock, Dave Marion, 
and 
George McNulty on their 
elections. Thanks to all the 
other candidates who per- 
sonally participated in 
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strong leadership, a united committee and strong support from 


the membership. 
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The deadline is March 15, 2002 to make your application in 
writing for additional vacation time. 
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Projected Production 


he intent of my article this month is to 

attempt to dispel the numerous 

rumours and uncertainty that has cir- 

culated throughout our plants in 

regards to this year’s production 
schedule in Plant #1. 

At the first of the year, the company 
informed the Car Plant Committee that based 
on projected demand for Impalas and Monte 
Carlos, Plant #1 would be required to pro- 
duce 284,000 units, which in turn generated 
the current overtime schedule. A few weeks 
later, the company informed us that the cor- 
poration had requested an additional 40,000 
units. It is important to remember that these 
are projected demands based on the cur- 
rent market. 

As a result of this situation we entered 
into discussions with the company in an 
attempt to design a way to produce these 
units if at all possible. With the current 
economy and the stats of the auto industry 
we are faced with a unique situation here 
in Oshawa, as truck sales continue to be 
strong; Plant #1 products are in great 
demand; but Plant #2 products are not, to 
the extent that there are scheduled down 
weeks for the year. 

During our discussions with the company, 
we made several recommendations, such as 
implementing a third shift in the Car Plant; 
transferring a percentage of Plant #1 product 
into Plant #2; and opening up closed work 
cells and lines to increase build. Our intent 
on the above would allow us to produce the 
projected demand while assisting our laid-off 


members, and reducing the number of down 
weeks for Plant #2. 

The company claims our current paint 
shop could not operate on three shifts based 
on its age and the maintenance that would be 
required; and that to move Plant #1 product 
into Plant #2 would require a lengthy 
changeover to re-tool which would have a 
negative impact on the current demand for 
our Plant #1 products; and the company did 
not want to consider increasing line speed by 
opening up cells and lanes. 

Also, during these discussions the compa- 
ny suggested that our members could be into 
working additional overtime, examples being 


We elected to 
put out this survey 


in order to demonstrate 
to the company that our 
members are currently 


being pushed to 
their limits 


daily, Sundays or holiday Fridays of a long 
weekend. On February 7 the Committee cir- 
culated an update leaflet throughout the Car 
Plants, which created a great deal of contro- 
versy and discussion on the shop floor, as a 
portion of this leaflet included a survey 
requesting your input and opinions on work- 
ing any additional voluntary overtime. 

As your Car Plant Committee, we under- 
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stand that the current overtime schedule that is 
in place for Plant #1 is extremely demanding, 
on your bodies and lives, but we elected to put 
out this survey in order to demonstrate to the 
company that our members are currently 
being pushed to their limits. You, the member- 
ship, confirmed our position to the company, 
as out of the surveys returned, 74 percent 
of you are not in favour of working any 
additional voluntary overtime. 
We believe this situation is important 
enough to continue discussions with the 
company on your behalf, with our objec- 
tive being the implementation of a third 
shift, or if at all possible, transferring a 
percentage of Plant #1 product into Plant 
#2. I believe if General Motors is truly seri- 
ous in regards to these projected demands 
for our product, we should be able to 
resolve this issue to the benefit of both parties. 

In closing, remember that mandatory over- 
time was eliminated during 1996 bargaining 
and will not return to our plants and lives. There 
is nothing that prevents the company from ask- 
ing you if you want to work any additional vol- 
untary overtime over and above the current law 
of eight hours per day, 48 hours per week, but 
you have the right to accept or decline. 


Remember, There Is No 
“Free” Lunch 


he company continues to look at 

ways in which to eliminate jobs in 

the Truck Plant and believe it or 

not they want your help. They have 

listened to our complaints about 

the Livid Team harassing our members 

and believe that a better approach would 

be to have your supervisor get you off the 

line and you can give them ideas on how 

to better utilize your time. These are the 

same supervisors that don’t even have the 

power to authorize you a day off or take 
you off notice. 

They will ask you how can we make 

your job easier by reducing your walk 
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time or carrying two parts at once. They 
might even offer you a pouch so you don’t 
have to go back to your bench. This is not 
to make your job easier, but to eliminate 
non-value added work. Instead of walking 
you would be torquing. 

My advice to all of you is do not give 
them any ideas about your jobs. They are 
not doing this to make your job easier but 
to either overload it or eliminate it. They 
might even try to get you to suggest putting 
some of your work on someone else. 
Don’t be fooled by their approach. 

Suggestions have been a strategy that 
they have been using frequently. I under- 
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stand why some of our members could be 
coerced into this, as these monetary 
awards can be enticing. The problem with 
these is that they are using our ideas to 
reduce heads. The price is too high. 

Free lunch is another method that they 
are using to get ideas from our members. 
They target various groups and invite them 
into a boardroom for a brainwashing ses- 

see REMEMBER - page 15 


Productivity We Can Be Proud Of 


Extra Vacation Requests 
nyone wanting extra vacation time 
for the 2002 calendar year must put 
in by March 28, 2002. You can get 
the IDV form from your supervisor 
or committeeperson. Make sure you 

keep your copy in a safe place for future ref- 

erence. 


How Good Are We? 


Because we’re heading into bargaining 
this year, this is a good time to review the pro- 
ductivity of our assembly plants and how we 
stack up to other plants south of the border. 

The Canadian industry has been consis- 
tently more productive over the years than the 
auto industry in the United States. In terms of 
average labour hours per vehicle, Canada has 
been ahead in both car and truck assembly. 
In total, the Canadian auto industry has aver- 
aged a 10.6 percent productivity advantage 
over the U.S. during the last five years. 

Productivity in a certain few Mexican 
plants matches levels seen in Canada and the 
US., but in total, Mexican operations are sig- 
nificantly less productive. Canada has more 
than a 70 percent productivity advantage over 
Mexico in car assembly, and more than a 50 
percent advantage in truck assembly. 

Unfortunately the wages and benefits we 
have leave us at a disadvantage over Mexico 
which is hard to compete against. After all, it’s 
profits that matter more to the Big Three 
companies, not loyalty since Canadian auto 
workers can afford the products we build and 
Mexican workers can’t. 

Now comparing to the U.S. plants the 
number of hours per vehicle shows the U.S. 
car plants required nearly 25 percent more 
hours per vehicle last year than Canadian 
plants. 

The Canadian advantage in trucks is sig- 


nificantly less than in cars, but still ahead of 
the U.S. in four of the last five years. 

The hours per vehicle, which is a strong 
measure of productivity in all auto manufac- 
turers, is as follows: 

Car Plant #1 (Impala, Monte Carlo) is the 
top-rated G.M. plant at 17.5 hours per car. 

Car Plant #2 (Buick) is the second best- 
rated in hours per vehicle at 18.26. 

The average GM car vehicle hours in North 
America is 26.50 hours. 

The Truck Plant runs at 21.70 hours per 
vehicle, which is ahead of the GM truck aver- 
age of 25.80 in North America. 

Although Oshawa has an impressive 
record in hours per vehicle and quality, no 
doubt Generous Motors will still cry poverty 
this fall at the negotiating table. 

For instance, GM doesn’t make a lot of 
profits compared to other auto companies. 
The Harbour Report's profit per vehicle for 
the 2000 calendar year is as follows: Daimler- 
Chrysler $170 per vehicle; Ford $1,486; GM 
$733; Honda $1,294; Toyota $1,464; Nissan, 
a loss of $2,700 per vehicle. 

To wrap this up, the Harbour Report sug- 
gest that the continued building of vehicles in 
Oshawa should remain strong. 

We as workers have produced many prof- 
its for GM here in Canada. Although we have 
a tough time competing with the likes of 
Mexico, it still gives us a fair bargaining edge. 


Weird Moves 

In these cost-cutting times I couldn’t help 
but question a company move in the Car 
Plant. 

George Novak was the superintendent in 
Plant #2 hardware and Dan Derlis was the 
superintendent for quality. The company, in 
their weird wisdom, promoted Novak (with a 
raise) to Derlis’ job and promoted Derlis 
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(with a raise) to Novak’s job. If anyone can 
justify this move with pay increases in these 
so-called tough times, please give me a call. 


Zone Elections 

Zone committeeperson elections for Dis- 
trict #4 will take place at the end of 
March/first of April timeframe. Anyone willing 
to run can pick up a nomination card at our 
Local Union Hall. 

It’s a good time for those select few of you 
who only criticize your Union, to run and see 
just how tough it is making decisions in a 
leadership role. The majority of Union reps 
work hard and try their best to police the col- 
lective agreements. However, it’s damn hard 
to be perfect. 

Again, if you think you can do better, 
don’t just sit idle and run down the Union, 
run, get elected and see if you can change the 
world. 

In closing on a sad note, it’s with great 
sympathy that Plant #2 door line on Shift #2 
lost a dear friend. Betty Hancock lost her 
lengthy, courageous battle with cancer. She 
will be missed by all her co-workers who 
appreciated her willingness to never give up 
her fight against the disease that eventually 
took her life. Her attitude towards life was 
one of her strongest accomplishments. She 
will be deeply missed. 

Until later, have a good day. 


Remember, There Is No “Free” Lunch 


— continued from page 14 


sion. This is your paid lunch and I would 
advise everyone to bring his or her own 
lunch or buy it in the cafeteria. The other 
strategy would be to attend these lunches 
and set the agenda by venting your com- 
plaints in regards to standards, among 
other issues. 

The bottom line is, do not help this 
company in any way on how to eliminate 
jobs. They do not need any help. They are 
not your friends and are following orders 
from above. They have been well-trained 


in manipulation and will use every tactic at 
their disposal to make themselves look 
good. 

I am presently compiling all the disci- 
pline that has been issued in regards to 
restricting throughput and failing to com- 
plete job assignment so that in bargaining 
we can put forward a case on just how 
management is overloading the jobs 
through intimidation and discipline. I 
have spoken on this issue in the last cou- 
ple of articles in the Oshaworker and it 
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must be addressed. I believe it goes hand- 
in-hand with our standards issue. 


The contract demand sheets have been 


distributed throughout the zones and I am 
pleased by the response. I will be review- 
ing all of them as we formulate the 
demands for this set of negotiations. The 
Master Committee has already had meet- 
ings and we at the Local level will be start- 
ing soon. 


Until next time... 
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Some Relevant Deadlines 


Coming Up 
Transfer Renewals 
Il transfers and AVOs on file prior to April Ist of this year 
become invalid and are deleted from the system, pursuant to 
paragraph 20(d) of the Local Seniority Agreement. If you 
wish to renew your existing transfers, or you would like to 
request new transfers, simply ask your supervisor to put a 
call in for your committeeperson. Shift change AVOs are processed 
through your supervisor. Attention: Please make sure to request a 
copy for your records and ensure you keep it in a safe place! 

Under our contractual language (paragraph 20(b)) of the Local 
Seniority Agreement, you have the right to decline a transfer after it had 
been honoured. If you do decline a transfer, you are not eligible to 
transfer again for six months. 


Summer Vacation Replacements 

If you are interested in working in Department 88 (Inspection), 
Department 44B (Sweeping), or Department 53C (Material Handling) as 
a Summer Vacation Replacement, please remember that you have until 
May Ist to apply by AVO through your supervisor. To fill openings in any 
of these departments, employees will be selected in seniority order, but 
they must be capable of performing the job. Also, selected employees will 
be restricted to their two week designated vacation period. 


Remain At Work Forms 

In accordance with paragraph 16(d) of the Local Seniority 
Agreement, Remain At Work Forms can be submitted through your 
immediate supervisor. These forms must be renewed on or after April 
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to lay-off to become effective. Make 
Committeeperson 


sure the copy you receive is ina safe " 
place, as we will need it if the company violates your contractual rights. 


Tuition Assistance Plan Deadline 

The deadline for submission of applications to the Tuition 
Assistance Plan for Dependent Children is March 31, 2002, for the 
2001 school year. Extensions to this deadline will not be granted. In 
other words, if you have not applied for your children’s Tuition Refund 
for 2001, you should call the GM Canada Benefit Centre at 1-877-442- 
4625 to order your application kit. 


Tragedy Hits Body Shop 

The Body Shop lost a wonderful individual and friend to all who 
knew him on Tuesday, February 12. John Ingle, from Shift #1, was 
involved in an accident and died from injuries after a collision involv- 
ing a truck on Highway #35. John was a great person who never had a 
bad word to say about anyone. He was well liked by all who knew him 
and we all are going to miss John in a big way. On behalf of myself and 
all members of the Body Shop, our sincerest condolences to the Ingle 
family and friends. Although we are poorer for having lost him, we are 
richer for having known him. 


In Closing 

If you require my assistance, I can be reached at extension 3172 or 
page me at *97 1831 or outside the plant, 1-800-361-6793 ID #1831, 
followed by the number from which you are calling from. Till next 


1st of each year, but in any event, not later than four working days prior ' issue, take care! 


Survey 


Shows Members’ 


True Feelings 


would like to thank everybody for taking 

the time to answer the “Voluntary 

Overtime Survey.” This survey sure woke 

up the membership, and these surveys 

came back faster than the negotiation 
Demand Sheets. 

As the Company indicated that it intended to 
administer and tabulate its own survey and 
results, the Union could not trust in the validity 
of their numbers. Therefore, we established 
our own survey in order to get the true consen- 
sus of our members. We have now relayed the 
numbers from the survey to the membership. 

The current market demand is a unique 
situation for Oshawa Assembly Plant #1. The 
Company will have to look at other ways to 
meet the product demand and all of these 
alternatives will cost them monies that this 
membership helped generate for their share- 
holders. 

The membership wants the Company to be 
successful in order to make large profits. All 
they ask for in return is respect, dignity, to 
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work safely and provide a decent living for 
their families. 

As one of your elected Car Plant Com- 
mittee reps, I was elected to make decisions 
on your behalf. Often, these decisions can be 
controversial. On this particular “voluntary 
overtime issue,” we felt it appropriate to 
allow the membership to have input. Thanks 
again for your quick responses. 


Discipline & Videotaping 

As many people are aware, there was an 
issue in our District in regards to people being 
videotaped and disciplined. The employees 
were allowed and told to leave by their super- 
visor (who has been let go). His instruction 
were if you work through your breaks and 
lunch period, you can go early, and if you 
worked too slow he would put pressure on you 
and tell the rest of the people it is your fault 
nobody can leave. The supervisor, if he had any 
pride and respect, should have come forward 
to tell Labour Relations what was truly going 
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on, and not accept a payout, a letter of refer- 
ence and be told not to talk to the Union. 

This was a crime to all involved, commit- 
ted by management. 

Elections have been called for our District, 
but at the time of writing nothing had been 
held yet. There are many acclamations. 
Congratulations to those who received one. 

One person who decided not to run again is 
John Gordon, who had been the elected Zone 
16 Alternate Committeeperson before I was 
your District. John, who was dedicated to the 
membership, thought it was time for someone 
else to be elected. I would like to personally 
wish John all the best now and in the future. 

Until next time, I’m only a phone call 
away, 905-644-4695! 

PS: A reminder that all transfers and 
remain at works must be renewed on April 1, 
and all Leave of Absence for vacations by 
March 30, 2002. 
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KILLED TRADES 


2002: Bargaining Now Top Priority 


s I mentioned in previous articles, 

the zone committeepeople elec- 

tions are now behind us. I will now 

focus on organizing for Local bar- 

gaining and of course myself, your 
districts and the production members of the 
Master Committee have been meeting regu- 
larly, and have a very heavy schedule leading 
into bargaining. 

At this point I want to welcome all newly- 
elected committeepeople and alternates to 
our Skilled Trades Committee. I cannot em- 
phasize enough the need to work together as 
a committee to serve the membership and en- 
sure a good contract. To the outgoing officers 
I want to thank all of you for your contribu- 
tions over the years. Your replacements now 
have the opportunity to see how difficult it is 
to deal with GM and experience the pressure 
and decision that you have to deal with, good 
luck and thanks. 


New Apprenticeships 

I am very happy to announce 10 new elec- 
trical apprenticeships in Oshawa for the year 
2002. This is on track with a newsletter that Pat 
Blackwood, John Gibb and myself published in 
November 2000, where we talked about elec- 
trical apprenticeships. After discussions with 
our local apprenticeship committee, we moved 
to bargain an ongoing apprenticeship program 
and we will continue to bargain apprentice- 
ships every year, hopefully to match attrition. 
These openings will be posted very shortly. 


Electrician Document 12s 
As previously reported we were able to get 
the top five senior electricians their 


Document 12 buyout this year. There were 
approximately 20 applicants for this period, 
and the unsuccessful members will have to 
apply again between now and 2005. I expect 
the top five senior electrical applicants will be 
released next year also. Given the predicted 
electrical need in Oshawa, which is clearly a 
moving target, and the electrical layoff from 
Ste. Thérése and St. Catharines, we will be 
looking for mechanisms to try to accommo- 
date as many laid-off trades as possible. 


New Paint Shop 

During a recent Auto Council meeting we 
attended in Toronto, our Local President, 
Mike Shields, confirmed that the new paint 
shop announcement is inevitable. From my 
perspective we will be meeting shortly with 
the management and engineering group asso- 
ciated with this project to ensure our workers 
are involved with installation and process 
equipment manufacturing. This is as a result 
of a letter I wrote to the company a few 
months ago. I believe this is very positive 
news and will be a priority for me also. 


Car Plant Volume 

Some recent good news for Plant #1. 
Volumes have driven the company to discuss 
the possibility of a third shift in the Car Plant. 
We have been trying to encourage a third shift 
for many years, and that is one of the main rea- 
sons for a new paint facility. Volumes are what 
drives extra shifts. Overtime is not the answer, 
so myself, Tom Hoar, Mike Shields and Jim Hoy 
are engaged in initial discussions and hopeful- 
ly by the time of print you will know how we’re 
able to resolve the need to supply this extra 


16" ANNUAL 
Skilled Trades Hockey Tournament 


Get out your calendar and mark a big X 
on Saturday, April 6 


for our annual fun and games. 


This is the weekend after our early Easter 
and the tournament will be run the same as last year, 
with one division drafted by our excellent team reps! 


Newcastle Village Arena welcomes us back again 
for a day of hockey and family oriented activities. 
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SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


\ 3 } Scanlan 


volume and create jobs for our laid-off mem- 
bers (trades and production). 


Skilled Trades Dance 

Once again, we had to cancel this dance 
due to lack of interest. I want to thank all of 
those who were willing to participate, and to 
the reps who worked hard to promote this 
charitable event. I will still work towards 
finding a way to generate funds for this and 
other worthwhile causes. 


South Stamping 

A brief few words about my recent involve- 
ment with South Stamping. Since the compa- 
ny exercised their option to cancel the 16- 
hour overtime agreement, I have made it 
clear that the new overtime agreement in 
maintenance should be more in tune with 
reality. Terry and Mike have started initial dis- 
cussions with management while I was at 
Master contract talks. We are also pursuing 
an AVO agreement similar to the Truck Plant, 
however, Larry Paine is a very aggressive 
manager and neither of these items will be 
achieved easily. 


Battery Plant 


I was notified by Gene Weber recently that 
Battery Plant management had informed him 
that tool and die were to work with produc- 
tion on minor process changes. I immediate- 
ly went to the Battery Plant and had that 
stopped. The company then put me on notice 
that without the minor changes, they would 
be reducing four tool and die makers. They 
also notified me that the entire battery opera- 
tion is in serious trouble, and that a Mr. 
Kellogg would be in town shortly to review the 
situation and make demands on the union. 
Once again, we will be faced with major deci- 
sions and once again we are working very 
hard to try to bring as many tool and die 
makers back from layoff as possible, only to 
be faced with more problems. 

We will continue this fight and maintain 
our position of job opportunities for all going 
into bargaining. 
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THE 
OSHAWORKER 


Skilled Trades 
Bargaining Conference 


here were 194 CAW delegates from 
across Canada, representing all sec- 
tors of our Union, attending the recent 


CAW Skilled Trades Collective 
Bargaining Conference. 

President Buzz Hargrove opened up the 
convention, welcoming the CAW Skilled 
Trades delegates, and discussed the chal- 
lenges facing our tradespeople for the future. 
He said that bargaining this fall with the Big 
Three will be a very tough round of negotia- 
tions, under the current economic climate. 

He is determined to make gains and jobs will 
be a major issue, with the most recent an- 
nouncements from Ford, DaimlerChrysler and 
General Motors, all announcing massive cuts. 


Bargaining Conference 
A Success 

A special conference paper on Skilled 
Trades in the Union was presented to the del- 
egates, and the floor was opened up for 
debate and discussion on the paper. 

The delegates were presented with an 
excellent video called A New Century, the 
Same Struggle. 


The Future Of 
Apprenticeships 


A panel discussion took place on 
Thursday, February 21, 2002. Clearly, the 
need for apprenticeships is now, and it is time 
to get some youth into our plants, and at the 
same time we have to look after our laid-off 
tradespeople. 

The Big Three Skilled Trades Education 
Program, negotiated in 1999, was also dis- 
cussed, with nothing but compliments from 
the many skilled trades people from GM, Ford 
and DaimlerChrysler who have had the 
opportunity to attend. 

Report From Delegation to Europe: I will 
expand upon this in future articles 


GM/CAW Master Bargaining 

During the week of February 11, 2002, the 
GM/CAW Master Bargaining Committee began 
the process of going through the Master 
Agreement language, preparing our demands. 

This process takes a long time, but it is an 
education for all members of the bargaining 
committee, as you learn the interpretation of 
each paragraph. For some of us, it is the third 
or fourth time through this process. 


18 e THE OSHAWORKER 


We will be hearing the demands from all 
your in-plant reps, such as health & safety, pen- 
sion, S&A and the apprenticeship committee. 

We select our sub-committees and chair- 
persons, and also our liaisons to the commit- 
tees mentioned above from our Master Com- 
mittee. 

Mike Shields is the Chairperson of the 
General Motors Master Bargaining Commit- 
tee. He is doing an excellent job of getting our 
Committee ready for the lead role, if we are 
indeed the target. 


Master Skilled Trades 


Committee 

John Scanlan is the Chairperson of the 
Master Skilled Trades Committee. He has held 
our first meeting to go over the Master Skilled 
Trades language. He is determined to correct 
any of the issues we have during this set of 
negotiations. We do have a committee that 
has an even mix of newly-elected members 
and experienced bargainers. 


Oshawa’s Future is Bright 

Of all the GM locations, Oshawa is still the 
lucky one, as we have a very high demand for 
our trucks and Impalas. 

The Company and the Union have been 


DISTRICT #10 REPORT 
BY 
Pat 
Blackwood 
Skilled Trades 
District #10 Committeeperson 
meeting to try to find a way to supply the 
demand for our products. Job security comes 
down to having products that are in demand. 
The quality we build in Oshawa makes our 
products sought after by the consumers. 


Hopefully, we will continue to get products like 
the new Grand Prix that will solidify our future. 


Construction Layoffs 

We really need an announcement on 
expansion so money can be released, and we 
can get our project workload to a point where 
we have no one on layoff. 

This has been a very poor year for con- 
struction workload, and without some proj- 
ects being officially released, we’ll continue 
to sputter along. 

I would like to thank my replacements 
while I have been out of the plant for most of 
February. Both Loyal Hopson and Gary Head 
did an excellent job in my absence. 

Remember, if you have a problem, first see 
your supervisor, then call your committeeper- 
son. If you still need assistance call me at 644- 
3780, or pager 1-800-361-6793 PIN 3780. If 1 
am out of the plant on union business, leave 
your home number, I will contact you! 


OO 
A Positive Comment 
About Your Union 


hat has the Union done for 
me?’ We have often heard it: 
“The union has never done 
anything for me” or “what’s the 

Union going to do about it.” 
As elected reps it’s nice to hear someone 
say something positive about the Union. A 
short while ago I was walking through one of 
the plants in our zone. I stopped to talk to one 
of the tradesmen that I represent and the con- 
versation led to retirement. The guy said, “you 
know Terry, I will soon have my 30 years in 
and I will be going as soon as I can get out.” 
He went on to say how the Union was the best 
investment he ever made. When he retires he 
will get a good pension and a buy-out. He will 
be able to travel the world over and will have 
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ZONE 40 REPORT 
BY 


Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 
medical coverage wherever he is. His benefit 
package will continue and the Union continues 
to negotiate for him while he is retired. Where 
in life can you get that kind of return on your 
investment? The investment he was talking 
about was the Union dues he was paying. 
Lately I have thought of that conversation 
and I think about our Canada Pension Plan. 
see A POSITIVE - page 19 
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Grand Prix Drives New Jobs 


ZONE 4 REPORT 


he Grand Prix program is starting to 

generate more work and consequent- 

ly the Car Plant (Department 36) has 

submitted seven requisitions for tool 

and die makers. At the same time the 
Stamping Plant was able to get approval for 
the five temporary die makers to be made 
permanent on February 18, the same date as 
the Car Plant. 

We have been pushing for these jobs to be 
filled for a couple of months. Management has 
been slow to bring in new people due to the 
time out in Plant #2. Thanks to the Skilled 
Trades Chairperson, John Scanlan, for his help 
in getting these 12 permanent jobs. We also 
have four temporary jobs in trim and hardware 
for at least 30 days as of February 25. 

This is the result of the Grand Prix die try- 
out program and a new set of dies, the GMC 
truck fender outers, right and left hand being 
allocated to Stamping. The truck dies are to 
build Canadian content only and will run in 


Bay One. They should be operational in the 
next couple of months. It is nice to see the 
Stamping Plant management actively lobbying 
for new work. Unfortunately they had tried to 
pick up some other new dies that fell through 
but with 60 die makers still on long term lay- 
off this is definitely the type of help we need. 


Match Check 

The car plant will be starting match check 
in February. This is the process of building a 
Grand Prix body to spec and riveting it togeth- 
er to make sure the fits are correct. This usu- 
ally drives a number of engineering changes 
to correct any problems with the parts match- 
ing together properly. This will mean extra 
work for the Stamping Plant, as they will have 
to make ongoing corrections to the dies. As of 
February 18, 10 of the 21 sets of dies for the 
Grand Prix have been delivered and with the 
exception of the Bay 12 side ring dies, the rest 
should be here by April. The new Bay 12 


A Positive Comment 
About Your Union -— continued from page 18 


How can anyone be given this much money 
with the resources they have available to them 
and still manage to manage it as poorly as 
they have done? 

Thank God for the Union. 


Battery Plant 

There is not much news to report out of 
the Battery Plant these days. The plant seems 
to be overcoming some of the maintenance 
issues, hopefully this will continue. There is 
still no report on the status of the plant, but 
heading into negotiations we are intent on 
keeping the status quo. 


Truck Plant 

We are still trying to hammer out the vaca- 
tion agreement, and at the time of writing this 
article we had not finalized an agreement yet. 
We are still concerned about people being 
forced to take the shutdown with very little 
notice and we intend to capture that in the 
vacation agreement . The agreement needs to 
be in place by April 1st, and we intend for it to 
be there. It looks as if we will have two sched- 
uled Saturday afternoons in April, April 13 
and 27. This is a result of removing two 
Saturdays from the June schedule. The discus- 
sion on Maintenance planners for all depart- 


ments continues, albeit at a snail’s pace. I will 
keep you informed to any new developments. 


South Stamping Plant 

This plant continues to be one of the busiest 
plants in the zone. Construction of the new bay 
12 press is nearing completion and our line 
repair electricians are moving in to start the 
debugging. A training matrix for this piece of 
equipment has been set up and we have already 
started sending people on courses. 

The bay 5 press retro-fit has begun, with con- 
struction doing the majority of the tear out. 
Myself and Mike Bested had some preliminary 
discussions with Larry Paine on a new O/T 
agreement to replace the old one that was can- 
celled. We are confident we will be able to put 
something in place and when this is done we will 
bring it back for your approval. We also asked 
for a third shift AVO agreement that is similar to 
the one in the Truck Plant. Larry has asked for a 
copy of this agreement to review it. We will try to 
present both agreements at the same time. 

By the time you read this article everyone 
should have submitted or cancelled their 
transfer request and we should have a better 
handle on what the movement will look like. 
Until next time, see you on the shop floor, and 
if you need me * 97-2636 or Ph 2636. 
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BY 
Jim 
Mitchell 


Zone 4 Committeeperson 


press will be functional by July and the side 
ring dies will be delivered at that time. 

I would like to mention my appreciation to 
our Skilled Trades Chairperson, John Scan- 
lan, for aggressively pursuing these requisi- 
tions with management, as I have in South 
Stamping and Car Plant. 


Appendix “R” Outsourcing 

If anyone sees new tooling coming into the 
plant please put a call in for the tooling com- 
mitteeperson so we can investigate and see 
where it has come from. As I have stated 
before, if they ship our work out it’s easy to 
track because when the parts come into the 
plant our tool and die makers have to install 
them, as we have no tooling contractors in 
the plants. I have discussed this with our new 
District Gene Weber and he said he can not 
find any outsourcing in tooling. 

We also discussed the need to negotiate 
language to capture the tools that are built in 
the States for new programs like the Grand 
Prix. This will be one of District #12’s major 
issue for negotiations. We need language that 
would put work in our new build shop 
(Department 39). 


Bargaining Demands 

Please feel free to put a call in for me to 
discuss our current contractual problems 
and possible solutions. I will be happy to 
assist anyone in putting together demand 
sheets to address your day-to-day problems 
and concerns. As we may very well be the tar- 
get for this round of bargaining our Bar- 
gaining Committee (ohn Scanlan, Pat 
Blackwood, and Gene Weber) will have a 
great opportunity to tailor an agreement to 
address concerns in GM Oshawa. 


Sick And Accident/ 
EI Waiting time 

If you happen to be on S&A for a full week, 
Monday to Friday, give me a call when you 
return to work and I will help you fill out EI 
forms for waiting time. Please keep a copy of 
your S&A forms. 

My pager is PIN 8001 if you need me. 
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Lockout Review 


pon investigation of the use of lock- 

able palm buttons in Car Body 100- 

22 power-free conveyors systems, 

we have mandated the company to 

remove the lockable hasp from 
these palm buttons, as they are not hard- 
wired to the DC Room control centre. 

We are setting up meetings with Car Body 
Engineering to develop a similar lockout and 
controlled access procedure for breakdowns 
that have been developed in Car Plant Paint 
and in Truck Plant. More to follow on the 
implementation of this procedure. Until this 
procedure is in place, follow the practice of 
locking out direct drive disconnects at drive 
source, and make positive communication at 
the DC room to lockout and test appropriate 
main power panel to the power and free con- 
veyor system. 


Serious Incident: 
Car Body Assembly Plant 

A maintenance electrician in the Body 
Shop was working to debug a newly-installed 
weld station. He discovered there was no 
power at the weld set. The weld set was 
tagged with a Danger tag that noted power 
was on. He tested the line side of the incom- 
ing cable and discovered no power. He 
noticed a spare disconnected cable hanging 
about two feet away from the weld set and 
tested for power. To his amazement there was 
power on to the spare cable. The investigation 
revealed that following recent renovations in 
this area the incorrect cable had been con- 
nected into the weld set panel. 


Contributing Factors 

The WEG electrician who installed the 
cable failed to verify that the correct cable 
had been installed to the weld set panel. 
Disconnected cables are routinely left con- 
nected to power supply panels and switches 
in the non-powered position during equip- 
ment removals. 

Inconsistent numbering methods of spare 
disconnected cables may have led to the con- 
fusion. There is no clear procedure on the 
ringing in and confirmation of power cables. 


Corrective Actions Taken 
© Communication of this near-miss to all 
skilled trades 

© Spare cables will be removed and discon- 
nected from panels at both ends 

@ WEG will develop a written procedure for 
ringing in of cables before connection to a 
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BY 
Larry 
|Carroll 


Certified CAW Skilled Trades 

Health & Safety Representative 
power source that will include validation 
of the work 

@ WFG will work with local engineering to 
develop a cable numbering system that 
will include the identification of discon- 
nected cables that are designated as 
spares. 

@ The numbering of spare cables will be 
used as a starting point, but the procedure 
for ringing in cables must still be fol- 
lowed. 

Fortunately, no one was injured because of 
this mishap, but the potential was there. We 
believe the corrective action taken will elimi- 
nate the possibility of this happening again. 


Regional Engineering 
Centre 

Water quality testing was conducted on 
January 24, 2002 in the garage and shop 
areas. Test results indicated good quality 
drinking water. 

Ladder safety hoops have been installed 
on all mezzanine ladders. 

Overhead hose retractors are on order to 
eliminate trip hazards. 

A fire code compliance audit has been 


HEALTH & SAFETY REPORT 


Al 
McPhee 


Alternate Certified CAW Skilled Trades 
= Health & Safety Representative 
completed, and the appropriate fire equip- 
ment has been installed. 

A WEG work order has been written to seal 
the floor in the new garage area. 


Hang On! 

Every set of stairs has a handrail that we 
hold onto to ensure we don’t fall should we 
lose our footing. Simple — right! Take a look 
at some of the handrails in the stairways 
throughout the plant. They are filthy! This is a 
double-edged sword when a hygiene issue 
becomes a safety concern by people not 
hanging on to the handrails. 

In one employee safety forum, the subject 
of dirty handrails was raised. The Company's 
solution was to clean the handrails in the 
workers’ immediate area. This situation is not 
acceptable and not the intended use of 
employee safety forums. Visitors to our plant 
come in “eyes wide open” and form a first 
impression that should never be tainted by 
something as simple as filthy handrails or 
stairs cluttered with debris, no matter what 
the season or production schedule. Call your 
supervisor if this situation exists in your work 
area. 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant 
& Battery Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Don Whalen 
Car Chassis/Paint 
& Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-1179 
Medical Centre: 905-644-6093 


Ron Gibson 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS 
Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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Change Of Address Etc. 


fyou are a retiree and have moved, or are 
about to change your address, it is very 
important to write a letter to the GM 
Canada Benefits Centre, 25 Sheppard 

Avenue West, 8th Floor, Toronto, ON M2N 
6T1. 

In the letter, you should show your old 
address, then your new address, your Social 
Insurance Number (SIN), phone number and 
the date of the change of address (the date 
you move). 

If you are changing banks, supply a blank 
cheque with “void” written across it, or the 
information the bank writes out with perti- 
nent banking information on it. 

Retirees can also change their address 
over the phone, but only if you have your SIN 
and your four-digit PIN from the Benefit 
Centre. Call the GM Benefit Centre at 1-877- 
442-4625, which is toll free. 

If you are still working, go through your 
supervisor to change your address or banking 
information. 

Everyone should have a PIN for the GM 
Benefit Centre, so you can as a retiree, for 
example, order a pension statement whenev- 
er you want to see how much tax is coming 
out or what else is being deducted. Currently 


you only get a statement for October every 
year when your COLA increase happens. 

Active employees also need a PIN for 902 
forms for dependents, tuition refunds (active 
only), new vehicle purchases, insurance 
information, etc.. 


Personal Benefit Summary 

Retirees do not receive this booklet. This 
booklet is for active employees only. 

You should have it by the end of March. Be 
sure everything in it is correct, including 
spelling of names, birth dates, Social 
Insurance Numbers, address, insurance 
information, including optional and depend- 
ent if any (you pay extra). This is all calculat- 
ed for the end of 2001 and should be 10-12 
pages long. However, if you were laid off, sick 
or on WSIB, you may only get a condensed 
form about four pages long. 

The only line I disagree with under your 
pension plan statement is “government 
sources for income” which is Canada Pension 
and Old Age Security. This number is too 
high. It assumes everyone waits until age 65 
to collect Canada Pension which is very sel- 
dom these days. Usually people start collect- 
ing at age 60, which is about $236/month less 


PENSION REPRESENTATIVE’S 
REPORT 


than at 65 (this number can be different 
depending when you retire). 

On the back page of the summary are 
some very important phone numbers from 
Clarica, insurance, dental, hearing, Green 
Shield, the GM Benefit Centre, vehicle pur- 
chase centre and Fidelity. 

To put a call in for your pension rep through 
your supervisor, get him to fax us at 4608. I can 
be reached in-plant at 905-644-3642 or pager 
*Q7-1277; from outside the plant my pager is 1- 
800-361-6793, enter PIN 1277 then enter the 
phone number you can be reached at. 

Please note that even though the Internet 
is an easy way to communicate, we don’t trust 
the confidentiality of the e-mail system. We 
will only reply to questions by phone, so if 
you do e-mail us, make sure you include a 
telephone number. 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future 


endeavours. 
Years of 

Name Dept. Service 
Brynley J. Boulter 49B 28.7 
Garth E Brooks 36 11.2 
Garry R. Brown 4D 15.8 
Lorne W. Clark 70 38.2 
Eugene T. Dinneen 8 38.3 
Wayne R. Fountain 70 37.2 
Benjamin J. Gaudet 30 37.2 
Santo Fazio 4D 23.3 
Herman W. Gregory 61 23.4 
Bonnie J. Hamilton 69A 17.1 
Robert P. Hughey 69A 16.6 
Michael J. Kolynko 50 39.5 
Janez Kregar 49C 37.0 
Brian E. McGauley 49C 37.2 


Mutimer 
Alternate 
Representative Pension Representative 

Retirement Years of Retirement 
Date Name Dept. Service Date 
March 2002 David G.McThompson 51 30.0 March 2002 
February 2002 Joseph Monaghan 49X 16.5 March 2002 
February 2002 Vivian E. Moore 49C Bod, March 2002 
March 2002 Stanley R. Morgan 50 37.9 March 2002 
March 2002 Suleman I. Parekh 69A 17.5 December 2001 
March 2002 Eric G. Quinton 18 21.5 March 2002 
March 2002 Bradford G. Robinson 53 30.2 March 2002 
January 2002 Jan Z. Scuik 49B 36.3 March 2002 
February 2002 Donald D. Todd 8 30.9 March 2002 
February 2002 Ed Trantau 49H 24.2 March 2002 
February 2002 Daniel A. Vavassori 43 40.3 March 2002 
March 2002 Bogdan Wanyura 49G 19.0 March 2002 
December 2001 Cameron S. Wilson 37 41.8 March 2002% 
March 2002 
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Buy The Cars Your Neighbours Build 


Abolishment of Auto Pact 
Already Turning Ugly 


t’s only been a short time since the abol- 
ishment of the Auto Pact, and already 
we're seeing the effect on jobs here in 
Canada! 

Ste. Thérése will have its plant close in 
September 2002 and in Oakville, Ford has 
announced the closing of their plant produc- 
ing the F series pickup. 

When the news hit about Ford, I read 
many articles in the papers and heard on 
many occasions on TV news that “one only 
has the CAW to blame for these plant clos- 
ings,” insisting that the CAW with its exorbi- 
tant wages and benefit demands are the rea- 
son for the closings. 

Our President, Buzz Hargrove, in a 
letter to the editor of the Globe and 
Mail, wrote in detail about how the 
corporate vision for industrial success 
is to focus endlessly on improving 
competitiveness and profitability. It 
goes on to say the corporate mantra of 
“work cheaply and productively and 
your future is assured” is all bunk! That plant 
in Oakville is Ford’s second-most productive 
facility out of five that produce the F series 
pick-up. 

If you want to talk about labour costs, 
Ford saves about $15/hour on each hour 
worked in Canada. You see, the CAW wages 


and benefits can’t be too costly if Ford saves 
$15/hr. That’s U.S. funds! Our Medicare and 
other social programs also help reduce these 
labour costs. So to say we've priced ourselves 
out of work is ludicrous. 

Buzz’s letter also stated that Ford would 
save $200 million a year if, instead of closing 
the Oakville operation, it expanded opera- 
tions to two shifts! So why is Ford closing this 
cost-saving, competitive operation? It just 
shows it matters not if you do your best to 
help your employer make money, because it 
provides zero guarantee you'll still have a job 
tomorrow! 


So next time you look 


to buy a vehicle, 


think North American, 
it could save your job! 


Another point I’d like to make here is, if 
you've been listening to the Harris govern- 
ment, they tell us “reduce taxes for corpora- 
tions and they will beat a path to your door.” 
Tell that to the Ford workers. Why is the Ford 
Corporation closing a plant in Oakville if 
Harris is giving them tax breaks. It shows how 


I want your job! 
I want your job! 
I want your job! 
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ALTERNATE 


PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


hollow these tax breaks are! If these corpo- 
rate tax breaks are bringing business here to 
Ontario why have there been 80,000 jobs lost 
in the province’s manufacturing sector? 
The spin-off of this Oakville plant clos- 
ing will put even more Ontarians out of 
work! 

The federal government throws up 
its hands and says “we have to play by 
the rules,” well, if they hadn’t let the 
WTO change the rules you wouldn't see 
a surge in imports from Korea, Japan, 
Mexico and Europe, which helps cause plants 
to close here in Canada. 

So to hell with the WTO and the federal 
government and the provincial government: 
we can have our own protectionism our- 
selves. Buy the cars your neighbours 
help to build. 

It’s that simple. Yes, those new Hondas are 
cute, and the BMW sitting in your driveway 
spells some form of prestige, but all the 
money you pay for these cars is leaving the 
country. These corporations don’t have to 
invest here to sell their products. 

So think before you buy next time! We can 
help level the playing field if your govern- 
ments won't. 

Remember, it’s not just the Ford, GM or 
DaimlerChrysler employees being thrown out 
of work. It affects those who work at parts 
suppliers, dealerships, auto shops. Your next 
door neighbour, maybe even you will be the 
next one out of work! Those who lose jobs 
lose spending power as well, so the theatres 
and restaurants will be empty, the shopping 
malls and sporting venues will be empty. 
Social programs will be stretched to their lim- 
its and beyond! 

So next time you look to buy a vehicle, 
think North American, it could save your 


job! 


Clawback Forms Are Available 


Claims Sent To Belleville 
I claims that needed to be corrected 
from the October and November lay- 
off should be all done by the time you 
read this article. It’s been taking any- 
where from six to eight weeks and 
sometimes longer for EI claims to be straight- 
ened out. 

Once you receive notification from EI in the 
form of a cheque or statement make sure your 
SUB for that week was paid back to you if it was 
previously clawed back. If not give us a call. 


Demand Sheets 

There are demand sheets available for our 
members to fill out in the plants and down 
here at the Union Hall. Fill one out and give it 
to your union rep or drop it off at the Union 
Hall so your requests can be forwarded on to 
the Bargaining Committee for review. 


Orthotics 

Custom-made foot orthotics are covered 
on the basis of one pair every 36 months, up 
to a maximum of $400 dollars. They have to 
be done from a mold and require a doctor’s 
prescription. This includes your dependents 
and yourself. This benefit is covered by Green 
Shield (1-888-711-1119). 

Employment Insurance has put a return-to- 
work date of June 17, 2002 on all those affect- 
ed by the Plant #2 lay-offs. Therefore keep 
your cards rolling and make sure you report 
your earnings in the weeks you worked. Make 
sure you keep good records of your reports to 
EI and that they match correctly. 

If you receive a letter from General Motors 
or EI that there was a false report done come 
forward immediately for assistance. NEVER 
ignore these letters. 

Make sure you file a SUB application every 


SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 
Executive Board Member 
time you return to work and are then laid off. 
If your EI claim runs out you must refile for 
EI to get a new claim started. 


Federal Court Update 

Still no word yet on the $1,000 bonus 
appeal. Looks like they’re dragging their 
heels on this one. As soon as we get word on 
a decision we'll let you know. Once again 
thanks for your patience. 

Until Next Time. 


—— 
Handy Phone Numbers 


irst, I would like to mention that we have a long weekend com- 
ing up on March 29, 2002. It has been a long stretch from 
January to the end of March and will be a well, deserved break. 

We get many phone calls at the Union Hall requesting phone 
numbers and what insurance company covers what, so I’ve pro- 


vided a list that I hope you will find useful. 


@ GM Absentee: 905-723-2203 or 1-800-263-3821 

© GM SUB Office: 905-644-1585 or 1-800-263-2872 

@ GM Hourly Personnel and S&A Papers: 905-644-6084 
e 


BY 


ALTERNATE SERVICE REPRESENTATIVE’S 
REPORT 


|Brian 
Bittorf 


GM Benefits Centre (Hewitt): 1-877-442-4625 plus PIN Number 
to request papers for tuition assistance; change of beneficiary 
forms; and Optional and Dependant Life Insurance forms. 

© Clarica Insurance Company: Dental/Hearing Aids/Vision Care: 
1-800-268-2893 

@ Clarica Insurance S&A: 1-800-267-9636 

@ Green Shield Insurance Company: 1-888-711-1119, 
drugs, medical equipment, prosthetics, orthotics, speech therapy, 
psychologist, ambulance coverage, chiropractic (when OHIP runs 
out); semi-private coverage for hospital and nursing home, in- 


home nursing care, child care benefit. 

@ World Access Canada: 
When traveling in Canada or the U.S. if you need assistance, 
1-800-936-6226, they will ask for your group number, which is 
9623 and your Green Shield number. 
Outside of Canada and the U.S. call collect at 0-519-742-3556, 
again Group #9623. 

@ Legal Services: 905-433-4242 or 1-800-387-6592 

ADP (Assistive Devices Program) 1-800-268-6021 

© WSIB: 1-800-263-8877% 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 
Harvey can be contacted at 
644-1411 
or pager *97-8685. 


Diane can be contacted 
at 644-4175 
Harvey or pager *97-8399. Diane 
Ross Outside GM use Cunningham 
1-800-361-6793 to access the pager network. 


Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 
644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 
Outside GM use 
1-800-361-6793 
to access the pager network. 


Due to multi-shift operons it may be necesary for you to leave a message. 


a phone number you can be contacted at. T 
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Outline Of Chiropractic Benefits 


e have received many calls from 
GM members concerning chiro- 
practic coverage. 

The OHIP calendar year for 
chiropractic benefits starts every 
April 1st to March 31st. OHIP will pay $9.65 
per visit, until the yearly maximum of $150 is 
exhausted. 

When the OHIP amount is exhausted, our 
coverage with Green Shield will then become 
effective. Green Shield will pay $9.65 per visit 
until OHIP kicks in again on April 1st. 

It is important to note, that in both cases 
mentioned above, you will have to pay the dif- 
ference to the chiropractor. 

Many of our members have stated they 
would like full chiropractic bene- 
fits. We can assure you that such a 
demand will be brought forward. 

It is important to note that X-rays 
performed by a chiropractor are 
not a covered benefit, under our 
plan or by OHIP. 

X-rays that are ordered by your 


BY 
Don 
—~ |Thompson 


GM Insurance 
Representative 


= ia. 


doctor are covered under OHIP. 

Where chiropractic care is not a covered 
benefit under the province's health insurance 
plan, the benefit period and reimbursement 
amount will be the equivalent of the reim- 
bursement provided under the Ontario 
provincial plan. 


Many of our members have 
stated they would like 


full chiropractic 
benefits 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Doug 
Crough 


my Service 
=) Representative 


Tuition Assistance Changes 

Effective January 1, 2002, the provisions 
of the Tuition Assistance Plan for GM employ- 
ees were modified. 

The old process required proof of com- 
pletion to be submitted within 90 days of 
completing the course. The new process 
requires proof of completion to be 
submitted by March 31st of the year 
following the course end date. 
While March 31st is the final dead- 
line, proof of completion can still 
be submitted as soon as you receive 
it to avoid misplacing or forgetting 
to submit. 


Preparing For Tax Time 


our income tax is due for the 2001 year so you will be 
receiving a T4 slip from your employer, General Motors, 
as well as the GM Benefit Centre. This is because your 
benefits are taxable. These slips should be mailed to you 
from Hewitt and Associates and hopefully by the time 
you have to file for taxes. The phone number for them is 1-877- 


442-4625. 


If you have money with Fidelity their phone number is 1-800- 
945-4646. Only you can call because this is personal information 


on your money and investments. 


Blue Books 


insurance rep and 
we will be at your 
location as soon as 
we can. If your 
problem is with 
Workers Compen- 
sation you must call 
the Union Hall 905- 
723-1187 or toll 
free  1-800-465- 


INSURANCE REPRESENTATIVE’S 
REPORT 


| BY 
iDave 
Thompson 


GM Insurance Representative 


5458 and ask for a compensation rep. 
The General Motors benefit reps will be meeting for the first 
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At time of writing we have been informed that our very impres- 


sive General Motors Personal Benefit Summary will be mailed 
probably before the end of March. If you are having any problems 
with your benefits have your supervisor put a call in for your 
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round of discussions on benefits for the new contract. Make sure 
your ideas are sent to your union rep. 
In closing trust the union not them... 


i] 


. 2 SI 
ww.cawlocal222,com 


Current Employment Insurance 


Information 


our EI claim runs for a total of 52 
weeks or 36 weeks of paid benefits 
from the start of your claim or 
whichever expires first. 
To qualify for an EI waiting period, 
you must have worked 630 hours in the past 52 
weeks or 630 hours since your last claim start- 
ed to be able to terminate your old claim and 
start a new claim, if you were paid any SUB 
benefits while on your claim. 

The number of hours required to qualify for Employment Insurance 
and the number of payable weeks changes according to the regional 
rate of unemployment in your region. 

If you have been off work sick in the past 52 weeks and do not have 
enough hours worked to qualify for EI benefits, you are allowed to 
apply for an extension of qualify for up to 104 weeks. 

With this in mind, any employee who started a new claim in January 
2002 and has received a SUB benefit will have to work 630 hours (16 
weeks @ 40 hours) before you can terminate your past claim and start 
a new claim while off work on compensation or S&A. 

Remember that you do not have to declare any SUB benefits when 
filling in your EI report cards or calling in your report card using the 
Teledec telemessage centre. 


Employment Insurance 
Responsibilities And Rights 


You have the responsibility to: 

@ Report all work and earnings received while collecting Employment 
Insurance. 

© Complete reporting cards in a timely manner or use Teledec. 

@ Follow instructions from Employment insurance staff members. 

@ Report any absences from the country, unless told by an 
Employment staff member(s) that you don’t need to do so. 

@ File a claim promptly when you become unemployed. 

@ To keep a record of your claim. 

You have the right to: 

File a claim for Employment Insurance benefits. 

Receive help in filing a claim. 

Appeal decisions about your benefits, which you feel are unjust. 

To see any government record which contains your personal infor- 

mation, under the Privacy Act. 


Representative 


SUB REPRESENTATIVES’ REPORT 


Dale Terry 


Millson Wilson 
SUB Alternate SUB 
Representative Representative 


El Clawback Reimbursement 

To make application for the EI clawback reimbursement you will 
first have to file your 2001 tax return with Revenue Canada. 

When you receive your notice of assessment back from Revenue 
Canada photocopy your assessment plus all of your T-4, T-4A and T-4E 
tax slips and any WSIB T5007 tax statements you have. 

Then you will have to make application to the SUB office (applica- 
tions are available at the Union Hall and from your SUB reps). 

The amount of clawback available to you will be on line 422 (social 
benefit payment) of your tax assessment, minus 10 percent tax. The 
clawback reimbursement only applies to GM earnings. All income and 
or tax slips received from any other source (e.g. investment income 
(T5), other non-GM employment (T4), capital gains, etc) that may 
cause net income to exceed the repayment threshold, will not be con- 
sidered in the reimbursement calculation. 


SUB Rate 
Rate = (base rate + COLA) x 40 = ??? x 65 per cent 
Listed below is an example. 
[($25.72 + .95) x 40] x .65 
(26.67 x 40) x .65 
1,066.80 x .65 
693.42 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Terry's pager is *97-8555, out of plant pin 8555. 

Until next time, take care. 


EMPLOYEE COUNSELLING PROGRAM 


Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence 
to assist you and your family to solve any type of problem. 
This program is also available to spouses and retirees. 


Steve Bobas 
644-4283 


Your Union Counsellors 


Sharron Kehler 
64.4.-4282 
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CAW LO: 


Local 222 Lear Blues 
Open Division “A” Champions 


Local 1285 Bramalea Flyers 
Open Division “A” Runners-Up 
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Cr AL 999 
-key Tournament 


Local 222 Excuses 
Old Timers Division “A” 
Champions 


Local 707 Oakville Aeros | 
Old Timers Division “A” Runners-Up 
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What Does A Health & Safety 
Representative Do Anyway? 


he most important role of the CAW 

Health & Safety Representative is to 

answer calls from our CAW members 

on the shop floor and try to resolve 

their safety issues as quickly as possi- 
ble. Our members’ calls take up the largest 
part of our day, and meetings take up the rest 
of our time. 

When a worker puts in a call through 
his/her supervisor, the CAW Health & Safety 
representative includes your call on the list of 
people who have asked to see him. Most days, 
all calls are answered in order of being 
received and on the same day they are 
received. In the Car Assembly & South 
Stamping Plants your Supervisor can place 
your call for the CAW Health Safety rep in sev- 
eral different ways: they can page, radio, 
phone, voice mail, e-mail or call the compa- 
ny safety rep who will pass on the message. So 
if your supervisor tells you he can’t get in 
touch with us, tell him to use another 
method. There is no excuse for not being able 
to get a hold of your CAW Health & Safety rep 
or Alternate. 

Under the Occupational Health & Safety 
Act in the Province of Ontario if you call a 
Section 43 Work Refusal or are Critical 
Injured at work you are entitled an investiga- 
tion from your CAW Health & Safety represen- 
tative or JHSC immediately. In other words, as 
soon as your Health & Safety rep hears of the 
work refusal or critically injury they will 
answer that call without delay. 

Once your call has been answered by the 
Health & Safety rep it is his job to take it to the 
appropriate member of management to get it 
resolved. This can be from the floor 
Supervisor to the Plant Manager. It doesn’t 
matter if it’s a Skilled Trades call or Pro- 
duction call, we follow the same process. 

Below, I have listed some of the meetings 
that your CAW Health & Safety reps attend so 
that your health and safety concerns and 
issues get properly raised and addressed with 
the appropriate member of management. 


Body Shop 

On Wednesday morning of each week your 
CAW Health & Safety representative has a 
meeting with the Area Manager, Mike 
Thomas, and his staff. In the Body Shop it’s all 
Production & Skilled Trades Superintendents, 
Robinson, Material Handling, WFG, and the 
Engineering Department that attend this 
meeting. Here we get updates on all outstand- 
ing safety issues and deal with all new safety 
issues. All production & skilled trades’ com- 
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mitteepersons are invited to attend this meet- 
ing. 


Trim & Hardware 

In Trim & Hardware, Area Manager Jeff 
Bantam holds a meeting that includes his staff 
of all Plant #1 & 2 production, skilled trades 
and material handling superintendents. 
Business managers, engineering, and 
Robinson management are invited to attend. 
Our weekly safety meetings are held each 
Tuesday morning. Again we deal with all new 
and unresolved safety issues in Trim & 
Hardware. All production & skilled trades 
committeepersons are invited to attend this 
meeting also. 


South Stamping Plant 

In South Stamping we meet every Monday 
morning at 10:00 a.m. with the Plant Manager 
Steve Brock and his Production and Skilled 
Trades Superintendents and Management 
members of the Joint Health & Safety Com- 
mittee. At this meeting we discuss all new and 
outstanding safety issues. I believe these 
weekly meetings have helped resolve more 
issues on a timely basis than anything else we 
have tried in the past in the Stamping Plant. 
This meeting is held on the shop floor so that 
we can show management directly what the 
workers’ concerns are if need be. 


Car Plant Manager Meeting 

Once per month your Health & Safety 
Reps meet with Car Plant Manager Eric 
Stevens and his staff to discuss issues that 
effect the entire Car Assembly Plant. At this 
meeting we look at all accidents and record- 
ables by departments in the Car Assembly 
Plant. Your Safety talks are debated and any 
new or outstanding safety concerns are 
addressed. The Area Managers and GM Safety 
department usually reports on any safety ini- 
tiatives that have been implemented through- 
out the Car Assembly Plant. Any safety issues 
that affect the entire car plant can be dis- 
cussed at this meeting. 


WFG Safety Meetings 

Once per month we meet with Gerry 
Meek, Manager of WFG Canada and GM of 
Canada Vice-President and his staff from WFG 
Engineering, Facilities Management, and 
Robinson. This meeting deals with mostly 
skilled trades’ issues and our cleaning 
department concerns. We look at all acci- 
dents and recordables and discuss what can 
be done to prevent these from happening 
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HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


again. All new or outstanding safety issues are 
discussed. 


Employee Safety Forums 
Once per month, the members of the Joint 
Health & Safety Committee hold an Employee 
Safety forum. One worker from each supervi- 
sor’s group is asked to attend a safety meeting 
that lasts for one hour during lunch break. For 
attending this meeting the worker is paid and 
lunch is supplied. This meeting is so the mem- 
bers of the Joint Health & Safety Committee can 
listen to the workers from each area of the 
plant and hear what they have to say about safe- 
ty in the plant. The workers are free to talk and 
request changes to his/her job area or speak 
about anything of concern to them in the plant. 
This meeting is set up so that the workers can 
report safety issues and have them addressed. 
These meetings started in the Body Shop and 
we now have a separate meeting in Trim & 
Hardware. Material Handling employees will 
now be asked to attend these meetings also. 


Joint Health & Safety 
Committee Meetings 

Each month several Joint Health & Safety 
Committee meetings are held. We have sepa- 
rate joint Health & Safety committee meetings 
now for South Stamping Plant, Body/Hard- 
ware, and WFG. Our newest JHSC meeting for 
WFG involved all 10 CAW Health & Safety reps 
from Truck & Car and John Goulding meeting 
with Management to discuss mostly trades 
related safety issue and Robinson managed 
GM employee concerns. 


Always Remember 
“There is no job so important or so urgent 
that it cannot be performed safely.” 


Telephone 

Until next issue, remember fighting back 
makes a difference. You can reach me at 
home 905-435-0900 or work 905-644-3608. 
My pager number is 1-800-361-6793 pager 
3608 and my radio number is 3608 or e-mail 
paul.goggan@gm.com. Please remember that 
your union cannot help you unless we know 
what your concerns are. 


Impalas And More Impalas 


ZONE 55 REPORT 


would like to once again thank the mem- 

bers of Zone #55 for your overwhelming 

support in the elections for Zone #55 on 

February 12. This is not a job I have taken 

lightly nor for granted. I have always pic- 
tured the member that I have a call with, as 
myself, I would expect 100 percent and so 
should you. 

Educating our membership on the issues 
inside the Local, or in the CAW as a whole, has 
been a goal since being originally elected. Many 
members in the Zone have taken advantage of 
our varied Local Union seminars and the cours- 
es available at Port Elgin at the Family Education 
Centre. An educated Zone is a stronger Zone for 
the Union as a whole and collectively as we 
move forward further into our contract year. 

Even though we are in a very good posi- 
tion going into negotiations, save some 
money for a possible strike. My father always 
did the same when I was growing up every 
three years without fail. 

We are in an enviable situation in Plant #1 
as the corporation wants increased volumes 
of Impalas from our Oshawa plant. We are the 


only Car Assembly Plant in this unusual posi- 
tion within the Corporation. 

The Company has floated all kinds of 
rumours in the plant trying to hook the mem- 
bership into all kinds of scenarios, and most 
of them make me very cautious about their 
motives. Think of the Mandatory Overtime 
issue we had shoved down our throat and 
were used and abused over. 

The Car Plant Committee had a question- 
naire we handed out for your opinions to take a 
strong mandate to management, to add a third 
shift for the extra volume of cars they want pro- 
duced. This in turn would get our laid-off mem- 
bers back to work so they can provide the stan- 
dard of living for their families all of us working 
the Saturdays now enjoy. This would in turn 
stimulate more spending in the community as 
10 other jobs in the community depend on each 
one of our full-time jobs — which is beneficial 
for our members, GM and the community. 

Remember if you haven’t handed in your 
contract demand sheets, keep them coming 
as all the elected reps in District #5 are com- 
piling the demands at time of writing. April is 


Bullock 


Zone 55 Committeeperson 


fast approaching. 

I will be renewing our Paragraph 62 trans- 
fers, and your Individual Vacation Forms 
(IDV’s) are available through your supervi- 
sors who will follow Document #61 in sen- 
iority order when picking extra vacation time. 

Once again, thank you to you, the mem- 
bers in Zone #55; all the elected reps in 
District #5 Jim Douglas, Jim Finlay, Brian Gay 
and Dennis Moore, Murph, Dale, Don, Dave, 
Charlie, Bill, Paul and Merv for your contin- 
ued support in helping our membership. 
Remember united we stand, divided we fall. 

I can be reached in-plant @ 3175, pager 
*97-8240, out-of-plant 1-800-361-6793 PIN 
#8240 or e-mail steve.bullock@sympatico.ca. 

In Solidarity. 


Congratulations To Candidates 


y the time you read this article, I will 
be settled into my new job as a U.R. 
in the LP. area. 
To all of you who supported and 
voted for me in the committeeperson 
election, I thank you. 

I would also like to thank brothers Chris 
Buckley and Gary Ainsworth who were always 
there when I needed them. Finally I would 
like to thank my wife Marika and the rest of 
my family who put up with me through the 
good times and the bad, your understanding 
and encouragement never went unnoticed. 

To the other candidates who ran, in my 
opinion you should hold your heads high for 
at least you showed you were interested in 
trying to make our workplace a better place 
to work, rather than sitting back and criticiz- 
ing those in office through word of mouth or 


unsigned pamphlets. I would like to congrat- 
ulate brothers Peter Werheid and Mark 
Kennedy who were elected Zone 12 commit- 
teeperson and alternate. 


Car Plant Survey 

In the middle of the election campaign, 
the car plant production membership survey 
was distributed. While distributing the survey, 
I told many of you that whether I was re-elect- 
ed or not, I would write a column in this pub- 
lication informing you what the results of the 
survey were. True to my word, below are the 
results that came out of Zone 12. 

One hundred eleven surveys returned 

1. Sunday eight-hour overtime shifts: in 
favour 4, not in favour 70 

2. Daily overtime: in favour 4, not in 
favour 103 


Family Support Committee 


Information, Resources, Education 
Confidentiality Assured 


Ron Davey 
Chairperson 


Gregg Valentine 
Recording Secretary 


Pat Mc Wade 


Treasurer 


You can leave a message for us through the Union Counsellors’ offices 


at 644-4282 or 644-4283 
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ZONE 12 REPORT 
BY 


John 
Roberts 


Zone 12 Committeeperson, 
Tyler-GM Unit 

3. Fridays on 4 day long weekends: in 
favour 19, not in favour 90 

Now you may be asking yourself, if 111 
surveys were returned, why don’t any of the 
numbers add up to that sum? The answer is 
quite simple. If the member who completed 
the survey did not indicate whether they were 
in favour or not in favour, the option was not 
counted as such. 

For those of you that took the time to read 
the survey before deciding what one of the 
options best suited you or didn’t suit you at 
all, you would have noticed that these were 
the options presented to the Car Plant 
Committee by the company, not the Union 
presenting them to you. 


In conclusion 

Even though I was not successful in my bid 
for re-election, let me tell you, I will still be 
actively involved at both the Local and 
National levels of our Union. 

Until next time... take care. 
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“My Ontario Includes The Poor” 


POLITICAL EDUCATION COMMITTEE 
REPORT 


hat kind of public policy state- 
ments would you make, if you 
wanted to be the next Premier 
for the Province of Ontario? 

Well, one Durham MPP is 
running for the job of Premier and he sure 
has a way with words. If MPP Jim Flaherty 
became Ontario’s next premier he promised 
to sweep the homeless from streets and 
parks across the province and send them to 
jail, if necessary, to keep them out of public 
places. 

Right-wing leadership candidate, Mr. 


Sup 


Flaherty, said he would empower specially 
trained police to round up people they sus- 
pect are living in public places and take them 
to shelters, addiction rehab centres, hospitals 
or jails. I guess some school yard bullies 
never really grow up. 

Unfortunately, this type of statement really 
is just a sign of where the Ontario Con- 
servative Party wants to take public policy 
next. Our Deputy Premier needs to under- 
stand that it was his government policy of gut- 
ting rent control, putting an end to the build- 
ing of more affordable housing and many 


port Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
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All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. ai 
Tuesday 9:00 a.m. ee 8730 
or your 


Wednesday 11:00 a.m. 
Thursday 9:00 a.m. — 5:00 p.m. appointment! 


Friday 8:00 a.m. — 4:00 p.m. 
We Accept Direct Payment From Insurance Plans! 
8 Dentists © 1 Oral Surgeon @ 1 Periodontist @ 1 Endodontist 


CAWTCA 
LOCAL 222 


5:00 p.m. 
5:00 p.m. 
7:00 p.m. 


@ CAW Dental Centre @ 
@ 1425 Phillip Murray Ave. @ 
® Oshawa @ 


PALL-TAX SERVICES 


BOORACT PING & TAX SLRFICES 


O’Connor 


| Political Education Committee 
Member 


te; ; 


other policy changes that created the home- 
lessness crisis in Ontario. 

Ifa Durham MPP wanted to look for some 
solutions to the homelessness he or she 
would need to look no further than some 
locally developed policy. In September 2001, 
The Community Plan for Homelessness in 
Durham was released. It was created as a tool 
to address homelessness here in Durham. In 
fact, the Ontario government did help fund 
some initiatives to help address some of the 
challenges. Nowhere in the Community Plan 
was the mention of rounding up the homeless 
and putting them in jails. In fact, jail accom- 
modations are possibly the most expensive 
solution I have ever heard of by any politi- 
cian. 

Another possible place to look for solu- 
tions is in the Regional Chair's Task Force on 
Sustainable/Affordable Housing. Brother 
Mike Shields had an opportunity to partici- 
pate on that Task Force with several others 
and myself. We found that the solutions really 
rested with the provincial and federal govern- 
ments getting back into the building of social 
housing. 

I would suggest the Minister of Finance 
and Deputy Premier ask one of his ministry 
staff to do the math for him: affordable hous- 
ing versus more police and bigger jails. 
People who live near or below the poverty 
level aren’t criminals — they are poor. They 
need housing, not incarceration or police 
harassment. Is this the kind of person or 
party we really want to govern Ontario? I 
guess the Common Sense Revolution is over. 
Perhaps we can elect a Premier who would 
use a slogan like this “My Ontario includes 
the poor.” 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


Services for the season are from February 18, 2002, and will be open weekdays from 9:00 a.m. 
to 5:00 p.m. We also offer services at our office at 5 Bond Street West, Phone 905-723-3113. 
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April Workshops At Union Hall 


ur local union seminars are sched- 

uled for Wednesday April 3, 

Wednesday April 10, Wednesday April 

17 and Wednesday April 24. Where: 

Local 222 Union Hall, 1425 Phillip 
Murray Avenue. Time: Sign-in between 3:30 & 
4:00, Dinner 4:00 - 4:30, Classes at 4:30. 

The courses being offered are; 

Violence In The Workplace: Many 
workers are exposed to violence in the work- 
place. This course introduces tools for iden- 
tifying and assessing workplace hazards, out- 
lines legislation, collective agreement lan- 
guage and creative strategies for preventing 
and dealing with workplace violence. 

Grievance Procedure: Process of inves- 
tigation, how to deal with a grievance with a 
view to resolve the problem at the earliest 
step possible. 

Health and Safety: Accident investiga- 
tion, health and safety complaint forms as 
well as the right to refuse in-plant safety 
issues. 

Environmental: Awareness of in-plant 
and outside workplace environmental issues, 
i.e. pesticides, etc. 

Parliamentary Procedures: How to 
address meetings, proper procedure to con- 
duct meetings, etc. 


Budgeting: Presented by the Auto Workers 
Community Credit Union, three instructors all 
with their own area of expertise. 

Family Law: Know your rights, child 
access rights, etc. Presented by the Family 
Support Committee and a CAW family lawyer. 

CPR: CPR certification, Local 222 mem- 
bers in good standing only. 

Globalization 

Human Rights 


CAW McMaster University 


Labour Studies 

Winter - Spring 2002 Courses 

Courses listed below are covered 100 per- 
cent for General Motors employees by the 
negotiated tuition refund program. Tuition 
fees are $600 per course and $350 for the 
Internet course. Upon completion of the 
course you are entitled to half a year’s uni- 
versity credit. The courses are held at the 
Union Hall; the Labour and the Internet 
course is held at Durham College Thickson 
Road complex; and the World Politics in the 
Age of Terrorism is a video conferencing 
course that will be held either at the CAW 
National or Durham College. 

Labour and the Internet 

This is a hands-on course taught in a com- 
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EDUCATION COMMITTEE REPORT 
: BY 


jLynn 
| Argue-Hogarth 


Education Committee Chairperson 


puter lab. Learn to surf and do union 
research as well as use e-mail. The class is 
delivered in a community college computer 
lab with a hands-on learning session, Sunday, 
March 24, 2002, 9:00 a.m. to 4:00 p.m., 
Durham College Skills Training Centre, 
Whitby. 

History of the CAW 

A new look at the CAW history which 
includes the origin of the labour movement in 
Canada, the birth of the union, building the 
union, the split from the UAW and today’s 
challenges. The course uses videos, Internet 
quizzes and discussions as well as classroom 
discussions, February and March (TBA) from 
6:30 p.m. to 9:30 p.m.. 

Challenges to the Labour Movement 

This course will look at the major issues 
today facing the Labour Movement across 
Canada including the changing job market 
and the decline in fulltime, changing job mar- 
ket and the new workforce, the growing 
income gap between rich and poor, globaliza- 
tion and organizing unorganized workers. 

Labour in Film 

If you like films you'll love this course, it 
features the history of Hollywood movies with 
a focus on how working people and the labour 
movement have been depicted in movies over 
the past century, Thursday April 11, 18, May 9, 
16 from 6:30 p.m. to 9:30 p.m.. 

Globalization and Democracy 

This course deals with what globalization 
is, who it benefits, what free trade is, the 
GATT and WTO are all about and the implica- 
tions for democracy. The course will be 
taught using classroom discussions, 
Tuesdays, March 26, April 2, 23 and 30 from 
6:30 p.m. to 9:30 p.m.. 

Labour Documentary Films 

This course examines how workers and 
their organizations have made use of the form 
of the documentary film to tell their stories 
and shows how these films are constructed. 

New Course: World Politics in the Age 
of Terrorism 

March 28, April 24, May 1 and May 22. 
Video conferencing from 7-9, the first 1/2 hour 
to be an introduction to the conference, the last 
half-hour is for discussion and wrap up. 

Anyone wishing to take the McMaster 
courses please contact me at 905-259-1177 
please leave a message. 
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Consequences Of Being 
The Child Of An Alcoholic 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


ne in five of today’s adults lived with 

an alcoholic while growing up. 

Child and adolescent psychiatrists 

know children are at greater risk 

for having emotional problems than 
children whose parents are not alcoholics. 
Alcoholism runs in families, and children of 
alcoholics are four times more likely than 
other children to become alcoholics. Most 
children of alcoholics have experienced some 
form of neglect or abuse. 

A child in such a family may have a variety 
of problems: 

Guilt: The child may see himself or her- 
self as the main cause of the mother’s or 
father’s drinking. 

Anxiety: The child may worry constantly 
about the situation at home. He or she may be 
afraid the alcoholic parent will become sick 
or injured, and may also fear fights and vio- 
lence between the parents. 

Embarrassment: Parents may give the 
child the message that there is a terrible 
secret at home. The ashamed child does not 
invite friends home and is afraid to ask any- 
one for help. 

Inability to have close relationships: 
Because the child has been disappointed by 
the drinking parent many times, he or she 
often does not trust others. 

Confusion: The alcoholic parent will 
change suddenly from being loving to angry, 
regardless of the child’s behaviour. A regular 
daily schedule, which is very important for a 
child, does not exist because bedtimes and 
mealtimes are constantly changing. 


Anger: The child feels anger at the alco- 
holic parent for drinking, and may be angry 
at the non-alcoholic parent for lack of sup- 
port and protection. 

Depression: The child feels lonely and 
helpless to change the situation. 

Although the child tries to keep the alco- 
holism a secret, teachers, relatives, other 
adults, or friends may sense that something is 
wrong. Child and adolescent psychiatrists 
advise that the following behaviours may sig- 
nal a drinking or other problem at home: 

@ Failure in school; truancy 

@ Lack of friends; withdrawal from class- 
mates 

© Delinquent behavior, such as stealing or 
violence 

@ Frequent physical complaints, such as 

headaches or stomachaches 

Abuse of drugs or alcohol 

Aggression towards other children 

Risk taking behaviours 

Depression or suicidal thoughts or behav- 

iour 

Some children of alcoholics may act like 

responsible “parents” within the family and 

among friends. They may cope with the alco- 

holism by becoming controlled, successful 

“overachievers” throughout school, and at 

the same time be emotionally isolated from 


other children and teachers. Their emotional 
problems may show only when they become 
adults. 

Whether or not their parents are receiving 
treatment for alcoholism, these children and 
adolescents can benefit from educational 
programs and mutual-help groups such as 
programs for children of alcoholics, Al-Anon, 
and Alateen. Early professional help is also 
important in preventing more serious prob- 
lems for the child, including alcoholism. 
Child and adolescent psychiatrists help these 
children with the child’s own problems, and 
also help the child to understand they are not 
responsible for the drinking problems of 
their parents. 

The treatment program may include group 
therapy with other youngsters, which reduces 
the feeling of isolation in being a child of an 
alcoholic. The child and adolescent psychia- 
trist will often work with the entire family, 
particularly when the alcoholic parent has 
stopped drinking, to help them develop 
healthier ways of relating to one another. 


Special Note: 

Please be aware that the Substance Abuse 
reps are available to assist the membership 
during all layoffs. 


Better Times Are Ahead 


YOUTH COMMITTEE REPORT 


s a new year rolls on, we are 
already experiencing the ups and 
downs that we hoped would fade 
with the passing of 2001. 
Unfortunately, the changing of the 
numbers on the calendar does not affect 
the state of the economy. With a very slow 
start to 2002 for Car Plant #2 at General 
Motors, also come lay-offs for the members 
at surrounding feeder plants. This will 
mainly affect those of us younger members 
who generally hold less seniority than our 
other members. 
I believe that it is important for us to 
remain strong through the slow times; we 
can be assured that better times are ahead. 
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The Plant #1 side of the Car Plant is boom- 
ing and truck sales remain strong. The intro- 
duction of the Grand Prix will create more 
work and everyone should be back to work. 

Our Christmas 50/50 draw for The Ark 
youth hostel was a success, with $250 cash 
raised at Lear and close to $300 at ACSYS, 
which was used to purchase useful items. 
Congratulations to Dave Glover and Scott 
Fisk, from Lear, winners of the money and 
a CAW jacket respectively. 

Our committee has some events planned 
for the upcoming year, so keep reading the 
Oshaworker and watch for postings in the 
plant. Anyone who is interested in getting 
involved in the Youth Committee can contact 
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BY 
Derek 
Spence 


Youth Committee Member 
Lear Unit 
any one of us through the Hall or ask your 
Chairperson how to get in touch with us. 
The unity within our local has estab- 
lished us as one of the premier local 
unions, upholding the high standards in 
which the Canadian Autoworkers were 
founded upon. 
In Solidarity. 


Renaud 


Durham Regional Environment Council President, 
CAW Car Assembly Environmental Rep 


ENVIRONMENT COUNCIL/COMMITTEE REPORT 


Doug 
Hart 


fl cha CAW Environment Committee 
a DREC Member 


CAW National Instructor 


Cecil Stan 
Mackesey Nieradka 
DREC Vice-President, DREC Secretary-Treasurer, 


CAW Truck Plant Environmental Rep 


Fightback Against Deregulation 


e environmentalists always read 
the David Suzuki article in most 
of our regional papers. In his 
February 17 article he reiterates 
that the mighty USA government 
is not content with merely pulling out of the 
Kyoto agreement to reduce greenhouse gas 
emissions, but has now decided not to reduce 
emissions at all and is apparently trying to 
convince other countries to do the same. It’s 
a slap in the face for the scientific communi- 
ty and shows the lobbying power of big indus- 
try. This is another fine example of we the 
people not seeming to matter once again. 

To read the full article go to: 
www.davidsuzuki.org/Dr_David_Suzuki/ 
Article_Archives/ 
and while you are tooling around his site 
remember to subscribe to his e-mail list at 
www.davidsuzuki.org/Subscribe/. 

This brings us to a fine piece of work done 
by friends from the CAW Windsor Regional 
Environment Council. These recommenda- 
tions are only three of four. We plan on sub- 
mitting the fourth one after we do some 
research from the November 1999 Health 
Canada report on the health status of our 
regional population. 


An Ecological Strategy 


For The New Millennium 

As we enter into the next century, the ques- 
tion we should all be asking is, what kind of 
future do we see for our children and ourselves? 

1) Enactment of A Progressive Nation- 
al Cancer Policy 

We need a carcinogen policy, which states 
that any chemical suspected to cause cancer, 
will be considered a human carcinogen until 
proven otherwise. Exposures to such chemicals 
must therefore be eliminated or strictly con- 
trolled in the workplace and the environment 
through substitution with safe alternatives or 
isolation through process control or change. 

2) Implement Credible, Enforceable 
Environmental And Occupational Regu- 
lations 

We demand greater government investment 
in the protection of our environment. This 
includes our air, water, land and the animals. 
This can only be accomplished through tough 
regulations backed by fully staffed Ministry 
offices that support a sufficient amount of 


inspectors to enforce these regulations. 

3) The Establishment Of A Government 
Supported “Just Transition” Program 

A Viable Transition Process must be devel- 
oped to address the economic impact that 
would occur from the elimination of environ- 
mentally harmful manufacturing processes. 
This transition process will need to include 
income protection, reemployment opportuni- 
ties, training and educational assistance. 

We suggest the development of a govern- 
ment funded Regional Taskforce. These groups 
would develop the training needs necessary for 
displaced workers to enter into a new job mar- 
ket as they pertain to each specific region. 


Public Debate On The 
Pros And Cons Of ITER 


We've been given the go-ahead to put on a 
Public Debate Forum on the Pros and Cons of 
the International Thermonuclear Experi- 
mental Reactor (www.iter.org/) for the Dur- 
ham Region in coalition with the Durham 
Region Labour Council. This will be by far the 
largest project that CAW DREC has ever tack- 
led. ITER is a $12 billion investment that 
“promises” construction and high-tech jobs, 
and the possibility, in their words, of green 
technology. We just can’t see how the nuclear 
waste and the abusive amount of power 
required to try to make this experiment work 
can be classed as green energy. We need to 
find several large corporations that are will- 
ing to divert the kind of investment ITER is 
promising for this region to other environ- 
mentally sustainable developments. 

Companies such as Vision Quest Wind- 
electric Inc., which is trying to develop wind 
farms in and around our region are just one of 
the contacts we plan on pursuing. We are also 
working with the Ontario Sustainable Energy 
Association (OSEA) to promote community- 
based green energy options and _ initiatives. 
Check www.ontario-sea.org and with the Toron- 
to Renewable Energy Co-operative, which is a 
community initiative to develop large wind tur- 
bines on Toronto’s waterfront, www.trec.on.ca. 


Local 222 
Standing Environment 


Committee Report 
On February 13, Doug Hart and Eric 
Wiggans attended the last of the three ITER 
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Public Open Houses. We were hoping to get 
public input on the future ITER project. What 
we could see is that they had a room of about 
25 people who were really excited about a 
mega billion dollar experiment which is not 
going to produce a watt of electricity for our 
community. Once the experiment is over and 
whether it works or not, we will have to wait 
70 or 80 years before they will be able to 
clean up the mess of Low Level Radioactive 
Waste. However the high-level radioactive 
waste will remain for 10,000 to 20,000 years. 
What a legacy to leave for our children’s 
future. The Ontario Government is contribut- 
ing $300 million at a time when our health 
care and education system is in shambles. 

When we asked questions about this project 
we could not get a straight answer. We, as a 
union and as the public, should be looking at 
this a lot closer before grasping it with open 
arms. There are a lot of questions left unan- 
swered. Do we really need another nuclear site 
in our backyard? We owe it to our children, our 
grandchildren and so on to take an interest in 
what big business and government are propos- 
ing to build right in our Durham Region. 

A special thanks need to go out to Mike 
Shields, Terry Spence and the rest of CAW 
Local 222 Executive Board for allowing us to 
move our environmental agenda forward. 
Without their support many of the issues we 
have tackled wouldn’t have come to our 
membership or communities attention. 
Thanks again from CAW DREC & Standing 
Environment Committee. 


Deregulation Of Electricity 
Would Be A Blow To 
Our Municipality 


Your voice is important. Our municipal 
government must speak out against it. The 
Provincial Government is planning to deregu- 
late Ontario’s electricity in May 2002. If we 
act quickly and effectively we can stop dereg- 
ulation. 

What's at stake: 
© Soaring electricity rates and reduced reli- 

ability would harm individuals, burden 

public services and threaten an already 
shaky economy. 

@ Deregulation and privatization would trig- 

ger NAFTA clauses that would make it dif- 

see FIGHTBACK - page 34 
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Emotional Well-Being: A Powerful Healer 


ell-being is not easily sustained 
without a continuing willingness 
to risk changes. The person who 
ignores the uncomfortable emo- 
tions that signal the need to 
change him/herself is a person refusing to 
risk the next step of development. The longer 
you ascribe your discomfort to other people 
and events, the more painful the crunch when 
you can no longer escape it. Repression 
always has its costs. 

The following excerpts from an article are 
reflective of personal growth through positive 
emotional change. It is argued that emotional 
well-being is the most powerful healer. The 
greatest weapon used for healing is the emo- 
tion of joy. Diet and physical activity are 
important as well but people suffer disease as 
a result of unresolved emotions such as fear, 
sadness, anger, or a deep bitterness because 
of a refusal to forgive. There is an alternative. 
When negative emotions arise, are recog- 


UNION COUNSELLORS’ REPORT 


BY 
Sharron 
Kehler 


“ Union Counsellor 


nized, owned and processed, release comes 
and joy takes over. The beneficial byproducts 
are motivation and discipline. 

We live in a society of constant change. 
Stress and diet and exercise alone cannot 
make us live longer. 

People are three-part beings. Our internal 
organs crave life-producing nutrition; our 
muscles, joints and cardiovascular systems 
need physical activity, and our primary emo- 
tions of fear, anger, sadness, joy and excite- 
ment must be both felt fully and dealt with cor- 
rectly in order to achieve emotional balance. 

To the detriment of human health, we have 


LGBT Conference In April 


irst I'd like to thank everyone for 
their support and participation in 
the two very successful workshops, 
Understanding Sexuality: Confront- 
ing Homophobia. 


The LGBT community takes pride in 
knowing that we have that many more 
allies in our work places and communities 
supporting our issues. 

Second, I’d like to talk about the second 
national CAW “Working With Pride” confer- 
ence scheduled for April 19-21, 2002 at Port 


LGBT CAUCUS REPORT 
Kellie Scanlan 


Elgin. This is a good opportunity for Local 
222 to send a full delegation of LGBT mem- 
bers and allies to meet and discuss impor- 
tant human rights issues and struggles. 

For more information on the confer- 
ence you can call Terry Spence at the 
Local (905) 723-1187 or e-mail: 
LGBToshawa@hotmail.com. 


Steve 
Bobas 


Union Counsellor 


been conditioned to deny and suppress our 
emotions. The following will help demon- 
strate how an emotionally healthy person 
heals themselves in a healing manner. 

“John” awakes to stark fear. Instead of 
moving away from this fear, he embraces it 
and is overcome with sadness. The sadness is 
overwhelming (death of spouse, child, etc.) 
and “John” allows the tears to flow and gives 
himself this ability to mourn. Now, he begins 
to feel peace and strength. New hope and 
restored energy quickly follow. “John” began 
in the grip of fear, and now feels only grati- 
tude, love and joy. 

We all have this capacity for joy. It’s in our 
make-up. Emotions are of the heart and the 
heart is the engine of the human soul. When 
we learn to take care of our hearts, we 
become motivated by joy, the most powerful 
emotion of all. Joy provides courage, strength 
and brilliance, but to find that joy we must be 
willing to go through and let go through all 
those negative emotions of the past and pres- 
ent: fear, anger and sadness. 

A joyful heart is our prescription for you 
today! A passage borrowed from the poem 
“The Road Not Taken” by Robert Frost: 

Two roads diverged in a wood, and I -— 

I took the one less traveled by, 

And that has made all the difference. 

Till next issue, take care! 


Fightback Against Deregulation -— continued from page 33 


ficult to ever restore Canadian sovereignty 
over our electricity supply. 

@ Privatization, deregulation and loss of sov- 
ereignty would crush hopes for environ- 
mentally responsible and accountable 
electrical utilities. 

It’s not too late to stop deregulation: 

@ The Provincial Government is in no way 
obligated to proceed with deregulation. 

@ Electricity rates are much higher in dereg- 
ulated markets. New York State rates are 
more than double Ontario’s. California’s 
recent deregulation disaster brought 
increases of up to 500 percent. Albertans 
were horrified as rates tripled with deregu- 
lation; their Provincial Government poured 
$2 billion into consumer “rebates.” 

@ There is growing concern about econom- 
ic instability. Electricity deregulation 
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would seriously harm an already faltering 

economy 

Campaign strategy: Our primary targets 
are members of the Provincial Government. 
They have the power to give us what we want: 
a halt to privatization and deregulation of 
electricity. Your voice is important, please 


Q) Please send me campaign materials. 


Name 


Q) Please contact me. |’d like to help stop electricity deregulation. 
Q Here’s a cheque (payable to Ontario Electricity Coalition) for $ 


speak out against deregulation of electricity. 

Please contact a Coalition organizer by 
phone, email oec@electricitycoaltion.org, or 
fill in the form below and mail or fax it to the 
Ontario Electricity Coalition at 890 Yonge St., 
Suite 502, Toronto, Ontario, M4W 3P4 (the 
fax number is 416-968-6836) .# 


a a 


Q) Please send me more information about electricity deregulation. 


to build the campaign. 


Address: 


Postal Code 


E-mail 


ee ea ee 55 


Phone No. 


a pe NP ee | 
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CAW Local 222 National Union 


CAW Local 222 is proud to note that one of our member’s 
children has been awarded the 2001 Jim Ashton 
Memorial Bursary by CAW Canada. Following is the 
essay that she wrote as part of her bursary submission. 


Amy Lynn Smart 


he essay I have chosen to write about 

is: Explain the structure, purpose, 

activities and campaigns of the 

Canadian Federation of Students. Why 

should unions like the CAW align itself 
with such organizations? 

My feelings on why they should work 
together as a team. 

The Canadian Federation of Students is an 
organization of more than 400,000 students 
from over 60 university and college students’ 
associations from across Canada. It was 
formed in 1981. The CFS is a way to give stu- 
dents a strong and united voice so that they 
can feel, and be, truly effective in facing their 
collective interests in federal and provincial 
governments. The CFS is committed to keep- 
ing the “public” in post-secondary education. 

The following are some of the aims and 
objectives set by the Canadian Federation of 
Students when it was founded. To organize 
students on a democratic, cooperative basis 
in advancing our own interests and in advanc- 
ing the interests of our community. 

1.) To provide a common framework 
within which students can communicate, 
exchange information, and share experience, 
skill and ideas. 

2.) To bring students together to discuss 
and to achieve necessary educational, admin- 
istrative or legislative change wherever deci- 
sion making affects students. 

3.) To facilitate cooperation among stu- 
dents in organizing services that supplement 
our academic experience, provide for our 
human needs and which develop a sense of 
community with our peers and other mem- 
bers of society. 

4.) To organize students on a democratic, 
cooperative basis in advancing our own inter- 
ests and in advancing the interests of our 
community. 

These aims and objectives are still main- 
tained today, by the hard work and determi- 
nation of the students. 

Students deserve to be heard. By aligning 
themselves with the different organizations 
(such as the Canadian Auto Workers), the 


Canadian Federation of Students have a voice. 
Students want a post secondary education sys- 
tem which is accessible to all, is of high quali- 
ty, is nationally planned, that recognizes the 
legitimacy of student representation, and the 
validity of student rights. Events such as sup- 
port to public high school teachers (who over- 
whelmingly rejected Bill 74), to demonstra- 
tions against the Free Trade Area of the 
Americas agreement (which wants to extend 
the North American Free Trade Agreement to 
the entire hemisphere), are just a few of the 
things that the CFS is involved in. They do this 
to show their (the CFS’s) commitment to stop- 
ping the implementation of private degree 
granting institutions, ending deregulation of 
tuition fees and expanding access and by 
opposing key performance indicators being 
tied to funding. 

The Canadian Federation of Students is 
working hard to achieve these goals. Accurate 
research, government lobbying and member- 
ship mobilization, are key factors in getting 
these goals accomplished. The CFS employs 
full time researchers to find accurate and in 
depth research on government policies and 
trends within post-secondary education and 
developing alternatives to government poli- 
cies. Maintaining contact with elected and 
non-elected officials and bureaucrats is how 
the CFS’s message is conveyed to the govern- 
ment, namely, to represent student issues and 
concerns to the government. 

The Canadian Auto Workers has given the 
students a voice in the public eye. Committed 
to improve the position of workers in our 
society. Not by developing the skills that will 
improve productivity or about acquiring skills 
that lead to better career opportunities, but 
by defending working people. By developing 
the understanding, commitment and the con- 
fidence in the workers to change. The CAW is 
getting improved productivity and giving bet- 
ter career opportunities to its workers. 

From May 5 to May 7, 2000 the Canadian 
Auto Workers showed its support for students 
by hosting the first ever CAW National Youth 
Conference in Port Elgin. More than 170 dele- 
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gates from across Canada, aged 30 
and under attended. Although for 
many it was their first CAW confer- 
ence, it was found to be educational, 
informative and fun. Through guest 
speakers, entertainment and discus- 
sion sessions, the youth conference 
provided an important forum for 
young people to share ideas and 
learn about how they can become 
more involved in the union. 
Although initially the concerns the 
students felt included: low turnover 
in local leadership, membership apathy, lack 
of communication and knowledge about how 
the union operates and limited opportunities 
for youth involvement, the students left know- 
ing that they made a difference. Ideas generat- 
ed at the conference encouraged greater local 
youth activism and involvement in the CAW, and 
also necessitated the need for the CAW National 
to help stimulate youth activism and creating 
the conditions necessary to reach out to more 
young people. Action plans included establish- 
ing local youth committees by distributing 
information on how to establish local union 
committees to youth conference delegates and 
educating more young members about the 
CAW by developing specific programs for area 
schools which target members 30 and under. 
The students walked away feeling confident 
and assured that their concerns were 
addressed, and that solutions were being 
made. 

The Canadian Federation of Students and 
the Canadian Auto Workers compliment each 
other. The CFS gives young people the oppor- 
tunity to learn about unions and know what 
they’re about before they join the workforce. 
The CAW grows stronger as more “union expe- 
rienced” students join them. By working 
together, they allow students to feel important 
and useful in their role as students, their role 
in the union and their role in life. Students 
from colleges and universities will be able to 
finish school and have the experience knowing 
what unions stand for before starting in the 
workforce. The Canadian Auto Workers know 
that it has strong, experienced and educated 
young people coming to work for them in the 
future. 

The Jim Ashton Memorial Bursary is in 
memory of the former CAW National 
Executive Board member, former president of 
CAW Local 27 and former president of the 
London and District Labour Council. Brother 
Ashton'’s passion for his principles and his 
loyalty to the labour movement and social 
justice prompted formation of the bursary. 

Amy Lynn is the daughter of Bill Smart, 
Shift #1 in the Truck Plant, Department 27.% 
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25th Anniversary Of 
Truck/Car Hockey League 1977-2002 


e have played four play-off games so far. All the games 

were fast, super goaltending, great hockey. The four game 

scores have been 6-3, a tie 1-1, 2 shut-outs 2-0 and 3-0. 

Throughout the years the team that finishes first in regu- 

lar season has seldom won the A-Champs, so let the 
games begin. 

Canada Trust 2, Ontario Motor Sales 5 

Cal Wheeler 1 goal 1 assist, Gary Chisholm 1 goal 1 assist, Gary 
McGee 2 assists, it’s too bad that Cal’s goals and assists were in vain as 
they lost the game. 

OMS. John McLeod 1 goal 3 assists, Rick Powers 2 goals 1 assist, 
Steve Wilson 1 goal 1 assist, Cam Hinks 1 goal, Paul Heard 1 assist. The 
league welcomes back Steve Wilson who is an old timer who hasn’t 
played in awhile, didn’t take him long to get on the scoreboard. 

Aramark Food Service 1, Flying Squirrels 4 

Andy Bahor 1 goal, Al McMillan 1 assist, I guess there were only two 
players from Aramark on the ice. 

Squirrels Bill Prentice 3 goals, Ted Russell 1 goal 2 assists, Dennis 
Jacobs 3 assists, I guess Dennis got his three assists by setting up Bill 
Prentice for 3 goals. 

Bond Optical 2, Durham Medical 5 

Bond Optical, Doug Smith 1 goal, Gerry Snowden 1 goal, Brian Cane 
2 assists. I don’t have to have an adding machine to know that Brian 
Cane set up both goals. 

Durham Medical, Mike Goodes 2 goals, Jamie Black 1 goal, Steve 
Reynolds 1 goal 1 assist, Steve Mullen 1 goal 1 assist, Dan Formosa 2 
assists, Dave Morton 1 assist, coach Hayward 1 assist. Nice goals by 
Mike Goodes and the two Steves. 


Statistics 


Avg Win% Pts 
5.52 34 
4.57 27 
3.00 26 
2.36 15 
4.26 14 
3.15 14 
1.26 12 

10 


Flying Squirrels 

Ontario Motor Sales 
Durham Medical 

Bond Optical 

Dines 

Canada Trust 

Aramark Food Services 19 
Budget Car Truck Rental 19 


ee | 


Points Leaders 

John McLeod, Ontario Motor Sales 
Andy Bahor, Aramark Food Services 
Dennis Jacobs, Flying Squirrels 

Bill Prentice, Flying Squirrels 

Steve Mullen, Durham Medical 
Steve Reynolds, Durham Medical 
Dan Bertrand, Flying Squirrels 
Jamie Black, Durham Medical 

Jim Broome, Aramark Food Services 
Dave Leblanc, Canada Trust 


Goaltending 

Bruce Hawkshaw, Durham Medical 
Scott Orpwood, Aramark 

Al Aylesworth, Budget 

Dave Hutcheson, Dines 

Carmen Rooney, Durham Medical 
Carmen Rooney, Flying Squirrels 
Tom Haraj, OMS 

John Murray, Bond Optical 
Archie Graham, Flying Squirrels 
Vic McCullough, Canada Trust 


corrocooor 
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Dines 4, Budget 
Car Rental 3 

Derrick Minaret 2 
goals 1 assist, Dan 
Reid 1 goal, Carl Walk- 
er 1 goal 1 assist, 
assist to Tim Button- 
shaw, Ron Dudley, Rob 
Maddock, Dave Mc- 
Arthur. Two picture goals by Derrick Minaret also Carl Walker’s super 
goal. 

Budget Brian Myles 2 goals, Ralph McQuaid 1 goal, Bob McGee two 
assists, Chuck Bickle 1 assist, Gord Moore 1 assist, Al New one assist. 
Brian Myles two picture goals and Ralph McQuaid a nice goal, too bad 
you lost Ralph. Has anybody seen Brian Myles 20 points? He says he 
should have 40 points, that he had 20 points before he was traded. 

Flying Squirrels 4, Canada Trust 2 

Goals by Gary Beedham 1, Hank Meyers 1, Bill Prentice 1, Dan 
Bertrand 1 goal 1 assist, Daryl Baker 2 assists, Dennis Jacobs 2 assists. 
I guess Dennis set up Prentice again for his goal and he also set up 
Hank Meyers. Dale Gordon 1 goal, Greg Pate 1 goal, Graham Hoy 1 
assist, Cal Wheeler 1 assist. Two picture goals by Greg and Dale. Hate 
to see either team lose. 

Ontario Motor Sales 3, Aramark Food Services 2 

OMS Cam Hinks 1 goal, John McCloud 1 goal 1 assist, Steve Wilson 
1 goal, Chris Lynch 1 assist, Rick Powers 1 assist. Picture goal by Cam 
Hinks. 

Aramark Andy Bahor 1 goal, Larry Coady 1 goal, assists go to Mario 
Barbara, Martin Bordne, Jim Broome, Morgan Lane. Larry is a new guy 
in the league, nice goal Larry. 

Budget Car Rental 3, Bond Optical 6 

Budget Brian Myles 1 goal 2 assists, Gord Moore 1 goal 1 assist, 
Bob McGee 1 goal 1 assist, Jim Rolston and Kevin Beaton 1 assist. I 
don’t know if Brian Myles has 23 points or 43 points after picking up 
3 points this game. 

Bond, Chris Littlemore 2 goals 1 assist, Dave Collins 1 goal 1 assist, 
Brian Cane 1 goal 1 assist, Ralph Ruff 3 assists, John Whiteman 1 goal, 
Dan Tureski 1 assist, Gerry Snowden 1 assist, Doug Smith 1 goal 3 
assists. According to ace reporter Sea Dog Smith first star goes to Doug 
Smith. 

Durham Medical 5, Dines 2 

Durham Mike Goodes 2 goals 1 assist, Dan Formosa 1 goal, Dave 
Morton 1 goal 2 assist, Steve Reynolds 1 goal, Jamie Black 1 assist, 
Brian Linley 4 assists. I missed this game so Seadog gave Brian Linley 
first star. 

Dines Carl Walker scored again. Ron Martin 1 goal. Assists go to 
Tim Buttonshaw, Kyle Mainguy, Derek Minaret, Rob Dudley. Where was 
the coach on this one? 


TRUCK-CAR HOCKEY REPORT 


Play-Off Semi-Finalists 

Flying Squirrels 3, Aramark 6 

Squirrels, Dean Murray 2 goals, Dennis Jacobs 1 goal 1 assist, Dan 
Bertrand 2 assists, Brent Barkwell 1 assist. 

Aramark Larry Coady 3 goals, 1 assist, Mario Barbara 2 goals 2 
assists, Morgan Lane 1 goal, Andy Bahor 2 assists. Mario held the 
Squirrels’ tail while Larry Coady’s hat trick cut it off. 

Ontario Motor Sales 1, Budget Car Rental 1 

Bob McGee scored early in the first period for Budget with assists 

see 25TH - page 37 


25th Anniversary Of 
Truck/Car Hockey 


— continued from page 36 


going to Gord Moore and Bruce Cashley. Budget outplayed 
OMS but they could not get that go-ahead goal. OMS tied the 
game in the second period. Luc Albertini set up John 
MacLeod to tie the game. Super game. Al Aylesworth was 
awesome between the pipes. 

Durham Medical 0 Canada Trust 3 

Talk about an upset. Canada Trust was short two players 
but couldn’t have played better. Dale Gordon was the big guy 
for Canada Trust with the winning picture goal. Assists go to 
Gary McGee and Greg Pate. Dave Leblanc scored two insur- 
ance goals, assisted by Greg Pate, Cal Wheeler and Gary 
McGee. Blue-liner, John Deboo played a solid game backing 
up the troops and a little coaching on the side. Durham 
Medical just seemed to be out for a skate. 

Bond Optical 2, Dines 0 

Superb game, no scoring in the first period. Myron 
Wijtowych scored the winner with 7:25 left in the second 
period, assisted by Chris Littlemore and Mario Naccarato. 
Brian Cane put one in the empty net with 54 seconds left in 
the game. John Murray got his shutout for the season. Dines 
had several chances but just could not put the puck in the 
net. This loss was nothing to be ashamed of, it was a great 
game. 


Honourable Mentions: 

Larry Coady with a hat trick against the Squirrels. Dave 
King and Carmen Rooney are spare goalies for the league, 
always there when called upon. Al Aylesworth and Tom Haraj 
both goalies hot. Great goaltending, Big John Murray (the 
Pope) second shut-out of the season. I try not to mention the 
same players but, Vic McCullough played super duper in the 
3-0 shutout. He went to the end of his rope outside the crease 
to cut the angle off, made save after save, did somersaults and 
full twists. 


Dishonourable Mentions: 

There were penalties given to two different players on two 
different teams this week. The call was too many sticks. It 
seems that a player lost his stick on the ice and another play- 
er picked up the stick from the ice while the player still had 
his own stick in his hand and the play was still going. This 
penalty was called in two different games. The moral of the 
story if you are playing hockey in the league and see another 
stick on the ice that doesn’t belong to you, don’t pick it up. 
To Tim and Gord. 


PS 

The OPP just contacted me and informed me Brian Myles’ 
lost stats were found. Goals 26, assists 16, total point in reg- 
ular season 42, which would put him in fourth place. 


Thank You 
Al Aylesworth would like to thank everyone for their warm 
expressions of sympathy upon the passing of his mother. 
Until next issue, see you on the ice. 


Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement 
* Extended Hours 
* High Quality Program 
* Nutritious Meals 


Available To 
CAW Families 


of General Motors, 
Local 222 


(including grandchildren of 
active members) 


ASS-1771 


1440 Ritson Road South, 
Oshawa 


CAWTCA 
LOCAL 222 
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Shift #1 Truck Plant Ten Pin Tid Bits 


ell, the “I Don’t Know” team, completed their fatal second 
section collapse by taking only two points from “Mike's 
Ultimate Strikers.” 

“Jo-ann’s Jewels” were shut out by the “Lllllosers,” 
which put them in first place, tied with Bested’s team. By 
virtue of having more wins than Mike’s team, the losers were “Ultimate” 
winners of the section. 

During the past four weeks, there were a total of eight 600+ games 
rolled. This seems to be commonplace now, a testament to the skill of 
many players in our league, even though these same folks don’t seem to 
mind the constant nonsense heaped on them as well! 

There was a new men’s high scratch single thrown back on Jan. 24, 
by Syd Graveline. In his third game, he tossed a blazing 279, to go with 
his 193 and 171, resulting in a great 643 for the day! 

The other seven 600+ bowlers were as follows: 


Ross Wilcox 216+206+180 for a 602 triple. 

Mike Bested 236+217+188 for a 641 triple. (January 24) 
Don Bason 224+218+201 for a 643 triple. 

Syd Graveline 208+207+204 for a 619 triple. (January 31) 
Jim Stevenson 190+226+249 for a 665 triple. 

Mike Bested 195+225+235 for a 655 triple. (January 31) 
Mike Bested 189+204+276 for a 619 triple. (February 14) 


What happened to February 7 Mike?? 

Remember those ‘“Curvin Balls?” Well our friend Ken Curvin’s at it 
again! On February 7, he straightened out the first ball of a frame, by 
throwing it in the gutter, left side. With a determined effort to not duplicate 
this feat with his second ball, he carefully aimed away from the left hand 
gutter, and promptly straightened out the next shot in the gutter, right side! 
Thus he accomplished another “Curvin Frame!” To add insult to injury, he 
tossed a “lofty” 73 in that same game, to lead in the low men’s game hon- 
ours, but there’s still time in the season to beat that score, eh Dan? 

The past four weeks yielded another 58 200+ games, four of which 
came from the ladies. Space doesn’t allow for all the other great ladies’ 
games thrown, that just come up a little shy of the 200, but believe me, 
there are many, many of them, believe me! 

There’s a rumour going around that a certain fellow is going to try 
wearing a little shorter pair of shoes from now on. It seems he’s stepped 
on the foul line, in three out of four weeks, last count! Would that be you 
they’re talking about Owen?? 

To date, (February 14) the tally on missed five pins sits at 239. Another 
one of our distinguished players fell victim to it on February 14! Bob 
Stevenson now joins brother Jim, with his only miss of the season, bring- 
ing the non-whiffers to seven, but there’s lots of time for you guys yet! 

I hear through the grapevine we have another ‘Cash For Life” lottery 
going, between Larry Adams and Sharon French. For a little while, it 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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looked like a duplication of 
Bucky and Debbie's, with Larry ia ENMU ate) a 
taking it on the chin! Don’t you BY 

characters ever learn? These Carl Kemp 

gals just revel in whumping 


you at every turn! There seems to be a little light at the end of the tunnel 
though, for Larry, as he seems to be coming on a little stronger in recent 
weeks. Maybe all those practice games each week are helping (the one’s 
we know of — could be more we don’t know of Sharon!). 

Our March 3 no tap shift challenge will be history by the time you read 
this article, and I can only hope we on shift #1 came up with a lot better 
showing this time around. I'll give you a full report in the April issue. 

Till next time, good bowling, have fun, and watch out for those five 
pins! 


TRUCK PLANT 


CAW Local 222 Members 
EMPLOYEE PURCHASE PLAN 


_ 


7 


; CORPORATE PLAN 

See S0imcnth 

Includes: 

#200 anytime local minutes 

*TD.20 a erinulé ines! calling 

“FREE Detail tiling, FREE Gall Waring, 
* Call Forwarding & Conterence Calling 
“995 Activation Fee Warned 

“SAF warved 1* year save $7000) 
“28% off selected fagiures 

* This offering aapires March 31 200g 

* Call Display OF Message Centre 

* Pree Carry Case on Arty Nee Acihalion 
* Option: Weekends & Weeknights $40.00 
* Alerhours begin al Som end al Tac 


Audience BD 


hl 


Motoroia Tic 


| 
4 Suppies While quantines last 


— 


TO ORDER CALL: ) 


BRENDA CORE 
905-706-6400 
b.core@norcomtelecom.com 


/ 


Gnditiond af Gerba Perch Pooerar 

Seeiiebte in Bel Motelity berries, acd io ome ecteeio es ony, Cred& Cart 
required. Serie Boca Pee of $620 per oeeeth of PE er poe. OP evllebbe 
while guppies Laat and qub pect bo Gunge witht ark aetice. Peronnal 
Lith, Bal hares a tere (Lede Gt! peers Cerd 


All Systems “Go” 


s a result of some 
people coming for- 
ward, our league will 
be up and running for 
the 2002-2003 sea- 


CAW SUNDAY MORNING 


HOCKEY REPORT 
BY 
Bill 
son. . 
However, there will be some M ui t imer 
changes. If you played this year 
and wish to return next year, 
you will be asked for a post-dated cheque, dated October 1, 2002, in 
order to be drafted next year. Any “new” players wishing to be drafted 
must fill in the application below, and hand it in with a post-dated 
cheque, dated October 1, 2002. The cheques are to be for the amount 
of $100. The cost to play will hopefully be $150. Once you’re drafted, 
your cheques will be cashed and an additional $50 will be payable by 
November 1, 2002. If costs are more than $150, you will be informed 
and all remaining fees must be paid by November 1, 2002, or you do 
not play! 

If no cheque is received by the draft date, you will not be drafted! 
We will probably hold the draft the weekend after Labour Day, so have 
your post-dated cheques in before then. 

Please leave the applications and cheques in an envelope, Attention 
Bill Mutimer, at the Union Hall before September 8, 2002! 

Our league this year has one game left on the schedule as of writ- 
ing. It looks like Cliff Mills are the regular season winners, finishing in 
first place. They will start Round One against Park Place, while Renown 
Electric who finished second will take on AWCCU Celtics. The first 
round is two games total goals. The winners will play in Round Two for 
the A champs and the losers play for the consolation champs. This 
round is best two of three. 

James Parker is our scoring champ for this season. Good luck to all 
teams in the playoffs. Our playoff run continues from February 24 to 
March 25, 2002. See you there. Until next time, keep your head up and 
your stick on the ice. 
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Name 


Age Phone 


Position played 


Plant Shift 
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Buying, SELLING, Retiring? 


For ALL YOUR REAL ESTATE NEEDS, CALL: 


Roy Henderson ya 
Full Time Sales Representative aa 


And CAW Member 7 ' 


(905) 432-7200 7 
Canad?” 
ReMax Ability Real Estate Ltd. 


1413 King Street East 
Courtice, Ontario LIE 216 


Specializing in Serving CAW Members 
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JACK VLAD 
M.A., Reg. CASLPO 
Audiologist 


HAaue You ; 
HEARD? 
AN AGE-OLD PROBLEM 


Prior to the dawn of the industrial age, hearing 
loss was viewed largely as an age-related condition. 
Preshycusis, as it is known, is not only caused by 
physiological aging, but it is also the result of 
accumulated stresses caused by noise. Consider the 
fact that, among some African tribes, the elders have 
nearly perfect hearing, owing to the fact that they are 
subjected to very little other than natural sounds. 
Standing in stark contrast to this quiet environment 
are our children, whose ears are assaulted by various 
forms of audio equipment. As a result, they may well 
experience hearing loss that was once only associated 
with older individuals. With this in mind, parents 
should have their children’s hearing evaluated 
regularly. 


You don’t have to be a techno-wizard to 
understand that today’s innovative hearing 
instruments are more capable than ever of enhancing 
the ability to hear sounds that once were inaccessible 
to the hearing impaired. Is your hearing not quite 
what it once was? Do you have a family member who 
is retreating into loneliness because of loss of hearing 
acuity? Please call us at the clinic most convenient to 
you for an appointment for a comprehensive hearing 
test. Our testing equipment is state-of-the-art, and our 
services friendly and thorough. 


PATIENTS CAN BOOK AN APPOINTMENT BY 
PHONING ONE OF THE FOLLOWING 
OFFICES. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO PETERBOROUGH 
(East York) 304 Bellevue St. 


821 Coxwell Ave. (705) 749-9180 
(416) 465-4897 


AJAX 
95 Bayly St. W., 
Suite #200 


(905) 686-3900 


MARKHAM 


(Ashgrove Medical Centre) 
6633 Hwy #7 E, Suite #107 


(905) 471-4479 


CAW 5 Pin Bowling League 


600 Club Gary Henderson 689 Phil Cormier 618 Dave Murray 742 
Steve Bell 682 Les MacDonald 683 Dan Richard 682 Tim Walton 768 
Mike Powers 686 Dave Schaeffer 693 Val Henderson 604 Emery Bastarache 764 
Peter Stirpe 686 Harry Langkraer 655 Noel Ricketts 765 
Joanne Free 624 Rick Marshall 649 700 Club Steve Bell 795 
Rob Marshall 692 Pat Skeldoch 634 — Gary Henderson 758 Vito Casalino 703 
Dave Murray 648 Emery Bastarache 632 — Harry Langkraer 740 Heather Reuter 755 
Rob Revoy 658 Kelly McMartin 662 Wayne Czarkowski 779 Bob Huff 724 
Steve Siep 637 ~—‘ Joe Bartlett 684 Earl Marshall 700 Mike McMartin 743 
Steve Pollock 688 John Byrne 643 Robert Revoy 705 Rick Marshall 783 
Dave Ricketts 636 ~—— Don Revoy 649 Norma Harrison 700 Dennis Campbell 744 
Vito Casalino 636 _ Keith Hughes 638 Steve Pollock 713. __ Bernie Schaeffer 707 
Dee Welsh 615 Bob Huff 686 Greg Butler 758 

Ron Jones 688 Mike McMartin 645 Ron Jones 785 800 Club 

Gail Mark 666 Bernie Schaeffer 692 Terry Morris 711 Steve Brackenridge 842 
Louis Gervais 685 Rick Deshane 665 Dale Strutt 797 Greg Butler 823 
George Fisher 674 Paul Derry 602 Steve Brackenridge 799 Steve Bell 829 
Gord Langley 612 Pat Stewart 637 Mike Powers 724 Gary Henderson 878 
Earl Marshall 690 Diane Scattergood 600 Les MacDonald 726 Dale Strutt 867 
Kevin Risebrough 632 Diane Maybee 602 George Fisher 704 Mike McMartin 864 
Joe Yurchi 619 ‘Tim Walton 688 

Bonnie Hills 643 Steve Brackenridge 685 

Don Ward 633 ——- Ray Derry 627 Bowlers, Please Note 

Norma Harrison 645 Rob Huff 610 @ The Playoff time has been changed to Sunday, March 24, 
Tom Byrne 636 Dennis Campbell 605 2002 at 12:30 p.m.. 

Ken Couvier 664 Terry Morris 621 © The banquet is Saturday, April 6, 2002. 

Gerry Daigle 604 — Noel Ricketts 611 


For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY MEDICAL PHARMACY 
CUPE Local 1823 CUPE Local 1823 
117 King Street East 300 King Street West 
Oshawa Clinic Building Oshawa, Ontario 


905-576-9090 905-728-6277 
“ (next to the Auto Workers Credit Union) 


We Honour 
All Drug 
Plans 


Free 
Delivery 
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Explaining Match Play For 


CAW RETIREES GOLF LEAGUE 
REPORT 


Retirees’ Golf 


he worst of the winter should be behind us now and we are 
looking forward to ever-warmer weather. 
The 2002 Golf Season will bring with it a variety of competi- 
tions in our league. The major ones are the Opening Day (April 
30), Annual Trophy Tournament (July 9) and the Closing Day 
Tournament (September 24). 

Sandwiched in between are five Match play dates, four Scramble 
dates and quite a few Stableford Competition dates. 

For Match play we split the league into three flights of 32 players 
each. Flight A will have all players with the top (best) 32 handicaps. On 
the first day the player with the lowest handicap within Flight “A” plays 
the player with the highest handicap. Second lowest plays second high- 
est, third lowest plays third highest and so on. The winner of each 
match goes on to play two weeks later based on the same principle, 
lowest handicap versus 
highest handicap. This 
continues (16-8-4) 
until there are only two 
left. The last two play 
for the “A Flight” 
championship. There is 
no consolation round. 

Flight “B” will be 
comprised of all play- 


(CARTIER PARTNERS 
FINANCIAL SERVICES 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 Don Zelisko, cFP 


Certified Financial Planner 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


RRSP, RRIF, RESP, Mutual Funds, Tax and Estate Planning 
Financial Planning Services offered by Don Zelisko, CFP 


While my consultation is free to CAW members 
My advice may prove invaluable. 


Bernie 
Heming 


League President 


ers in the middle third by 
handicap. Play proceeds in 
the same fashion as in 
Flight “A” with the com- 
petitors vying for the 
group of 16, 8, 4 and 2 
and then playing for the “B Flight’ championship. No consolation 
round. 

Flight “C” follows the same rules and ends with two players com- 
peting for the “C Flight” championship. No consolation round. 

The league will schedule all foursomes during match play as well 
as all players who have been eliminated. The match play foursomes 
will be scheduled to play before all other players. If a player is not 
available for his match as scheduled he will forfeit his game and his 
opponent declared the winner of the match. I explained the 
details of the actual match play in the January issue of the 
Oshaworker and these details will be available again in writ- 
ing on the first day of match play. 


The Executive 


President Bernie Heming — 905-579-6802 
Treasurer Scotty McClellan 905-623-0223 
Handicapper Alex Simon 705-738-0352 
Tournament Convener Harry McConnell 905-576-0350 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 
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Golf Sign-Up April 6th 


he CAW 2002 Golf League sign-up is Saturday, April 6, 2002, at 
the CAW Local 222 Union Hall, from 12:00 noon until 4:00 p.m.. 
The league starts Tuesday, April 23, 2002, and ends Thursday, 
October 31, 2002. Welcome to new members! The entry fee of 
$95 entitles you to the following: golf played at Kedron Dells; 20 
discount rounds punch card, first two rounds $29, next 18 rounds $21. 
Play on Tuesdays or Thursdays (other days regular prices may apply); 
one round per week, except to bank for holidays, two rounds permit- 
ted! 
© Cash prizes for five tournaments 
@ Match play, by flight, guaranteed two matches 
@ Banquet for members and Mates with dance, prizes and awards 
@ OGA membership ($25) 


CAW Golf Executive 


CAW GOLF LEAGUE REPORT 


BY 
Tournament Chris 
Dates and Times 
@ Opening Day, April 28, Attersley 


2002, 10:00 a.m., call- 
away handicap 

@ 1/4 Point, May 26, 2002, 9:30 a.m., points format 

@ OGA Members Day tournament Qualifier — Scotty Reid, July 21, 
2002, 9:30 a.m., members handicap 

© GM Tournament of Champions Qualifier Members & Mates, August 
11, 2002, 3:00 p.m., mixed couples 

@ Closing Day, September 15, 2002, 9:30 a.m., scramble format 

© Banquet, November 9, 2002, 5:00 p.m., CAW Local 222 Union Hall 
The form below must be filled out and signed for registra- 


tion. % 
PLEASE PRINT CLEARLY 


Rules Chairperson 


Club members do not need to pay the $25 OGA fee. CAW Golf League fee $70; OGA Fee $25. 


Total $95 includes banquet & OGA fee. 


a ae a a a a aa a a a ae cari eel 

President H 
Herb Doherty 905-342-3499 4 Name Pulpne 
Secretary-Treasurer | Company Shift Employee # : 
Dave Hutcheson 905-725-0433! 
Handicap Chairperson Address: City Postal Code 
George Moffat 905-439-2537! = ae AClub Member? OYes ONo 
Publicity I A : 9 1 
Chris Attersley 905-725-8807 Date of Birth (dd/mm/yy) Which Club? 
I 1 

l l 

I 


Wayne Brine 905-434-3633 | Are you interested in playing “Match Play?” QYes ONo 
Convenor ! 
Tim Casey 905-438-0757 1 Signature Date ! 


GM EMPLOYEES 
& THEIR FAMILIES 


alk to us on 8 al GM 
Ey wie Docaatel 


TOP TRADE-IN ALLOWANCE 
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- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-600-165-5028 


OSHAWORKER mony retro 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


1979 Chevy 4x4 parts, drive train, rear 
slider, rad, hood, windshield, taillights, 
mirrors, roll bar, dash, steering gear, 
pump, grill, more. Call: 905-438-1770 


90 gallon aquarium complete $600, 
Izzo golf bag, lightweight, dual straps, 
stand used twice $130, men’s 18-spd 
mountain bike $50. Call: 905-373- 
1649 


2 new black speakers, 2-8” woofers, 1” 
tweeter, 10”x12”x36”, 500 watts $850. 
Call: 905-683-7126 or http://communi- 
ties.msn.ca/4salestuff/speakers.msnw 


2 P205/75/R15 tires better than 1/2 
worn $40 pair firm, one 225/70/R15 
tire & rim $15 firm. Call: 905-579-8948 


Parts for 1988 Olds Calais, rear 
bumper for Chevy pick-up 1990 & up, 
camshaft & front rotors for Honda 
Civic 1988. Call: 905-725-6072 


Fish finder, almost new, still in box 
$125 firm. Call: 905-436-6039 


Deacons bench 37” x 19” x 20” $200, 
wine cabinet H 52” x D 13” x W 22” 
$200. Call: 905-434-5052 


Racing car bed $100, draft beer sys- 
tem, kegs, lines, CO2, everything you 
need $175. Call: 905-623-9101 


Pool solar blanket 18’ round $20 obo, 
running boards for 1988-98 full size 
pickup, extended cab, good shape $30 
obo. Call: 905-728-1948 


1990 Grand Caravan, ps/pb, 6 cyl, 7- 
pass, excellent condition, certified, 
many extras, good reliable transporta- 
tion $4500 obo. Call: 905-725-4948 
after 6 pm 


Bed; double box spring, mattress, 
metal frame, headboard, like new, 
asking $230. Call: 905-728-5199 


Computer; Windows 98, CD Rom, 3.2 
GB, video card, 32 MB PC100, 128 K 
cache, Yamaha XG PC1 soundcard, 
asking $400. Call: 905-655-4948 


1998 Honda Shadow ACE 750, 2- 
tone, windshield, backrest, saddlebag 
supports, immaculate condition 7300 
km, asking $5500 obo. Call: 905-668- 
2991 


1992 Chevy Lumina, 4-dr, air, many 
new parts, 106,000 km, excellent con- 
dition, asking $4250 as is or $4500 
certified. Call: 905-623-0871 


Aquarium, 400 gallon with stand & 
accessories $225, Bell Express VU; 2 
receivers & dish $200, ladies skis & 
bindings $75. Call: 905-436-3390 


1985 Chevette, running condition 
$150 or will sell parts, 1989 Cavalier 
for parts. Call: 905-263-2585 


Pentium Il computer; 64 MB Ram, 56K 
modem, 15” monitor $350, 27” RCA 
TV $350, arcade commercial video 
game $650. Call: 905-439-4789 


Dremel scroll saw 16”, excellent condi- 
tion $100. Call: 905-263-8817 


Light blue extended cab cap $500. 
Call: 905-432-7043 


Kennel cab pet carrier $20, electric 
lawn mower; 3.5 hp $100, both items 
in excellent condition. Call: 905-666- 
0098 after 4:30 pm 


1992 Ford Ranger, 145 km, certified, 
emission tested $4000, 1992 Grand- 
AM, new head timing, certified, emis- 
sion tested April 2001 $3000. Call: 
705-277-2045 


1987 Citation LS 250 $850, 16” 
Poulan chainsaw $150, Kelly 235 x 
16LT on 8 bolt rims $950, 27” Console 
TV $150. Call: 905-985-7720 


OSHAWORKER Deadline 


for the April issue is 
Friday, March 15 at 4:00 p.m. 


1977 convertible Volkswagen, A1 con- 
dition $12,000 obo. Call: 905-668- 
9030 


13 ft vertical, custom made blinds, 
rose color $125. Call: 905-725-4065 


Collection of 8000 LP records to sell 
$500 firm. Call: 613-395-1072 


24’ trailer; 1977 Prowler, new screened 
room 2001, sleeps 8, deck, in a park or 
you move, excellent condition, con- 
tents, $2500 firm. Call: 905-720-0631 


Skates; Bauer 3000 jr size 3 $100, 
Bauer 4000 jr size 1.5 $40, girls Risport 
Laser size 24.0 $175, Risport Laser 
size 23.5 $80. Call: 905-259-1998 


1981 Citation 4500 as is $400. Call: 
905-697-0338 


Truck cap; fits GMC or Chevy 8’ box 
cap, has canoe racks $300. Call: 905- 
725-8484 


THE 
OSHAWORKER 
NO LONGER 


PUBLISHES 
“FOR RENT” 
ITEMS 


1995 Yamaha Warrior with rear rack 
$3,995. Call: 905-263-2482 


Electric organ, Hammond floor model 
with beats & bench, working condition 
$700 obo. Call: 905-728-3378 


Medical power reclining lift chair, only 
3” from wall when reclined, taupe, like 
new, asking $475 was $1500. Call: 
905-434-9363 


Piano, Dominion upright $250. Call: 
905-697-0275 


1999 Jayco hardtop tent trailer, sleeps 
8, in/out stove, icebox, awning & 
screen room, excellent condition 
$6000. Call: 905-355-3161 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


1989 Cavalier, 2-dr, 170 K, runs well, 
needs body work $200 as is. Call: 905- 
655-8101 


1992 Astro van, good shape $800 as 
is, 1989 Chevy short box $2000 as is 
firm, 1978 skidoo $600 firm. Call: 905- 
697-0813 


White chest freezer $175, Kenmore 
central vacuum & attachments $400, 
double bed, white frame $150, feather 
bed $150. Call: 905-579-9167 


Hammond organ. Call: 905-623-5656 


2000 Chevrolet Tracker 4x4, convert- 
ible, 5 spd standard, CD player, lock- 
able storage area, 44,000, asking 
$17,500. Call: 705-793-2318 


Cockatiel, yellow bird, hand fed, large 
cage $80, rabbit & cage $20. Call: 
905-623-0026 


1987 Grand National loaded, T-roofs, 
pro-stereo, body rough, trade sled or 
boat $4500 obo. Call: 905-720-6745 


French provincial chesterfield & chair, 
like new, stereo in French provincial 
cabinet, fruitwood. Call: 905-723-1354 
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Electrohome __ Deilcraft console, 
am/fm/stereo, turn table, cassette/8- 
track player, A1 condition $100. Call: 
905-725-8250 


Medical 3-wheel electric scooter 
$1000, electric hospital bed $1000, 
medical walker $300, air conditioner, 
5200 BTU’s, asking $200, 1984 228 
$1300. Call: 905-983-8293 


1990 Plymouth Grand Voyager, SE 
model, V6, 3.3 L, certified, emission 
tested, 161,000 km, no rust, excellent 
condition $3750. Call: 905-579-4591 


1981 Blazer, full size 4x4, restored 3 
yrs ago, clean $4500, 1989 Honda 
Civic, certified & emission tested 
$4200 obo. Call: 905-436-3089 


$10 Blazer gas tank like new, hood, 
air, body, file, 3 point hitch, sprayer. 
Call: 905-987-5552 


Singer sewing machine, portable, 
Golden Touch sew, metal body, older 
model, excellent condition, all attach- 
ments/case, extra bobbins $250. Call: 
905-728-6052 


1974 Chevy 3-ton with boom, 8,00 Ibs 
warn winch tire chains $2000 obo, 
flashy 2 1/2 yr pinto pony gelding, 
quiet $500 obo. Call: 905-885-9335 


1987 Travelaire, 28 ft, sleeps 6, roof & 
dash, a/c, microwave, awning, cruise, 
auto, new fridge, furnace, tires, 
105,380 km, asking $16,900 neg. Call: 
613-398-7624 


1992 Jimmy 4x4, 4.3 auto, certified, 
emission tested $5700, cedar posts, 
various sizes $5 ea. Call: 905-786-2570 


4 cemetery plots together at Mount 
Lawn Memorial Gardens in Whitby. 
Call: 905-623-5749 


Bunkbed, white, 1 end has 5 drawers, 
other side a small desk, paid $1400 
asking $700, radial arm saw. Call: 905- 
579-0897 


1983 Chevy pick-up truck, new body 
parts, needs some work, $750 as is. 
Call: 905-987-7297 


Female Siberian husky with papers, 
male husky purebred, both outdoor 
dogs, been together for 7 yrs, best 
offer. Call: 905-728-0921 


1992 2-dr hardtop 4x4, standard, 1 
owner, excellent condition. Call: 905- 
986-5159 


DHS 
Health Care 
v Service 


Oshawa, Ontario 


1991 2-dr Sunbird SE, blue, auto, 
pl/pw, spoiler, am/fm, cassette air, new 
brakes & alternator, 216,000 km, non- 
smoker, well maintained $2000 obo. 
Call: 905-404-8787 


Complete home stereo, entertainment 
cabinet, speakers, CD player, cas- 
sette, radio, equalizer, turn-table, 
record's, cassette’s, tapes, excellent 
condition. Call: 905-433-8871 


1990 Buick LeSabre, white, 4-dr, 
excellent condition, 116,350 km, as is 
$5000 obo. Call: 905-723-4779 


Enlarger Beseler 45 m power drive, 4 
lenses, 162 mm to 50 mm, 4 film car- 
riers, 2 timers, easels, enlarging meter 
plus trays. Call: 905-725-2153 


Custom trailer hitch fits Astro or Safari 
van, 2 draw bars, $50 firm. Call: 905- 
373-4088 


Washer $245, dryer $125, compact 
washer $150, 3 bar stools with bucket 
seats $50 ea. Call: 905-728-9203 


24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
$4500. Call: 905-725-0777 @ In Home Foot Care @ Personal Care # 
IBM typewriter $50, Blue Knight bowl- © Palliative Care @ Care Giver Relief 5:7" | 
ing ball $50, ladies leather biker eee es a 
gloves $40, high efficiency furnace TCT IRE VS Ea aT GYRE] Sy aTeTSANTANG 
water vapor pump $100. Call: 905- - = = 

a 905-571-1511 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


1984 Buick Park Avenue, yearly 
Krowned, very well maintained, 
garaged, like new condition, low km, 
cover, certified, emission tested 


2 pair custom sheers, off-white, 1 pair 
covers 103”, other pair covers 164 1/2”, 
both ceiling to floor. Call: 905-728-0975 


Forced air furnace, 2.5 turbo engine, 
18 cu ft fridge, electric dryer. Call: 905- 
723-6841 


Automatic Sears Kenmore sewing 
machine in wooden stand comes with 
instruction manual, asking $100 obo. 
Call: 905-728-1358 


CLINIC HEARING 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 


> Hearing tests arranged with audiologist 


=> Complete hearing aid evaluations & 
assessments 


=> All services covered through OHIP/GM 


plan 
Goodwrench 


Service 


GM General Motors 


=> Full range of assistive devices available 
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Waterbed; queen size, motionless, 
mirror on headboard, 6 drawers good 
condition asking $300 obo. Call: 905- 
725-0244 


Black unisex techro bonded jacket 
with micro fleece lining, XL, brand new 
tags still on, asking $45. Call: 905-728- 
1358 


1994 White Cavalier, good running 
condition, certified $4000 obo. Call: 
905-436-5017 


20’ Elite motor home, good condition 
$13,500. Call: 705-432-2128 


1955 Johnson 5 1/2 hp outboard 
motor, TV antenna, upright piano, 
mink coat full length, mink jacket size 
M, estate sale. Call: 905-576-6604 


Nintendo Gamecube, 3 controllers, 2 
memory cards, games; Tony Hawk 3, 
Simpsons Road Rage, Super Smash 
Bros. Melee, asking $500 obo. Call: 
905-987-3089 


46’ park model trailer, 3 bedrooms, 
pontoon 18’ boat, new 40 hp motor 6 
hrs running, trailer, both like new, ask- 
ing $42,000 obo. Call: 705-277-2605 


Box sleigh to tow behind snowmobile, 
new condition, 42L x 24W x 16H, 
orange & black $125, Reese bumper 
hitch for Grand-AM $50. Call: 905-668- 
6328 


Fridge, wheelchair, walker, kitchen 
table, 5-drawer chest, bedside table, 
antique bookshelf, chrome & glass 
shelves, sofa bed, ping-pong table. 
Call: 905-728-2764 


Retired machinist/tool & die maker has 
machinist tools. Call: 905-432-7347 


30’ trailer, 1980, excellent condition, 
10x20 Florida room, includes con- 
tents, garden shed, Rice Lake at 
Shady Acres Park, asking $7900. Call: 
905-623-7332 


Couch, loveseat, chair, peach carpet, 
cream sheers, peach valance, tracks, 
light fixtures, all good condition Bell 
collection. Call: 905-723-8022 


1989 Ski-doo Saga 377, excellent 
condition, low mileage, asking $1500. 
Call: 905-576-2172 


Nascar Winston Cup Pocono tickets 
June 9th race, tickets $80 American 
$132.50 Canadian, excellent seats, 
includes Fri & Sat races. Call: 905- 
728-7876 


2000 Yamaha V-Star Classic 1100, 
black, chrome, Memphis windshield, 
leather saddlebags, low km, 4 P195- 
60R14 tires. Call: 905-725-1933 


Canac kitchen cupboards, 8 upper, 7 
lower cabinets & countertop, also 
available wood grain color nutmeg, 
asking $400. Call: 905-728-9574 


=e ‘ese 
Fundraiser Dance 


dance at the Lviv Hall in 
Oshawa saw almost 
350 people, including 
members of Local 222, 
their families and 
friends, raise $5000 for the 
CHUM-CITY Christmas wish. 

Following are the sponsors of 
the event: 

Labatts; Makita Canada; 
Oshawa Generals Hockey Club; 
Lazy Boy Gallery; Maaco Body & 
Paint; Ganaraska Leather Craft; 
Canadian Tire Whitby; Canadian 
Tire, Gibb St. ; Canadian Tire, 
Wilson Rd. N.; Kentucky Fried 
Chicken Simcoe St. N., King St. E., 
Simcoe St. S.; Ronden Art Gallery; 
Mark’s Work Warehouse; Dodd & 
Souter Flooring; Quan TV 
Peterborough; Williams Choco- 
late Factory; Iseco Safety Shoes; 
South China Buffet; Millwork 
Building Centre; Ontario Motor 
Sales; Vision Optical; TJ's 
Carwash; Standard Auto Glass; 
Ab’s Motorcycles; Goodes Hard- 
ware; Hidden Treasures; Moor’s 
Clothing; Osso Electric; Crow 
Sports; Stop 66 Motel; Wal-Mart 


Oshawa; Captain George’s Fish & 
Chips; Hungry Jack’s Restaurant; 
Brian Hooper One 2 One Fitness; 
Billy Graham, Kevin Upton, Dan 
Caldwell of the Loft Club (Truck 
Plant Health & Fitness Centre). 


Straw shedder for small square bales 
used for strawberries $500, 4 harrows 
$150, fireplace insert $150. Call: 905- 
655-4196 


Utility box trailer, 3’ 10” x 7’, comes 
with folding ramp, excellent for ATV, 
14” tires & spare $1000. Call: 905-579- 
4751 


1988 Grand Prix LE, runs great, high 
mileage, 2nd gas tank & pump, will 
pass emission test, $1375 as is. Call: 
905-725-9729 


2-seater reclining loveseat, beige, 
excellent shape $250 obo, glass top 
coffee table, wood, oval shape. Call: 
905-432-8787 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


4. An accredited orthotic laboratory is used. 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 
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Truck tool box $100 great condition, 
2001 Pontiac Sunfire, 5-spd, 2.2 L, 4 
cylinder, 15” wheels, reclining bucket 
seats, 44,000 km. Call: 905-655-9265 


Awning, 12 ft long, rolls out to 10 ft, 
beige & green stripe, excellent condi- 
tion $1000. Call: 905-263-4539 


1992 Dodge Dakota ext cab pick-up, 
4x4, ps/pb/pl/pw, box liner, safety 
emission. Call: 905-579-3494 


Carroll motorized patient bed, power 
raise, lower head & foot tilting side 
rails $900, 1976 CB360 Honda motor- 
cycle $950. Call: 905-721-1980 


Goalie equipment, Bauer Reactor 28” 
pads, blocker & catcher, excellent con- 
dition $400. Call: 905-579-1353 


Barber chair & barber pole 1950’s 
$900 both obo, 7’ antique bench $800. 
Call: 905-434-7803 or 905-442-0066 


1989 Bonneville, needs transmission 
& timing chain, very good condition 
$600 obo, 1987 Pontiac 6000 $300. 
Call: 905-623-9856 


Apple wood free for cutting also ready 
cut, 1944 Farmal M tractor grass 
seeder for 3 pth tractor, LG round 
bales of hay. Call: 905-623-2646 


Chest freezer 14’ & 16’ cu ft, $40 each 
can deliver. Call: 905-579-7750 


Washer & dryer, apartment size, 
Kenmore, excellent condition must sell 
$200 for both. Call: 416-266-5011 


Dale Earnhardt posters, GM 
Goodwrench Service plus The 
People’s Champion, framed or 
unframed. Call: 905-432-7835 


1983 Yamaha SS-440, great shape, 
new seat studded cover $1200 obo. 
Call: 905-576-0243 


1996 Transsport van, excellent condi- 
tion, 65,000 km, 1 owner; men’s LH 
golf clubs, SW-3 with bag $100. Call: 
905-728-9041 


Pentium 133 CPU, CD ROM drive 16 
bit sound card, Labtec CS-180 speak- 
ers, 32 MB EDO RAM, 15” Sony 
15SX1 SCGA monitor, etc $225. Call: 
905-728-4453 


1995 Safari minivan, blue, 124 K, 
immaculate condition $8500. Call: 
905-723-4766 


Double box spring & mattress, queen 
size orthopedic $100 for both, single 
bed complete $70, painted folding 
door, includes hardware $25. Call: 
905-728-9834 


1997 Pontiac Transsport van, charcoal 
grey exterior, low mileage, immaculate 
condition $10,900. Call: 905-725-1117 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


motors & repair inc. 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


House $189,900. Call: 905-432-5345 


Nascar race tickets, August Michigan 
& October Charlotte, great seats just 
left of start/finish at both tracks. Call: 
905-723-2404 


1983 Ski-doo Citation 377cc, gas fur- 
nace, Franklin wood fireplace, 
Kenmore dishwasher, mirror, Meggar 
tester, 110 V relays, Beta VCR with 
tapes. Call: 905-725-8675 


1988 Yamaha Virago 1100cc, 34,000 
km, burgundy, backrest, saddlebags, 
engine guards, pegs, cruise, new back 
tire, asking $4200. Call: 905-349-2154 


9-pc European style teak bedroom 
suite, queen head/foot board, highboy, 
double & triple dressers $1600 obo. 
Call: 705-799-7357 


Woodstove, airtight, 20” log fan $200, 
plastic cargo box on skis for snowmo- 
bile $150. Call: 905-985-0235 


1993 Yamaha RT 100, excellent condi- 
tion, great starter trail bike, ready to 
ride $1300. Call: 905-725-4450 


Hospital bed mattress with waterproof 
cover used for short time, excellent 
condition $50. Call: 905-725-7079 


1987 Harley Sportster, 32,000 K, low- 
ered 2”, excellent condition, 1999 
Yamaha 650 V-Star Classic, black, 
excellent condition, must see. Call: 
905-438-9221 or 905-983-6120 


30” Kenmore range, 1 yr old, dual 
lights, timers, digital clock, paid $800+ 
asking $450 obo. Call: 905-432-6852 


hry 
ee, 


“THE POWER BEHIND THE DRIVE” 


New motor sales 


Elevator machine repair 
Dynamic balancing 
Specialty motors 
On site vibration analysis programs 
On site service and repair 
Technical Training 


SB- 
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Machine shop service 


Lift truck and traction motors 

Rewinding all rating of AC and DC motors 
Robotics and servo motors testing and repair 
Eddy — Current drives and clutches 


U-Frame motors 


Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 


FAX (905) 850-1730 


www.renown-electric.com 


83 Whitmore Road, Woodbridge, Ontario L4L 6E2 
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Drug Free Pain 


Acuhealth 900 TENS 


Covered h 
¥Y Company 
benefit plane 7 


Recommended by Doctors & Pain Specialists 


Ane you tired ol taking drugs of going bo endless cherapy Acubcalth uses citnute cleconenic tmpulses to locate specific 
for the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
to recopnite microcurrent point stimulation 2s a valued puncturing the skin. Acuhealth can help provide relief for 


foro of drug free paisa relict. many” PRRLTY conditions, inclwdi ng 


Vet, a sieves autvanced inet Weshern amane neck, back, hip EB knee pain, arthritic relief, RSI's, 
as not been able to improve on its application.until now. - 
nae sada A a ‘so wens headaches, migraines, whiplash, fibromyalgia, sports 
‘Today, we can introduce: Acuhealt ENS. eee rah . 
nah We oe nee injuries, sciatica, Abow pain & carpal tunnel syndrome. 
With Acuhealth, pain relief is more convenient, readily 
accessible and very easy to apply Acuhealth takes only The Acuhealeh kit comes complete with a hand-held unit, 
minutes a day, and can provide slronper, lnper lating an easy-to-follow tostructtonal manual & video, and a 
pain rediet than any toxec drug or ongoing therapy 30 day money-back guarantee 
co 
Acuhealth ia the basa for a Chapter written in the Arnerican Acaderny of Pain Management's 6th Edition: 
4 Practical Civica! Gave for Pipsicdans, 20000 A well deserved achievement for 14 years of helping people. 


G) 1-800-567-PAIN (+ 


BMT A CUM lur Gutetion Ce (the argues! daloes (lobed ates OITA 


"Pniewn feel bike obey Geer more conden! of rere pain uvhele a rae feed, of bvter fora! bet if remot fae oir. aed bees sap eh . 
Chris Geniens, 2G 


Acumed Visit us at: WWW. acumedmedical.com 


OSHAWORKER  ssesscrx ser tenoe ny 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Size 8, princess style wedding dress 
$600, navy, Graco stroller $50, new 
Graco playpen $60, baby seat for bicy- 
cle $35. Call: 905-721-9301 


Pool table, 9’ x 5’, 1” 3 piece slate, 
solid oak rails, leather pockets, 10 yrs 
old, excellent condition, snooker & 
Boston balls, all accessories $1500. 
Call: 905-434-9809 


Solid mahogany wood dining room 
set, buffet 62x36x20”, hutch 
44x70x16, table with leaf, 6 chairs 
$1900. Call: 905-355-2303 


1990 Mazda MX6, 4 cyl, auto, 210,000 
km, needs transmission, turbo engine, 
new tires, motor sound, body great. 
Call: 705-748-9422 


Magnasonic microwave oven 1 cu ft, 
10 power levels with probe works 
great $50, 2 antique mirrors gold fin- 
ish. Call: 905-571-1161 


Wool blazer size 12 $20, brass lamps 
new $40 set, black pole lamp with 
matching table lamp $40. Call: 905- 
576-4876 


1992 Honda XR600R many extras, 
sprockets, tires, filters, etc., used 2 
seasons in dirt, street legal potential, 
asking $2900. Call: 905-985-5060 


Sony Playstation 1 used 2-3 times, still 
in box, comes with 2 joy sticks & 
Grand Turismo game $175. Call: 905- 
666-8801 


1989 Chevy Cargo van, no rust, red, 
big inside, asking $4800 obo. Call: 
416-265-6152 


Maytag washer $100, Kenmore dryer 
$50, Admiral self clean oven $125, 
Admiral dishwasher $50, all in excel- 
lent condition. Call: 905-668-0798 


Rec-room bar $125 covered with 
leatherette arborite top, 2 trailer axles & 
springs with hydraulic brakes, 4000 Ib 
springs $175 ea. Call: 905-728-0668 


Kenmore upright freezer with interior 
light, lockable door, cost $900 sell 
$280 obo. Call: 905-623-2309 


1986 Ford 1/2 ton 4x4 XLT, 8’ box, 302 
overdrive, auto, solid truck $3500, 
1976 750cc Suzuki triple $800. Call: 
905-983-9891 


Sears electronic air filter, 1 yr old, paid 
$400 sell $100. Call: 705-740-0225 


Loom blankets, 1-pc cotton yarn 7’ 
plus various color schemes, traditional 
touch for bed, breakfast & guest 
rooms $80-$90. Call: 905-720-2338 


1989 Buick LeSabre, fully loaded, 
excellent condition, original owner, 
passed emission test, 159,000 km, 
must be seen. Call: 905-571-4859 


White aluminum door 80x34, pressure 
cooker, stereo record player, furniture, 
milk bottles, toys. Call: 905-728-2601 


RCBS 30-06 reloading dies, Hornady 
projector shell plate, trim & deburring 
tools plus case lube kit. Call: 905-728- 
9663 


3/4 ton pick-up, GMC 1989 $1500 
obo. Call: 905-432-1243 


Passap electronic knitting machine, 
motor drive, plus lots of extras includ- 
ing about $300 worth of wool, asking 
$2500 obo. Call: 905-839-9814 


18-spd ladies Parkway Diamond Back 
mountain bike, never used, cost $400 
sell $100, 36” mahogany louvered bi- 
folding door complete $20. Call: 905- 
579-0234 


35 ft trailer, 10x20’ sunroom, deck, 
awning, shed, siding on sunroom & 
deck, parked at Hidden Valley, must be 
seen, sunroom furnished $10,000. 
Call: 905-404-1903 


Single bed, round dining table with 6 
chairs & hutch, 2 end tables, wooden 
closet. Call: 905-668-9898 


Custom fit hidden 3500lb trailer hitch 
for 2000/01/02 Chevy Impala $145. 
Call: 905-725-9319 


Peterborough 
1209 Lansdowne St.West ' 
1-705-740-7000 


1-877-316-9948 
www.comfortinn-ptbo.com 
& 


Port Hope 
Hwy 28 & 401 
1-905-885-7000 


1-877-316-9950 


www.comfortinn-ph.com 
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Cherished Teddies, old, retired & error 
pieces $10 & up, men’s auto bikes, 20” 
frames, blue/black mountain bike $150 
ea. Call: 905-723-7229 


Digby N.S. 3 blocks from Fundy Bay, 3 
family dwelling, 2-3 bedroom apts, 1 
basement apt, 95x95 lot, possible 
$1650 month income, asking 


$115,500. Call: 705-357-1279 


Oval mahogany wood kitchen set with 
4 chairs $200. Call: 905-435-1070 


Baby set $15, men’s knitted socks $6. 
Call: 905-725-9390 


Blue-Boy needlepoint, 1975 Olds, 
Toledo commercial scale, wooden 
table/6 chairs, 30” electric stove, 
Mercedes grill, bumpers, tail lights. 
Call: 905-728-4481 


LOOKING 


FOR 
ADDITIONAL 


SUPPORT? 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 
extended health coverage. 


e 
Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 4S2 


728-1112 


Bl “Winter blabs? How about an affordable break- 
away within a one hour drive from home!” 


$169.00 


Per night plus taxes 


Ask for the GM Breakaway Rate 
*Rate is available based on availability. 


This package includes: 
— v A king room with jacuzzi and fireplace 
-*) wv A $30.00 certificate for: 
i A dinner for two at an all you 
can eat buffet (Peterborough) or 
A dinner for two at Swiss Chalet 
(Port Hope) 
¥ One complimentary video rental 
¥ Champagne & Chocolates 
¥ Continental breakfast for two 
the next morning 
This special program is available until March 31st 2002 


“Warm Canadian hospitality” 


ma 


Owned and operated by Easton’s Group of Hotels Inc. 
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Pentium Ill - 266MMX computer, 
64MB Ram, 4GB hard drive, 56K 
modem, keyboard, speakers, mouse, 
SVGA monitor $350, can deliver. Call: 
905-439-4789 


1953 Pepplar solid wood dining suite, 
2 buffets, 1 hutch with sliding glass 
doors, 6 chairs, table with leaf $1000. 
Call: 905-576-2412 


Sofa/ottoman like new $400, barbell 
set $40, twin bed, box spring, mat- 
tress, frame, comforter, drapes, etc 
$250. Call: 905-728-9149 


2001 EU3000CA, 3000 watt Honda 
Inverter series generator, ultra quiet, 
electric start, eco throttle, purchased 
Aug/01 $2200 obo. Call: 905-424-0682 


Low impact elliptical exercise machine 
with lap counter almost new $150. 
Call: 905-432-5861 


Leather tooling kit, Olympic glasses 
$1 ea, 2-3” camper foam mattress, 
manual treadmill $80, double feath- 
erbed mattress cover, encyclopedias 
$50. Call: 905-723-1340 


Yamaha Port A Sound keyboard 
PSS570, 29 keys, excellent beginner 
$75, regulation ping pong table $65. 
Call: 905-432-2033 


Fireplace glass door, chimney damper, 
2 burner barbecue, wooden hood with 
fan, glass shelving, various sizes, all 
best offer. Call: 905-723-3197 


1993/94 brand new canvas convertible 
top for Sunrunner/Tracker, mirrors, pic- 
nic table, wall pictures, car stereo, com- 
plete stereo system. Call: 905-433-8871 


Closet doors complete with hardware 
$25 set, windshield wiper motor for 
Dodge Aries $40. Call: 905-404-8621 


Portable toilet, VIP 12L for boat. Call: 
905-432-9801 


1988 Chevy Cavalier, 5 spd, V6, new 
tires & brakes $1000 obo. Call: 905- 
728-8501 


John Deere lawn tractor accessories, 
grass catcher kit, metal lawn roller 
$275 obo, Pictorial Oshawa signed set 
$300 obo. Call: 705-328-9566 


1995 600 VMAX Yamaha, hand/thumb 
warmers, carbides, plastic skis, new 
sliders, excellent condition, cover 
included, custom decals $3100 obo. 
Call: 905-433-0330 


Handmade baby quilt $30, Direct TV 
HU load $30 for 3 months. Call: 905- 
725-3994 


Sony 300 watt car amplifier, 4 channel 
with all wire hook-up to battery, deck JL 
Audio, 12” sub woofer & box, asking 
$475, will separate. Call: 705-277-1383 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 


Tycliey Aube Giese Caribe 


MURRAY ° 


+ KARCHER 


temas TEED Aner 


Parts, Sales ard Sem ce To a Weekes 


176G Torvilaga aq a7 Cshasa Oreo bly 729 Gib, Tea Rone 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
—, HUNTERS 


Reese trailer hitch for new model 
Chevy GMC, brown leather bomber 
jacket size L $100. Call: 905-579-3422 


Brittany Spaniel male, land at Courtice 
lot, 1983 Ford Wagon, pheasant hens 
& roosters, 4 cylinder derby car. Call: 
905-728-7200 


Electric Spinet organ, bench, 2 books 
$250 obo, 42” round wood top kitchen 
table $500, drum type electric humidi- 
fier working order $25. Call: 905-571- 
1640 


New Wilson deep red fat shaft driver, 
used 2 months, paid $520 sell $460 
obo. Call: 905-720-1768 


Napoleon wood burning fireplace 
w/glass door $300, Smith/Corona 
XD4700 memory typewriter $50, Coyote 
coat size 6/8 $500. Call: 905-852-3241 


Golf clubs, Callaway X-12 irons, RH, 
steel shafts, 3-PW $550 obo. Call: 
905-718-2196 


17’ Peterborough Jet Star, 140 hp 
Mercruiser inboard motor, HD trailer, 2 
anchors, life jackets, good condition 
$5000. Call: 905-579-7717 


Baby car seat, booster seat, child car 
seat. Call: 905-723-2145 


1970 Chevelle, 350, V8, 4-dr, 34,000 
mile, all original $6500 obo, colonial 
inside door 32x78 1/2 $25. Call: 905- 
728-6317 


1976 35 ft. Mastercoach trailer, florida 
room, all furnishings, $12000, must be 
seen. Call: 905-728-4889 


The MARK Series 


Vinyl Custom 


Replacement Window 


@ Optimum Energy Efficiency 
@ Superior Design 


@ Unique Convenience and 
Security Features 


@ 100% Lifetime (Non Prorated) 


Warranty (On the Complete 
Window (not limited to the 
vinyl components) 


© Lifetime Labour And Service 


Warranty provided by 
BIL-DEN 


You never 
regret investing 
in the best 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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1993, 18 ft travel trailer, air, awning, 2- 
way fridge, stove/oven, microwave, 
sway/equalizing bars, excellent condi- 
tion, $9200. Call: 705-277-2465 


Bar fridge reasonably priced. Call: 
905-623-6482 


Coleman tent trailer. Call: 905-433- 
af 


Double stroller, good condition, will 
pay top dollar. Call: 905-432-1084 


WANTED 


3D PCI computer video cards, any 
other computer parts not in use. Call: 
905-668-9010 


12” radial arm saw, must be single 
phase AC. Call: 905-430-0338 


Floor model band saw, 12 or 14 in., 
reasonable price. Call: 905-344-7959 


Dog exercise pen, fold up style. Call: 
905-728-0281 


Boat, late model bowrider with motor 
50 hp. Call: 905-655-3939 


Older flashlights, wood/plastic/metal, 
toy trains, Lionel, Marx, A/F, etc., Red 
Rose tea cards, National Geographic 
magazines. Call: 905-728-3883 


Used hot tub, slate pool table & big 
screen TV. Call: 905-439-4789 


36x48x26 large dog cage, electric cor- 
ner fireplace. Call: 705-793-2218 or 
705-786-0333 


Older 35-40 hp tractor, good condition, 
front end loader, prefer Massey 35. 
Call: 905-723-5490 


Bunk beds, double on bottom single 
on top, queen size metal bed frame. 
Call: 905-377-1661 


Small gas snow blower. Call: 905-725- 
4368 evenings 905-644-5103 days 


1957 to 1964 Dodge or Chrysler cars, 
parts or parts car. Call: 705-277-3612 


Approx 12x14’ canvas tent with zipper. 
Call: 905-433-8914 


Callaway Big Bertha Graphite shaft 5 
Wood. Call: 905-623-9919 


Retiree would like to buy a good, used 
fiddle, bow & case. Call: 905-728-6452 


Jeep parts for 1987 YJ, rear window 
with frame, side window, gauges, sig- 
nal assembly, interested in complete 
vehicle if scrapping or parting. Call: 
905-436-2637 


Bar fridge with shelves, inexpensive 
lap top computer must be Pentium 2. 
Call: 905-723-5460 


Fender, Gibson, Martin or Epiphone 
guitar & amp, also 1963-67 Corvette. 
Call: 905-576-0060 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


Ss APPLIANCE SERVICE 


is 905 436-6436. 


*, 


=k 


= i 
10% OFF SERVICE CALL WITH THIS AD 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


CuiirtF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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266 King Street West, Oshawa, Ontario 
436-1500 


Need to Borrow for your 
RRSP Contribution? help | 


Two attractive options for you to consider: 
our RRSP Line of Credit and our 
RRSP Fixed Interest Rate Loan. 


Convenient and flexible, our RRSP Line of Credit 
is set up like a line of credit and issued at prime. 
You receive a pre-approved limit that allows you 
to access funds (up to this limit) to make RRSP 
contributions at any time during the year at the 
Credit Union. You only pay interest on the 
amounts that you use and, provided that minimum 
monthly payments are made, repayment is 


completely open (i.e. Prepayment, lump sums, etc.). 


Once your RRSP Line of Credit has been set up 
for you, a telephone call to AWCCU will take care 
of your request. We can also show you how to take 
advantage of compounding interest. 

For members who prefer a loan rather than a line 
of credit, AWCCU offers an RRSP Fixed Interest 
Rate Loan. When your loan is processed, a fixed 
interest rate is set for the term — for example, a 
one-year term would be at prime — and you can 


easily plan for your repayment schedule. 


O.A.C 


S¢ Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at Www.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. L1C 1N6 


The GENERAL MEMBERSHIP The RETIREES’ CHAPTER meetings 
meetings are regularly held are regularly held the first Monday 
the first Thursday of every month at 1:00 p.m. 
of every month at 4:00 p.m. = except July & August. 
except July & August. ‘AW =TCA 


Wes AL 222 The OSHAWA AREA 


The GENERAL MOTORS 
UNIT meetings are regularly 


SKILLED TRADES COUNCIL 


6 meetings are regularly held 
held the third Thursday of ET | N the fourth Thursday of every 
every month at 7:30 p.m. except month at 4:00 p.m. except 

July & August. June, July, August and December. 


CAW FAMILY AUXILIARY 
meetings are,regularly held the first & third Tuesday of every month 
k at 8:00 p.m. except July & August. 


‘ 
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